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Abstract 
 
Policy makers working in violence against women prevention (VAWP) are increasingly calling 
on men and boys to become involved in efforts to reduce gender based violence. This project 
asked: What are the experiences of northern men involved in VAWP? Six men involved in 
VAWP in Northern BC were interviewed in-depth, using narrative inquiry to create and 
understand their stories: I Have a Story to Tell, A Call to Healing, Living Intentionally, Gentle 
Learnings, Never Arrived, and Moving for Independence. Key themes shared among 
participants‟ include I Want to Help, It’s Personal, and Sharing Spaces. Tangible Opportunity 
and Personal Desire to Help and See Change were found as pathways to VAWP. Social 
restraints and Personal Journey’s including Trauma were identified as barriers to men‟s 
engagement in VAWP. Implications of this work contribute to a deeper understanding of men‟s 
experiences of VAWP, notably the influence of trauma and engagement with VAWP.  
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Chapter 1: Introduction 
 
Growing awareness and education surrounding violence against women highlights its 
ubiquitous nature. With recent estimates of 1 in 3 women globally having experienced violence 
from a male in their lifetime, many international organizations, governments, and women‟s 
groups agree violence against women is a public health issue related to systemic gender 
inequality (Garcia-Moreno, World Health Organization, London School of Hygiene and Tropical 
Medicine, & South African Medical Research Council, 2013). Canada does not escape this 
phenomenon. On any given day, 4,645 women in Canada are accessing shelters, with 71% 
stating that escaping violence is the reason (Sinha, 2013). Aboriginal women are most vulnerable 
to experience violence in Canada, as they are three times more likely to experience violent crime 
compared to non-Aboriginal women, and the violence that they do experience is more severe 
compared to that experienced by non-Aboriginal women (Brennan, 2011). The severity and 
alarming prevalence of violence against Aboriginal women in Canada has resulted in Aboriginal 
communities calling on action from the Canadian government, leading to the inception of the 
Missing and Murdered Indigenous Women Inquiry in 2016 (National Inquiry in Missing and 
Murdered Indigenous Women and Girls, 2018), the first inquiry of its kind in Canada. 
The important role of men and boys in the reduction of violence against women is 
becoming increasingly clear. In 1995, the Beijing Platform for Action for the Advancement of 
Women stated that the only way to move towards gender equality is in partnership with men 
(United Nations, 1995). This message was reiterated in 2004, 2013, and 2017 by the Commission 
on the Status of Women, which recommended governments and communities to encourage and 
support men and boys in their participation in the creation of policies and programmes which 
promote gender equality and reduce all forms of violence (United Nations, 2004, 2013, 2017). 
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These efforts have become apparent with a growing number of male and boy centred 
organizations around the world working to advance gender equality (Kimball, Edleson, Tolman, 
Neugut & Carlson, 2013; Minnerson, Carolo, Dinner & Jones, 2011). In Canada organizations 
with a range of activities including awareness campaigns, educational workshops, and 
community discussion groups consist of men dedicated to the reduction of violence against 
women and the promotion of healthier gender ideals. In northern British Columbia, active sectors 
of We Can, The Moosehide Campaign, The Northern John Howard Society, Masculinity 
Discussion Groups, Men Can Stop Rape, and the gender inclusive initiatives grounded in 
addressing violence against Aboriginal women such as the Red Dress Campaign, Sisters in Spirit 
Vigil, as well as many informal networks of supportive men exist. These organizations and 
communities are promising spaces the work towards engaging men in reducing violence against 
women; however, little research exist on how or why men become involved in these endeavours 
as well as their experiences of being involved. 
Significance of Research 
 
 In 2005, a Canada wide survey reported that 75% of men felt that “it is very important to 
speak out” about violence against women, and the majority of men reported that they could 
become more active in violence against women prevention (Minnerson, et al., 2011, p.7). An 
Ontario wide survey found that 94% of male respondents agreed that violence against women is 
an important issue, and 99% of men in an Alberta survey agreed that men can personally make a 
difference in promoting non-violent relationships (Alberta Council of Women Shelters, 2012; 
Carolo, 2012). Although the majority of men surveyed feel violence against women is very 
important, they are unknowing in how to intervene (Minnerson, et al., 2011). Reasons why men 
explained not being involved in violence against women prevention included; not being asked, 
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not knowing how to help, and being perceived as part of the problem rather than part of the 
solution (Garin, 2000). Other barriers such as not feeling accountable, lack of awareness of the 
scope of violence against women, and a culture of silence have been noted (Minnerson, et al., 
2011). These barriers to men‟s engagement in violence against women prevention are being 
realized and this information is being used to create engaging campaigns directed at men and 
boys (Minnerson, et al., 2011; Katz, 2006). However, it is important to understand how men and 
boys who are engaged in violence against women prevention persist through these barriers, and 
how they make meaning in their role. Denzin (2010) pointed out that effective programming for 
any cause works best when it is conceptualized using the knowledge and perspectives of the 
individuals for whom the programming is designed. 
Northern Context 
 
The small amount of research that has been done investigating the pathways to men‟s 
involvement in violence against women prevention has predominantly been done in southern, 
urban settings across the United States and Canada (Casey & Smith, 2010; Funk, 2008; Nelson, 
1998; Kimmel, 2010). These studies have offered invaluable insights into the lives of men who 
become active agents in reducing violence in the context of southern urban centres. Northern 
British Columbia (BC) is a vast area marked by low population density, with stretches of 
highways connecting small towns and communities encompassing a wide variety of cultures, 
norms, and social issues (Foster, Keller, McKee & Ostry, 2011). Northern BC is also home to the 
“Highway of Tears”, a stretch of road on highway 16 where an estimated number of a least 40 
women, the majority being Aboriginal, have been murdered or gone missing (Highway of Tears). 
A constant throughout these communities is the “rural” culture many inhabitants feel in 
comparison to the southern parts of the province (Coen, Oliffe, Johnson & Kelly, 2013). 
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Northern BC is also characterized by having less access to health services, increased isolation, 
significant levels of crime, as well as heavily resource based economies (Coen, et al., 2013; 
Foster, et al, 2011). The area is also home to a higher population of males compared to females 
in comparison to the rest of the province (Foster, et al., 2011). Research has noted that 
accompanying some northern areas, including resource based towns such as Prince George and 
Fort St. John, “rugged” ideals of masculinity including mental and physical toughness, 
indifference to health care, and a work-hard, play-hard mentality with high use of drugs and 
alcohol present (Bowering, 2011; Coen, et al., 2013 ). Within this northern context, there are 
many men who support the reduction of violence against women and girls in both the public and 
private sectors. As organizations dedicated to raising awareness and engaging men in public 
activity surrounding violence against women become more visible in the north, it is important to 
understand how the men who are involved make meaning of their involvement against this 
cultural backdrop. 
Purpose of Study and Research Questions 
 
 The purpose of this study is to begin to understand the experiences of northern men 
involved in violence against women prevention. The study will attempt to do this in two ways - 
first to understand the unique experiences of each man involved in violence against women 
prevention, and secondly to identify themes of engagement across all participants. The primary 
research question is: What are the experiences of northern men involved in violence against 
women prevention? The goal is to hear the unique stories and meanings northern men express 
about their involvement in violence prevention. The secondary purpose of the research is to 
identify themes among men in their decision to become involved in violence against women 
prevention as well perceived barriers to men‟s engagement. Secondary research questions are: 
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What led northern men to become involved in violence against women prevention? What 
barriers do northern men face in becoming involved in violence against women prevention? 
Background of Study 
 
My interest in this topic stems from my experiences of working and volunteering with 
women who had been exposed to gender-based violence. I was able to see the effects of social 
forces that both covertly and overtly oppress women and put them at risk of violence, as well as 
the systemic issues that allow violence to continue. I believed that in order to effectively address 
violence against women, communities needed to begin to talk to men about it. However, as a 
community worker, research assistant, daughter, and friend, I was often at a loss of how to 
engage men in that conversation. This sparked my curiosity to hear the stories of men who are 
already involved in violence against women prevention and to begin to understand how they got 
to that place. 
Researcher Context 
 
 I have been fortunate enough to live and grow in northern, southern, and central BC. 
While living in these places I have always carried a strong social justice and feminist lens, 
observing how gender, inequality, racism, and homophobia manifest in these areas. I have also 
been fortunate to notice the similarities and differences in the way these communities react to 
injustices, using unique cultural resources to establish safety and re-create social norms. In my 
travels, I am continually learning the power of context when it comes to social justice, and the 
delicate balance of knowing when to speak out or to shut up.  I am especially learning the 
locality of feminism and what it looks like in these different places, bringing up many questions 
for me. How can we promote equality and safety of all women in Fort St. John? In Victoria? 
What does that look like? How can we get men to talk about it? What do the men need? What 
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approach translates across communities, and what needs re-adjustment? How do I as a non-
Aboriginal woman, work effectively and safely alongside the many Aboriginal communities to 
whom this issue touches more severely? In what ways does the feminism and concepts of VAWP 
help or hinder these relationships? These questions surround my research as these curiosities are 
present with me. I am invested in the reduction of violence against women and bring such bias, 
but I am just as open to new dialogues, approaches, and perspectives addressing the issue. 
Conceptual Lens 
 
 My curiosities surrounding the topic of gender and violence have been influenced by a 
variety of perspectives which have informed me at different periods throughout my life. From 
dominant discourses of victim blaming and fear which many young woman such as myself learn 
as forms of safety, to the connections of violence, oppression, and intersections illuminated by 
feminism, as well as the understanding of the impacts of trauma on violence, my framework has 
been shaped by all turns of education. I point this out because I hesitate to say I am looking 
through this topic with a constructivist lens, as I am aware of how emerging constructivist 
discussion and understandings of violence against women have significantly shaped my lens. 
Language like “dominant narrative” and “discourse” as well as constructionist ideals about 
whose knowledge is most “real” are becoming more and more prevalent in organizations, media, 
communities and activist circles (Aceros, 2012).  I believe that this project is a product of these 
current discussions and the constructivist framework which has shaped my curiosities and which 
will guide my project is outlined below. 
Constructivism  
 
The constructivist paradigm is plural in nature, cutting across many disciplines and with 
variations of thought within in it (Flick, 2004). Basic assumptions within the paradigm are that 
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multiple realities exist, knowledge is socially and culturally created, and inquiry about reality or 
knowledge is therefore dialectical in nature (Lincoln & Guba, 1994). Ontologically, 
constructivism posits that humans create reality in relationship to their cultural world and 
therefore culture and context greatly influence an individual‟s subjective reality (Guba & 
Lincoln, 1994; Talja, Tuominen, & Savolainen, 2004).  By inquiring into how an individual 
makes meaning of this reality, we can begin to see what cultural tools at hand such as language, 
customs, and assumptions are used to create unique understandings of the world. I recognize the 
fluidity of this inner reality, a constant process of restructuring and reintegrating new 
experiences, and through inquiry we only ever glimpse an instance of this inner reality, not an 
entire “truth” of an individual‟s meaning (Leiblich, Tuval-Mashiach, Zilber, 1998). Next, the 
belief that knowledge is co-created by human interaction assures that I assume that the customs 
of conversation and my own curiosities will influence the direction, depth, and atmosphere of the 
interview and therefore will influence the knowledge raised to the surface (Holsteim & Gubrium, 
2003 ). Finally, I approach the research topic using a methodology that is dialectic in nature, 
meaning the primary tool used to gain insight into this phenomenon will be conversation 
between myself and another (Guba & Lincoln, 1994). Within this framework sits the power of 
story. Stories individuals share provide a window into the discourses available in their culture, 
and depending on context and audience, the stories are assembled, disassembled, and performed 
from situation to situation (Reissman, 2008).  I recognize that the insight I am seeking will be 
influenced by larger discourses, as well as the researcher-participant context. I approach the 
project and stories I hear as an instance of knowledge creation about a complex topic in northern 
BC. 
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Chapter 2: Literature Review 
Violence Against Women 
 
 The term violence against women describes a form of gender based violence in which 
women are vulnerable to experience specific types of violence because of their gender (Fried, 
2003). These forms of violence include rape, sexual assault, domestic violence, honour killings, 
stalking, harassment, and coercion, and can happen at familial, communal, and state levels 
(United Nations, 1993). This is not to say men cannot experience these forms of violence; 
however, some types of violence such as honour killings, are specific to only women and other 
forms of violence such as sexual assault are much more likely to be experienced by women 
compared to men. It was in the 1970s when the term violence against women began to be used as 
well as understood as a systemic phenomenon (Rebick, 2005). This understanding of violence 
emerged from feminist work which highlighted that global, local, and personal forms of violence 
towards women evolved from a long history of women being regarded as property in many 
patriarchal societies (DeKeseredy & Dragiewicz, 2014; Fried, 2003). This perspective on 
violence against women remains today as international organizations, women‟s groups, and 
scholars working to prevent and understand violence against women cite oppression, 
colonialism, sexism, and domination interwoven with patriarchy as the roots from which present 
day violence occurs (World Health Organization, 2013). Though many activists and scholars 
regard the issue as stemming from gender inequality, most now agree that gender based violence 
is a result of an interaction between personal, interpersonal, institutional, and structural factors 
(Fried, 2003). 
Today violence against women is part of a global public agenda, with a variety of 
organizations with or without government funding raising awareness, providing services, 
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lobbying governments, and building capacity within international networks (Fried, 2003). In 
2015 the Truth and Reconciliation Commission in Canada urged the federal government, in 
conjunction with Aboriginal organizations, to investigate the disproportionate number of 
Aborignal women and girls who experience violence and to appoint a public inquiry (Truth and 
Reconciliation Commission of Canada, 2015). In the following year, the Missing and Murdered 
Indigenous Women Inquiry was created to investigate the systemic factors in Canada which 
place Indigenous women and girls at greater risk for experiencing a multitude of forms of 
violence (National Inquiry into Missing and Murdered Indigenous Women and Girls, 2018).  
Interestingly, after assessing the effectiveness of the United Nations Development Fund 
for Women‟s campaigns to raise awareness, researchers found that framing violence against 
women as a human rights issue is the most effective way to mobilize support and gain credibility 
(Fried, 2003). Though currently the conceptualization of violence against women as well as the 
language used to describe it is shifting and evolving, it is important to acknowledge the 
grassroots beginnings it was born from. 
Violence Against Women Prevention and Feminism 
 
The analysis of and protest against violence was and still is a primary motive for 
organizing within feminist movements (Rebick, 2005). Many of today‟s mainstream violence 
against women concepts and prevention efforts can be traced back to feminist movements in the 
1960s though many other communities including women of colour and LGBTQ groups have 
continually contributed to this knowledge (Rebick, 2005). In Canada this feminist organizing 
was mobilized at grassroots levels working on equality for women and men, reproductive rights, 
and access to day care (Goldrick-Jones, 2002). Crisis lines, rape centres, and women‟s shelters 
were also founded to create safe spaces for women who had experienced violence. During this 
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time violence against women was still largely regarded as a private family matter, and feminist 
organizers were tasked with providing emergency services while also working to dismantle rigid 
ideas of patriarchy (Rebick, 2005). As these groups continued to work and to organize at various 
levels, the 1980s brought an increase in attention to women‟s experiences with violence, largely 
due to feminist efforts studying and theorizing the topic of women abuse (DeKeseredy & 
Dragiewicz 2014; Goldrick-Jones, 2002). By this time, the study of violence and gender saw 
huge developments in academia and government funded arenas. This work catalyzed federal 
action, though slow and long overdue. When a report on family violence was introduced to 
parliament in 1982, many male Members of Parliaments (MPs) responded with laughter however 
the following year a provincial and federal committee was created to investigate the issue 
(Goldrick-Jones, 2002). 
While this feminist work undoubtedly brought changes to the lives of women and men at 
both community and institutional levels, feminist theory explaining violence against women has 
been critiqued as lagging behind these practical reforms. DeKeseredy and Dragiewizc (2014) call 
on more feminist theories that include multivariate approaches to understanding violence against 
women, and Dutton (1994) insists there is no “single bullet” answer for explaining VAW. Many 
theories today are guided by feminist thought, linking male violence to men‟s adherence to strict 
patriarchal beliefs and rigid masculine ideals, which is supported by findings that men who are 
prone to display hyper-masculinity are more likely to be violent towards women, and 
communities with traditional gender ideals have higher rates of VAW (Casey & Smith, 2010; 
York, 2011; Wells, et al., 2013). Expanded theories from this foundation include social norms 
and male peer support perspectives which analyze how perceptions of social norms influence 
men‟s violent behaviours (Dekeseredy & Dragiewicz, 2014; Fabiano, Perkins, Berkowitz, 
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Linkenback, & Stark, 2003). These theoretical frameworks matter because they influence the 
way in which organizations approach men and boys and determine the amount of and depth of 
space created for men and boys in violence against women reduction. The feminist movement 
encourages fluidity and multiple perspectives on gender as well as violence (hooks, 2001). 
Therefore, incorporating a wide range of feminist thought, organizations across Canada differ on 
their approaches of how and if to involve men and what language to use to describe their work 
(Rebick, 2005). For example the term violence against women is still viewed as radical by some, 
and some organizations and government bodies which fund some of these organizations have 
settled on language like “family violence” or “domestic violence”. This can be attributed to the 
institutionalization of feminism (Childs, 2010) wherein feminist interests are becoming 
increasingly funded by the very entities that feminism critiques: federal and provincial 
government, policing bodies, court systems, health care (Messner, et al, 2015). This force has 
seen increased funding for feminist efforts, but also a shift in language as many organizations 
refrain from the gendered language to describe their work for example, shifting from women‟s 
sexual assault centre to sexual health centre, as well as increased funding to engage and hire 
men. 
Framing women‟s experiences of violence as human rights issues opens up many 
possibilities as it has been proven to secure more funding and garner more public support, but to 
the chagrin of many feminist organizations that worked to bring these issues to light, this type of 
gender neutral language can dissolve the patriarchal ties to such violence and frame the issue as 
though women and men are both equally effected (DeKeseredy, & Dragiewizc, 2014; Messner et 
al, 2015). However, the labelling of violence against women as a feminist issue also may push 
some supporters away. Shira Tarrant (2009) explains that during early years of feminism many 
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women and men working towards ending oppression of all kinds distanced themselves from the 
term feminist; some reasons included not wanting to carry a label which was (and still is to some 
extent) heavily stereotyped and criticized. Attached to this debate is also the history of whiteness 
and feminism, and the early assumption that the experiences and hardships of white women were 
those of all women (hooks, 1984; Phillips, 2007; Tarrant, 2009). Though contemporary feminist 
theory emphasizes intersectionality and the interplay of race, sexual orientation, ability, ethnicity 
along with gender and experiences of oppression, historically the movement failed to include 
perspectives of Indigenous women, women of colour, and lesbian women which has distanced 
some from the movement though these groups of women continue to do anti-violence work 
(Phillips, 2007; Sanderson Bourgeois, 2014; Tarrant, 2009).  
 Today, many people working toward ending violence against women agree that moving 
toward a violence free society means greater social transformation which embodies prevention, 
regardless of the term or label used to get this done (Tarrant, 2009). This charge increasingly 
invites men and boys into the conversation. There is a long history of men who have supported 
women in this goal at various levels. One of the better documented histories of this involvement 
includes men‟s engagement with feminism. 
Men and Feminism 
 
Wherever there have been women fighting to gain equality, there have been men 
supporting them (Kimmel, 1998). In contemporary Canadian history, men began to become more 
visibly involved during the 1960s and 1970s (Goldrick- Jones, 2002). This was a time where 
women were questioning traditional gender roles and men too saw this as an opportunity to 
critique male roles and stereotypes. Literature discussing male gender roles emerged and men 
supporting feminism and gender equality called themselves anti-sexist, profeminist, or pro-
13 
 
feminists (Goldrick-Jones, 2002). The murder of fourteen women in 1989 at Montreal‟s Ecole 
Polytechnique sparked national discussion and debate on violence against women as well as 
mental health, and the following year the White Ribbon Campaign was founded. This campaign 
was arguably the first time a group of only men organized and protested violence against women 
(Goldrick-Jones, 2002). The group was founded as an effort to invite men to the discussion of 
violence against women and echoed feminist sentiments that harmful attitudes towards women as 
well as harmful masculinities were perpetuating violence against women. The White Ribbon 
Campaign had two main goals at this time, to raise awareness and to educate other men about the 
issue, and today it continues to do so (Goldrick-Jones, 2003). The campaign has been and 
remains pro-feminist, with half of its funding supporting feminist causes. In Halifax, Men For 
Change was also created shortly after the shootings and identifies as a pro-feminist grassroots 
organization. This group holds men‟s groups for discussing and educating other men about 
violence in relationships as well as masculinity (Men For Change, 2014).  
 There has been debate about the language used to describe men who support such causes; 
some use the term anti-sexist, profeminist, pro-feminist, menist, or feminist (Kimmel, 1998; 
Tarrant, 2009). These debates come concern how much space men should take in feminism, and 
whether it is a movement by and for the women and their experiences only or larger socio-
political movement (Digby, 1998).  As the feminist movement is a versatile one, many valid 
opinions do exist, though the trend towards inclusiveness and socio-political movement is 
increasing (hooks, 2000; Tarrant, 2009). One of the most prominent feminists bell hooks (2000) 
maintains that feminism is for everyone and that it is simplistic to look at just masculinity as the 
current problem as both women and men are socialized to passively accept sexist attitudes, and 
sexism cuts across gender. 
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Attempting to explain feminism to both men and women, I believe, has been an uphill 
battle for many years. Many people shy away from looking at the power of gender in their life as 
it can be a disarming experience. Engaging men in a discussion when their identities of 
masculinity are deemed the problem often leads to defensiveness, especially when such ideas are 
presented simplistically (Brod, 1998). Goldrick-Jones (2002) notes how the majority of men‟s 
response‟s during the feminist activism of the 1970s were silence, withdrawal, sarcasm, and in 
some cases increased bigotry. Of particular interest to me is how to make feminism or even the 
topics it suggests more accessible to the greater public. This task appears to be the trend as topics 
rooted in feminism such as violence against women are becoming increasingly visible, framed in 
human rights, safety awareness, and healthy relationships perspectives. No longer considered a 
“women‟s issue”, violence against women reduction is becoming a mainstream societal problem 
where engaging men and boys becomes a priority. 
Engaging Men and Boys  
 
There are many reasons to engage men and boys in the discussion of violence.  The 
majority of authors reviewed for this project all agree that men are capable of supporting and 
contributing to a violence free world, and systemic forces much bigger than individual men 
maintain violence against women (Katz, 2006; Kaufman, 2001; Kimmel, 2010). Some practical 
reasons to engage men in the dialogue is that most violence against women is at the hands of 
men, so it is time to ask what is happening for them; men have relationships with other men and 
will respond to men, and men have more access to resources and social-political power (Brod, 
1998; Wells, et.al, 2013). Engaging men in the dialogue is an area of research that is new, 
underfunded, and small in scale (Casey &Smith, 2010; Wells, et.al., 2013); however the work is 
being done across Canada every day. 
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One prominent organization which is doing this work is the White Ribbon Campaign 
(WRC). It is the largest movement of men and boys working towards ending violence against 
women and is active in 60 countries around the world (White Ribbon Campaign, 2015). Through 
awareness raising campaigns, capacity building, research, and creating and implementing 
educational and activism “toolkits”, the WRC works to examine the root causes of gender-based 
violence and create “cultural shifts towards a future without violence” (White Ribbon Campaign, 
2015). The WRC maintains that men are part of the solution and envisions an idea of masculinity 
which embodies all favourable qualities of being human, working towards a future “safe and 
equitable for all people” (White Ribbon Campaign, 2015). 
Another organization working to re-define masculinity and prevent violence against 
Aboriginal women as well as non-Aboriginal women is the Moose Hide Campaign.  Established 
in 2011, this campaign was created with the intention to engage “Aboriginal and non-Aboriginal 
men to stand up and speak out about the violence committed against women and children in our 
communities” (Moose Hide Campaign, 2014). This campaign emphasizes the embodiment of 
traditional notions of gender where women and children are both highly respected and protected 
from violence. The Moose Hide Campaign works in conjunction with Native Friendship Centres 
across Canada, encouraging safe spaces for men to discuss violence “without judgement or 
boundaries” (Moose Hide Campaign, 2014). This organization emphasizes the compassion and 
space need men in order to begin to talk about violence. The Moose Hide Campaign has 
distributed more than 20, 000 squares of moose hide across Canada for men and women to wear 
as a symbol of their willingness to engage in discussion about violence (Moose Hide Campaign, 
2014). 
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As mentioned above, the Halifax based group Men For Change was created in the early 
1990s as a response of the Polytechnique Massacre (Men for Change, 2015). This group 
connects community members to resources, creates healthy relationship programs, and publishes 
articles surrounding violence against women (Men for Change, 2015). In addition to these 
efforts, Men For Change works with men by hosting  support groups and retreat programs 
facilitating discussion about the use of violence and how to avoid it. 
Men Can Stop Rape is a United States based organization which garnered huge success 
globally with its ground-breaking “My Strength Is Not For Hurting” campaign (Men Can Stop 
Rape, 2011). This awareness campaign included posters which illuminated the positive role men 
can play in violence against women prevention and won media awards for its ability to impact 
young men (Men Can Stop Rape, 2011). This organization focuses on creating accessible 
toolkits, educational programs, and leadership training. The many t-shirts, posters and bracelets 
that formed the 2000 “My Strength Is Not For Hurting” campaign can still be seen in 
communities in the north, highlighting its ability to engage a wide audience of men. 
Linked to engaging men in discussions of violence is supporting men in their health. 
Healthier men often mean healthier women and children and less risk for men to use violence 
(Bonhomme, 2007; Haegerich & Hall, 2011). Increasing men‟s access to healthcare in Northern 
BC has been a challenge, so much so that Northern Health has created the Men’s Health 
Program (Northern Health, 2010).Young men aged 18-24 as well as Aboriginal men across all 
age levels are at greatest risk of self-reported poor health in Northern BC, and this demographic 
is less likely to access health services (Bowering, 2011). Knowing the links between health, use 
of violence, and vulnerability to violence means violence reduction action needs to consider 
men‟s health. Understanding violence use holistically and as related to health offers a more 
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inviting approach for men to engage in dialogue. Suggestions to encourage this include being 
aware of how  marginalized men‟s experiences of discrimination and oppression linked to race, 
ethnicity, and sexuality all impact these men‟s mental health and vulnerability to use and be 
subject to use violence (Haegerich & Hall, 2011).  Efforts to bridge this gap use a human rights 
framework which is both strengths based as well as gender transformative, paying close attention 
to how unique experiences impact health and the use of violence (Wells et al., 2013). Finally, 
men‟s work involving health and anti-violence must be local and culturally situated. The 
Aboriginal Health Centre (2005) in Ontario insists that men‟s health is integral in violence 
against women prevention and they do this work by fostering a space where men can holistically 
address their experiences with violence. 
How to Engage Men and Boys 
 
One of the most salient themes in engaging men and boys in violence against women 
prevention is to refrain from blaming men and instead encourage them to care about and to work 
with women (Brod, 1999; Van Der Gaag, 2014).  After investigating family violence policy in 
Alberta, researchers suggest using a multi-pronged approach which engages men and boys at 
places of work, play, and study while having visible male role models and mentors 
demonstrating healthy relationships and masculinities (Wells, et al., 2013) This means that men 
must be supported to provide leadership roles, and approached to do this type of work in a 
positive way. Henry Brod (1998) points to the importance of understanding men‟s experiences as 
an entry point in the conversation, and that only with validation and understanding then can we 
expect men to change. Starting from a place of understanding can give space to men who need to 
talk about their ideas and or experiences of violence. However the spaces for men to engage in 
these discussions in a healthy manner are few and far between. In Canada, the number of 
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community based and court mandated treatment programs for men who are violent towards their 
partners has decreased since 2004 (Sinah, 2013).  When assessing help seeking behaviours 
among men who were using violence in relationships, Campbell, Neil, Jaffe and Kelly (2010) 
found that out of 73 men, 42 men sought help for their violence and only half of these men got 
help that was needed and even a smaller number received effective help. The men highlighted 
the difficulty of even asking for help because of male stereotypes, but once help was received a 
validating, trusting non-judgemental counselling relationship was critical for their healing 
(Campbell, Neil, Jaffe & Kelly, 2010).  
Work to prevent men‟s use of violence before it becomes a problem has largely been 
centred on college and university campus education programs. Recently these approaches have 
focused on engaging men and boys as allies to women and to anti-sexist behaviour. An ally is 
described as a person who is a member of dominant social groups who works to end systems of 
oppression that give them greater privilege and power over other groups (Casey & Smith, 2010).  
The majority of this work has been done by sociologists and social justice advocates looking at a 
variety of social justice issues such as racism and homophobia.  Becoming an ally is generally 
understood as a multilayered process with three roads of personal reflection, opportunity to 
engage with members of different groups, as well as tangible invitations to experience 
involvement with these groups as precursors (Casey & Smith, 2010).  
In understanding how to become an ally, the Transtheoretical Model asserts that 
individuals may operate on a spectrum of readiness to change and or engage in a new behaviour 
(Proschaka & DiClemente, 2002). This model influenced Funk‟s (2006) conceptualization of 
men‟s engagement in violence against women continuum. Some stages include pre-
contemplative and feeling that violence against women is not an issue, to knowing it is an issue 
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but not wanting to be involved, to actively engaged supporters.  Some men are also aware of the 
issue but are hostile towards the idea of becoming engaged.  Funk (2006) describes using this 
model to understand men‟s perceptions and readiness to change, and that educators need to meet 
men where they are at on this spectrum to be effective. Baynard (2010) found that men who were 
in the pre-contemplative stage and did not feel violence against women was an issue were not as 
impacted by prevention education on campus compared to those male students who did think it 
was an issue, thus showing support for this framework.  
Cognitive Behavioural Therapy has also been evaluated as a way to promote ally 
behaviour for men and anti-violence.  Proposed by Crooks, Goodall, Hughes, Jaffe and Baker 
(2010), this model emphasizes the need to support any behaviour change through recognition of 
a current state (how one feels about violence against women) and identifiable steps to take in 
order to change any behaviours related to that current state. The researchers point to public 
awareness campaigns that raise the issue surrounding violence against women but do not give 
individuals the tools to make changes in their daily life. For example, men and boys may feel 
comfortable going to a rally supporting women‟s equality; however, those men and boys may not 
have the tools to confront their own or someone else‟s sexist or harmful behaviours (Crooks, et 
al., 2010). They propose approaching men in a positive way that allows them a safe space to 
resurface core beliefs about the violence against women, such as “that‟s a feminist issue”, and 
then identify specific steps that men and boys can take to become engaged if they wish. The 
authors emphasize that organizations working to eradicate violence need to build opportunities 
for men to be engaged as currently most people see these organizations as feminist spaces where 
men do not have a role (Crooks, et al., 2010). 
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Another approach to engaging men as allies is the social norms perspective. This 
approach has been used across campuses in Canada and the United States, modelled after 
drinking reduction programs which found that students often overestimated how much other 
students drink and therefore normalize their own drinking behaviours (Fabiano, Perkins, 
Berkowitz, Linkenback, & Stark, 2003). When young men and women were asked about what 
they believed about consent as well how they would intervene in a mock case study which 
included a woman being sexual assaulted, it was found that the young men underestimated other 
men‟s positive beliefs about consent as well as men‟s willingness to intervene or help in violent 
situations (Fabiano et al., 2003).   Therefore, though many men individually had positive ideals 
about consent and intervening in violence, their own willingness to intervene was associated with 
perceptions of other men‟s lack of willingness to intervene. The researchers therefore reiterated 
the importance of engaging men as allies and exposing them as supporters  as a way of 
alleviating and re-correcting the idea that most men do not know what healthy consent and 
sexual interactions looks like (Fabiano, et al., 2003). The authors further cautioned against 
equating masculinity culture with rape culture, as this reiterates harmful norm perceptions that 
could influence men‟s behaviours. They insisted on engaging men in a positive way that focuses 
on their own strengths as being able to influence other men and norms (Fabiano, et.al, 2003).   
Making violence prevention personal and enlisting men as supporters is again suggested 
after finding that many approaches to rape prevention in schools  frame men as either potential 
perpetrators, potential victims, or a protectors (Scheel, Johnson, Schneider, & Smith, 2001). 
Though these strategies have some evidence for effectiveness in reducing rape myths in the short 
term, the long term effectiveness is not well documented. However, approaching men in these 
three ways has been highlighted as problematic for a variety of reasons. First, when presented 
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with men as potential perpetrators many men distance themselves from the “bad” men and “bad” 
ideas of masculinity such as sexual aggressiveness and therefore react defensively rather than 
with reflection, responding with statements like “I‟d never do that” (Scheel, et al., 2001, pg. 
260). Many men reported feeling blamed with this approach and that they were all lumped into 
one category of “bad men”. Using the potential male as victim stance in order to get men to 
relate to sexualized violence has shown that some men leave with even stronger beliefs that 
sexualized violence would never happen to them. Authors point to men‟s extreme difficulty to 
admit to others, and even themselves, of their abusive experiences and therefore may think that 
something is wrong with men who are abused. Next the concept of men as protectors could 
reiterate to some men that there are “bad” guys out there and they must be suspicious of other 
men (Scheel et al., 2001). These three methods can distance men from sexualized violence as 
well as reiterate the pervasive idea of duality between victim and perpetrators, rather than 
looking at the problem holistically and understanding how we all can contribute to violence and 
abusive environments.  The authors suggest making violence against women relevant by linking 
sexualized violence to men‟s relationships with women and girls, and how they are likely to 
know women who have been impacted by such violence.  Opening this dialogue up needs to be 
process oriented and in a safe space where men can discuss what it is like to talk about violence. 
The researchers also suggested to have men discuss their supportive roles with women, 
encourage empathy and understanding, introduce self-awareness, allow men to be angry and 
frustrated, and teach men how to advocate for women on social levels (Scheel, et al., 2001).  
 Focusing on the positive roles men and boys can take in violence against women 
prevention has been consistently cited as a core element in engagement (Scheel et al, 2001; 
Moose Hide Campaign; Wells et al., 2013). There are a number of men who have taken this step. 
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These men live around the world in communities and cities with unique norms, cultures, 
traditions and beliefs about gender and with varying degrees of experience with violence. 
Because of this Minnerson et al. (2010) maintain that attention needs to be paid to the diverse 
lived experiences of men who have become engaged in anti-violence work.  
The Experiences of Men Who Are Engaged 
 
Reviewing the literature of men‟s pathways to violence against women prevention 
highlighted three major themes. These include having close personal experience to a woman 
impacted by violence, making meaning out of these experiences, and having tangible 
opportunities to be involved with violence prevention (Casey & Smith, 2010; Funk, 2008; Jones, 
1997; Kimmel, 2010 ).A summary of findings from authors who have investigated these 
experiences in depth is provided below.  
Casey and Smith (2010) interviewed 21 males who had been part of violence against 
women prevention in a work or volunteer capacity for two years or less in order to understand 
how newly engaged men had become so. They found three pathways to the engagement. First, all 
men experienced a sensitizing event, such as a female disclosure of violence, or witnessing 
violence in the home. Next, all men noted having a tangible invitation to engage in violence 
against women prevention such as an invitation to a men‟s group, or a job or volunteering 
opportunity in violence prevention. Lastly and most importantly, all men had shifts in meaning 
regarding violence against women as a societal issue, linking it to larger systems of oppression as 
well as to racism and homophobia. This shift in meaning came either after the sensitizing event 
which compelled the men to take action by accepting the opportunity of a tangible invitation, or 
after having the opportunity to do violence prevention work. In this case, the work enabled the 
men to look back at a sensitizing event and see it in a new way. This new meaning making 
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enabled the men to see their own role in prevention of violence and allowed them to identify 
their own strengths in the work, such as being an engaging public speaker who could reach other 
men, or by being a trusted listener in whom women confide. The researchers noticed that the 
engagement was a process which occurred over time, that violence against women became 
personalized, and that the men felt a sense of connection and community to other men involved 
in the same work (Casey & Smith, 2010). The researchers concluded that it was the shifts in 
meaning which were crucial for engagement, as many men have experiences of both sensitizing 
events and tangible opportunities to engage  but do not make meaning of them in the same way 
to become involved (Casey & Smith, 2010). 
Jennifer Nelson (1998) interviewed Canadian men identified as pro-feminist and found 
similar themes. Asking how the men became pro-feminist, she found that a dominant answer was 
the influence of female friends or professors who urged the men to explore gender issues. Next, 
the men experienced a shift in meaning regarding violence against women. These new meanings 
included seeing violence against women as a societal issue, and reflecting on past behaviours 
with violence. The experiences that shifted this meaning included hearing a significant story 
shared by a close female friend, learning about a tragedy such as Ecole Polytechnique, or 
experiencing their own relationship troubles with women. The majority of men also identified an 
invite to become engaged, such as being approached to join a men‟s group discussing violence. 
Lastly, many men reported having personally witnessed abuse while growing and or knowing 
women very closely who had lived with abuse which propelled them to take action (Nelson, 
1998). 
Ervin Funk (2008) similarly interviewed men who had been men involved in activism 
surrounding violence against women.  A change in meaning for these men also acted as a catalyst 
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for their activism and change. This new meaning was elicited by personal reflection which led to 
re-evaluating experiences of violence and abuse, both using it in relationships and being subject 
to it. The men insisted that this shift in meaning was critical in understanding how they got to 
where they are; in addition, it reminded them that men who are actively engaged in violence 
against women prevention work are not significantly different from men in general and from 
men who perpetrate harmful forms of violence. Funk also explored the impacts of this work on 
the men. One theme was of the deep personal change in the men and feeling both connected and 
isolated in the community while grappling with how to redefine their own masculinity and male 
friendships. Other men identified the intersections and connections to other forms of oppression 
through the work. Men of colour described experiencing layers of racism, male privilege, 
oppression, and violence and how that affects their work. Needless to say, the men were adamant 
that they are not a monolithic group who all share similar experiences of privilege. However, all 
men did report feeling like they were part of a bigger cause, and made meaning from feeling they 
were part of a hopeful movement. Lastly, all men felt that engaging other men in the topic was of 
upmost priority to their work. They talked about how to work around and with practical language 
to mobilize both men and women as well as the struggles of engaging men and women when 
most do not see violence against women as a current crisis (Funk, 2008). 
Michel Kimmel (2010) also reflected on how men he has known became engaged in the 
movement over his long career of pro-feminist scholarship and activism. He noted similar 
patterns, such as the “click” men make when men hear of stories or see females in vulnerable 
positions due to violence and begin to see those situations in a systemic way. Kimmel (2010) 
emphasized the self-reflection the men then take part in to understand how they can change and 
or be a part of prevention. This self-reflection then turns into a desire to do something, and men 
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do so by seeking others who share the same views, or by accepting violence against women 
educational or activism roles within their communities.  
Many of the men interviewed in the above accounts were white, middle class, and 
heterosexual (Jones, 1997; DeKeseredy & Dragaiwizc, 2013; Casey & Smith, 2010; Funk, 
2008). Therefore many groups are beginning to recognize the challenge as well as importance of 
gaining perspectives from a variety of men, and becoming accessible to men from various walks 
of life. It is also important to acknowledge all of the many men who are not actively involved in 
a group or public organization but who support women and as Michael Kimmel (2010, p.3335) 
puts it, take part daily in “the quiet expression of quotidian revolution”. 
Violence against women has been a primary issue within the feminist movement. As this 
phenomenon gains visibility and credibility, men are being encouraged to take part in the work 
(hooks, 2001; Tarrant, 2009). Approaches to inviting men to become involved include ally 
building, trans-theoretical change theory, and cognitive behavioural therapy (Crooks et al., 2010; 
Funk, 2008; Scheel et al., 2001). Men who already are involved cited themes of having known 
women personally who have been affected by violence, a shift of meaning making, and tangible 
opportunities to participate in violence against women prevention as precursors to their 
involvement (Casey & Smith, 2010; Funk, 2008; Jones, 1997; Kimmel, 2010).  
Cautions 
 
 A significant and warranted concern for women involved in VAWP is the involvement of 
men who appear to be feminist, who use the appropriate language, and who outwardly support 
anti-violence efforts, only to actually commit acts of violence towards women. This burden has 
been highlighted recently with prominent male feminists exposed for their sexism, sexual assault, 
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and other acts of violence towards women including: Hugo Shwyzer, professor of Gender 
Studies at Pasaden City College (Holman, 2013); Jian Gomeshi, CBC Radio personality known 
for his feminism, such as endorsing the book Men’s Guide to Feminism (Kingston, 2014); or 
Kyle Payne, radical feminist blogger and sexual assault survivor advocate (D‟Anastasio, 2015). 
If such prominent men are able to occupy a feminist world while committing illegal offences, 
truly there have been and are others that do not receive the same amount of media attention and 
who exist in many communities. A common storyline in the above mentioned men is the way 
these individuals used feminist thought and language to appeal to women. In fact, Holmgren and  
Hearn‟s (2009) interviews with male feminists include the men‟s admitting that at times they can 
put feminism on, and take it off, and at times feel they are praised too quickly for their beliefs. 
This begs the questions which result in many debates among feminists: How do feminist 
communities build safety around such behaviours, and is it then worth inviting men to such a 
space? When personal safety is a concern, how does a community build boundaries? It is 
important to note, however, not all feminist communities are safe for everyone and many activist 
circles have their fair share of violence within them (Chen, Dulani, Pipzna-Samasrasinha, Smith, 
2016).  Feminist writer Shira Tarrant (2009 pg. 87) concedes that “We all have ways in which 
our personal lives don‟t always sync perfectly with our politics” but argues that change is 
possible and men are relevant to the feminist cause. Inviting men to such a space undoubtedly 
increases risk for exploitation and is a part of the ongoing dialogue among feminist circles, 
which adds to the complexity of this issue (Holgren & Hearn, 2009; Bailey, 2015 
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Chapter 3: Methodology 
 
The qualitative approach is built upon constructivist ideology, which assumes that 
multiple realities and knowledge exist and are significantly influenced by culture (Ponteretto, 
2005). Qualitative research attempts to interpret and understand how people construct their 
reality, and how they make meaning from everyday phenomena (Denzin & Lincoln, 2005). This 
is a distinguishing factor of the qualitative approach as it focuses on understanding individuals‟ 
interactions with phenomena rather than attempting to predict, control, or generalize it as 
compared to quantitative methods (Clandinin, 2007).  The knowledge gained by inquiring into 
another‟s reality is recognized as being contextual and co-constructed through the research 
process; therefore the attempt to generalize any findings as “truthful” is not a goal in this process 
but understanding the unique experience of a person‟s reality is (Lieblich, Tuval-Mashiach & 
Zilber, 1998).  One way to access this reality is by understanding and researching the stories 
people tell, a form of narrative inquiry described below. 
Narrative Inquiry 
 
Narrative inquiry is a methodology aligned within the qualitative framework which 
emphasizes that people make meaning of their lives through stories and these stories are 
embedded in culture (Chase, 2005). A person‟s story is a reflection of history, culture, and social 
forces, as well internal processes which are continually piecing these aspects together to form a 
subjective reality (Chase, 2005; Riley & Hawe, 2006). Individuals use cultural resources such as 
language, clothing, and geographical location and so on to form their personal stories and 
“recognizable selves” (Chase, 2005, p. 658). With this in mind, any narrative is significant 
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because it illustrates what is “possible and intelligible within a specific context” (Chase, 2005, p. 
667).  
Understanding another person‟s experience is at the heart of narrative inquiry (Clandinin, 
2007). It begins with the researcher‟s hearing another‟s story in order to situate his or herself in 
that person‟s perspective to begin to understand how that person sees the world (Riley & Hawe, 
2006). From this practice we can gain insight into how the interviewee views the world and its 
“truth”. This fundamental element of narrative encourages and fosters depth during the data 
collection, using a variety of tools such as reading diaries, analyzing life stories, and conducting 
in depth interviews in attempt to understand the participant‟s reality (Lieblich, Tuval-Mashiach 
& Zilber, 1998).   
Narrative inquiry assumes that during the research process, knowledge is being co-
constructed by both researcher and participant (Chase, 2005; Clandinin, 2007). Holstein and 
Gubrium (2003) explained how during the interview process, social cues, such as the nod of the 
researcher, can direct conversation and therefore influence the knowledge that comes to light. 
Because both interviewer and interviewee contribute meaning to the process, new and alternative 
perspectives on the story can arise (Clandinin, 2007)  
Men who are engaged in violence against women prevention in Northern BC have unique 
stories of how they became involved in the endeavor. Hearing these perspectives can uncover the 
personal and social meaning underlying the men‟s actions and behaviours (Riley & Hawe, 2006).  
Listening to men‟s stories also creates the space for men‟s meanings of violence against women 
to be understood, therefore acknowledging the pervasive nature of violence against women, 
rather than its being understood as solely a “women‟s issue”. In addition, understanding men‟s 
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stories can potentially inform policy and program development, therefore translating these men‟s 
meanings and understandings into action (Denzin, 2010) 
Ethical Concerns 
 
Ethical concerns inherent in conducting qualitative research were raised, and here I 
explain how I navigated these issues. Once a participant agreed to the interview process, I 
explained what the thesis was about to him and what I as a researcher was trying to understand. I 
explained to each participant the concept of confidentiality, which aims to protect participant 
autonomy and privacy and provides safety during the interview by creating space for participants 
to share what they deem appropriate to share (Christians, 2005). In addition, limits of this 
confidentiality were discussed which include suspected harm to self, harm to a named other, and 
suspected child or vulnerable person abuse (Canadian Psychological Association, 2014). 
Participant identity as well as consent forms remained confidential by keeping all identifying 
paperwork in a locked cabinet in a research office at the University of Northern British Columbia 
to which only I and my supervisor had access. At the onset of the recorded interview the 
participant was assigned a number, and only I and my supervisor had access to the document 
which identified each participant with his respective number and recorded interview. I was 
fortunate to be able to de-brief with my supervisor  when I needed to speak about the interviews 
and what they had brought up for me, helping to ensure participant privacy and containment in 
the research process. 
Confidentiality was of utmost importance for this study given the location of Northern 
BC as well as identifying markers of this study. This project interviewed men who may be 
visible supporters of violence against women prevention and therefore are at risk of losing 
anonymity given the public nature of their work. This concern was addressed by ensuring that 
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participants‟ names were removed from the interview recording and transcript and replaced with 
a title pertinent to the theme of his story (Huckley, 2014). All identifying markers such as 
community or organization names in the transcripts, working documents, as well as final 
presentation were blacked out. Transcripts and stories were sent back to participants in order to 
confirm a safe level of anonymity had been reached, and adjustments were made to stories where 
participants had suggested. To help ensure this process of anonymity and confidentiality, 
participants were also given a choice of where to conduct the interview. The placements of these 
interviews included a research office at UNBC, participant‟s workplace, participant‟s home, or 
by telephone.   
Due to the emotionally laden nature of the topic, there was an opportunity for difficult 
emotions to arise for participants. I focused on being aware of this as much as possible and 
followed the ethics of participant safety over data collection, adhering strictly to the process of 
informed consent and participant agency in the process. Some tools which helped this were 
emphasizing that participants can stop the interview process or withdraw from the study at any 
time, which was reiterated at many stages of the process, including member checking (Josselson, 
2007). I used basic counselling skills at the first point of contact and during the interview, 
watching for nonverbal and verbal cues that may signify distress and checked in with participants 
(Josselson, 2007). I also provided a list of counselling services in and surrounding the 
community of the participants if they wish to further process difficult feelings surrounding this 
topic.  
An ethical concern specific to narrative methodology includes the ownership of story 
(Patton, 2002). Though rigorous research methods are in place to protect participant 
confidentiality and anonymity, the participant‟s story is at the core of inquiry in narrative 
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methodology and it is the participants who own their story (Patton, 2002). It is not uncommon to 
have participants who want to be named and attached to their story. In the current research, two 
participants did wish to have their workplaces identified. For one participant this seemed 
appropriate to his story and was discussed thoroughly with my supervisor, and his workplace 
was left identified in the narrative. The workplace of the second participant, however, was not 
identified because of varying factors, and upon a discussion the participant  agreed for his 
workplace to be kept anonymous. This issue was mitigated through close discussion with my 
supervisor, and is an example of the grey area in which narrative and qualitative methodology 
sits. 
Another concern in narrative is that the depth of interview can lead to participants‟ 
sharing information that may be very personal and not wanted left in the study (Savin –Badin & 
Van Nierkerk, 2007).  All participants had varying degrees of what they feel is appropriate to 
share both during the interview and in the presentation of the study, and I navigated this by 
checking in with participants continually during the study. After the interviews had taken place I 
sent the written transcript and story back to the participants so they could have the opportunity to 
remove any information they did not want in the study as well as provide any other feedback 
(Lieblich, Tuval-Mashiach & Zilber, 1998). I attempted to practice informed consent as a 
process, for example with every e-mail and communication with participants I checked in to 
make sure they were comfortable with their participation and resulting presentation of their story. 
During this process, one participant did feel uncomfortable with his story in the research. In the 
offer to process his story together with me, the participant took some time to think about it. After 
a series of e-mail exchanges, the participant decided to re-read the story with me closely and 
process his experience. This turned out to be a humbling and powerful experience for me as a 
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researcher, and hopefully provided a space to have more autonomy and power for the participant. 
The meeting ended positively, as both I and the participant felt more connected to each other and 
the research and his recommendation were made to the story which remains in the study.  
Research Procedures 
 
Purposive sampling using both criteria and snowball methods was used to recruit 
participants (Patton, 2002). I recruited self-identified males eighteen years and older who were 
engaged in violence against women prevention. Violence against women prevention defined for 
this study included work or volunteer related duties (providing counselling for men who use 
violence, implementing workshops, running men‟s groups) as well as activist activities 
(attending rallies, writing about violence against women). I kept this category relatively vague 
and open as I wanted to learn about the many ways men engage in violence against women 
prevention and wanted to hear the perspectives from the men on what this looks like to them. I 
am also aware of the lack of “visible” roles men can take in the north regarding this issue and 
therefore kept a wide definition. The first phase of recruitment included criterion sampling 
whereby community organizations with relationships with potential participants were notified of 
the study with an informational e-mail and letter (Patton, 2002). (See appendix A for a copy of 
this letter).  Potential participants had the opportunity to contact me if they were interested in 
participating. This did result in a participant, who then recommended other men to the study.  
This action embodied the snowball sampling method, which allows participants to recommend 
other potential participants through their own networks (Noy, 2008). I used both methods 
because I am aware of the established networks of men engaged of violence prevention in the 
north and also wanted to give the opportunity to men who may not be in these networks to 
participate. I recruited six participants in total. The participants were non-Indigenous and 
33 
 
Indigenous, with ages ranging from 20–50, and who have all worked in a variety of towns in 
Northern BC. I purposefully keep these demographics as vague as possible to protect the 
confidentiality and anonymity of these participants. I picked this same size to ensure the sample 
remains small in congruence with narrative inquiry but large enough to allow flexibility with the 
number of men who wished to participate as well as big enough to allow some themes to emerge 
(Lieblich, Tuval-Maschiak & Zilber, 1998). The stories obtained were  very rich and detailed, so 
I exercised caution during the recruitment stage and decided six was a high enough number to 
conduct the research but not too much to overwhelm the process and myself. I was happy with 
this process which helped set the boundary to explore the data in depth rather than have many 
stories and less depth (Lieblich, Tuval-Maschiak & Zilber, 1998). I turned to Josselson, Lieblich 
and McAdams (2003) who noted that saturation can be difficult to define once in the research 
process as the data set may never be fully saturated, or seem saturated very early in the process. 
With this in mind, I followed both the data as well as my own level of saturation as a researcher, 
trusting what is possible for myself to work through as I waded through the ambiguity of 
knowing when enough data are enough (Josselson, Lieblich & McAdams, 2003). 
Individuals who showed interest in participating were provided with an informational 
letter and consent form outlining the purpose of the research, risks involved, information on how 
confidentiality and anonymity was addressed, and information on whom to contact if they had 
more questions. This consent form was presented both visually and orally, as I continually 
checked with the individual for understanding of the information. Individuals who wished to 
proceed with participation and who signed the consent form were notified that they could 
withdrawal their consent at any time, and discontinue their participation in the study at any phase 
in the research. Attached in appendix B is a copy of this consent form. 
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I approached the interview process embodying a qualitative lens which emphasized a 
collaborative conversational style of dialogue. With this approach the interview was a tool for 
hearing experience and meaning being co-constructed in the present rather than a question and 
answer examination (Reissman, 2008). Specific to the narrative methodology, I gently probed for 
detail in order to gain depth and understanding of the participant‟s experience (Reissman, 2008).  
The interview process began by discussing the consent form, ensuring participants fully 
understand the risks and benefits of participating as well as how their information would be used 
and stored. The interview was recorded using a voice recorder in order to preserve the depth and 
details gained during the conversation. The interview lasted as long as the participant felt 
necessary and from what I intuitively picked up during the process. The interviews lasted from 
45 minutes to one and a half hours long.  I was mindfully flexible during the interview process, 
attempting to draw out certain topics that pertain to the research question, but balancing that with 
letting the organic nature of the conversation unfold as naturally as possible. Appendix C has an 
outline of the questions which guided the interview process. 
Narrative Analysis 
 
The first step of data analysis was transcribing the recorded interviews (Bailey, 2008, 
Reissman; 2008). I attempted to transcribe the interview as accurately as possible in order to 
represent the context and conversation as it occurred to maintain some of the nuances and 
subtleties between interviews (Bailey, 2008). This was done to help foster authenticity of each 
participant‟s story throughout the research process (Whittmore, Chase, Mandle, 2001).  I 
approached the transcribed data using Lieblich, Tuval-Maschiach and Zilber‟s (1998) model of 
narrative inquiry. I borrowed two methods from this approach which included holistic-content 
and categorical-content analyses. With the holistic-content method, I read and re-read each 
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individual transcript many times and observed it for its uniqueness, allowing for a pattern and 
focus point in the story to emerge (Lieblich, Tuval-Maschiak, Zilber, 1993). I kept track of these 
impressions using a journal and drawings to help capture the essence of the emerging trends. 
Next I used open coding and coded the transcript, creating codes which provided a small 
snapshot of certain experiences (Saldana, 2008). Once the story was coded, I decided on specific 
themes and categories which represented focal points, the main essence of the interview, and a 
rough template for an intuitive temporal flow of what would become a story. I then re-storied the 
transcript, removing my own voice from the typed interview and restructuring the transcript to 
provide a coherent narrative with a sense of beginning, middle, and end (Sandelowski, 1991). 
This process was intuitive and creative, and each story had a different level of editing. The main 
goal in this process was to keep the essence of the interview intact but also re-structure the raw 
transcript to provide a thematic and or temporal cohesion which could be recognized as a story. I 
then re-read this story many times for a general sense of clarity, authenticity, and validity. Once 
a story felt right, I analyzed it for global and thematic impressions which led to the title of the 
story, a global summary, and significant themes within the narrative. For each of the stories three 
themes emerged as significant movements which I then wrote about, supported by quotes from 
the respective story to provide support and transparency for the overarching themes found 
(Lieblich, Tuval-Maschiach & Zilber, 1993). This phase of analysis provides a snapshot of the 
unique meaning each individual participant has made of their participation in violence against 
women prevention in an in-depth and closely read manner.  
Next, I used categorical-content analysis to document broad categories shared across 
participants (Lieblich, Tuval-Masciach & Zilber, 1993). I decided to focus on identifying broad 
themes in order to produce clear units of data which are easy to follow and represent 
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contributions made by at least two or more participants.  To define and organize the relevant 
categories I focused on data relevant to the following research questions: 1) what is your 
experience of violence against women work?  2) what led to you becoming involved in violence 
against women prevention? 3) what barriers do men face to becoming involved in violence 
against women prevention? Using the storied narratives, I looked for similarities and repetitions 
of utterances made and coded these answers using descriptive coding (Saldana, 2008). I then 
created a table which included a description of the categories, and used quotes from participant 
stories to show how I came to these categories.  
Evaluation of study  
 
 Because the concept of truth is assumed to be fluid, contextual and multi-layered in 
qualitative research, so too is the establishment of validity in this approach (Creswell & Miller, 
2010; Whittmore, Chase & Mandle, 2010). A widely accepted stance regarding validity in 
qualitative research is that validity does not ensure or prove that research results are true, rather 
that they are trustworthy (Mishler, 1990). As with all research, there are threats to this 
trustworthiness or validity. There are concerns that arise in qualitative research as well as 
specific concerns within narrative inquiry. Here I will describe the ways validity was defined 
within this qualitative study and the ways I attempted to work with these concerns. I will then 
outline concerns specific within narrative methodology and how I navigated them as well. 
 I conceptualized validity in this study using Whittmore, Chase and Mandle‟s (2010) 
synthesis of agreements in which validity is comprised of credibility, authenticity, criticality, and 
integrity. In addition, I worked towards secondary their criterion which included creativity, 
thoroughness, and congruence (Whittmore, Chase & Mandle, 2010). Credibility refers to the 
degree in which my own interpretations of the data accurately reflect participants‟ experiences. 
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This criterion reflects the level of respect I strived to pay to participants‟ experience, as it is their 
voice I am interested in seeking and which I attempted to represent in a believable and honest 
way. Next, authenticity refers to whether or not the participant‟s unique voice was maintained 
during the research process and how well I accounted for my own voice during the various 
phases of research. Criticality refers to the demonstration of critically assessing interpretations 
and results, and being hard on my own judgements and assumptions in the data. Finally, integrity 
describes the degree and thoroughness of checking and re-checking the research results in order 
to maintain the participant‟s voice over my own interpretations and imposed meanings.  
Secondary criteria were used to enhance validity and are described here. I strived for 
creativity in engaging with, organizing, and presenting the research. I committed to take this 
project on as an opportunity to be creative and intuitive, offering lessons in ambiguity while 
learning to trust my own intuition and judgments. I had to be mindful not to compromise the 
research process with creativity and find a balance between both processes (Mislher, 1990). In 
addition, I worked to meet the criteria of thoroughness, which means preserving the depth of the 
interview in its interpretation and presentation, while being accountable to the research 
questions. Lastly, I aimed for congruence. This is the degree of which themes within the study fit 
together, as well as how well the research fits into the context of the social and scholarly 
communities. 
I used a variety of techniques to work towards these criteria. To ensure both credibility 
and authenticity I used member checking at various stages of the project (Creswell & Miller, 
2010; Chase, Whittmore & Mandle, 2001). In the first, I gave both the transcript and the storied 
version of the transcript back to the participants for their approval and comments. After minor 
revisions and a one-on-one meeting with one participant for edits, all of the storied versions were 
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accepted and given permission to remain in the study.  After analyzing these stories for themes, I 
then re-submitted these findings to participants to assure that they agreed with what was found in 
their own story. All participants responded with agreeance with the themes. In addition to 
member checking, I also preserved as much participant authenticity as possible by audio 
recording the interview and transcribing it as closely to verbatim to preserve the context of 
conversation (Bailey, 2008). I practiced criticality by using reflexivity where I was able to record 
my own biases, judgments, assumptions, and feelings during the research process to help tease 
out my own needs coming into the research (Creswell & Miller, 2010; Chase, Whittmore & 
Mandle, 2001). I also used my supervisor‟s help to look critically at the date interpretation and 
use her knowledge and experience to challenge me in this process. I submitted both the stories 
and the themes found for her guidance and feedback. Finally, I worked towards integrity by 
giving myself the time and space to really look at the data. This became a process of starts and 
stops, diving into the research then taking a step back, reading and re-reading, writing and re-
writing, until the results were congruent and delivered with an intuitive movement.  
To meet the secondary criteria of creativity, thoroughness, and congruence I believed 
strongly that to enhance all three of these areas meant I approached the research in an authentic 
way. To allow the creativity to flourish I had to practice confidence in this research and use the 
ambiguity of narrative and qualitative as a platform for a variety of interpretations and 
presentations to explore. Though at times this was anxiety provoking, it fostered a deep 
connection between myself and the data as together we moved through our hesitancies, doubts, 
and “eureka‟s”. I worked towards thoroughness by giving myself the appropriate time and space 
to adequately assess the themes I came up with. This was a process of zooming in and zooming 
out of the data, trying to connect all of the strands while going back and forth between the small 
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details and utterances of meaning to my original research questions. All of this was to ensure I 
had actually addressed what I initially set out to find. Finally, congruence was sought by 
critically checking my research at a variety of levels for coherence: within methodology and 
research questions, within the literature review, within the guiding philosophies that I 
approached the work, within the interpretation and analysis of data, within the presentation of 
results, and finally within the discussion of results as they relate to the community of knowledge 
for which they sit. I worked towards this congruence by continually checking my research and 
giving time in between this checking to approach the data and writing with fresh eyes. I practiced 
explaining my research out loud at each step of the way to find the connections and dis-
connections through conversations with an imaginary audience of community members, 
participants, and researchers in the field. I used my supervisor and guiding committee to 
highlight any incongruence. Once the results were completed, I conducted a new literature search 
for any new research that had been published since the beginning of my project to help fill in the 
cracks and voids in my own research and to situate the evolving project in the most recent 
discussion of this topic.  This process was organic and emergent; as I had become more 
confident in my own research and results I felt more at ease to connect it to the community it 
belongs in. 
Specific concerns related to narrative inquiry also arose. Reissman (2008) described how 
there are two levels of “truth” to be concerned about in narrative, one being the truth of the 
participant‟s story, and the second the accuracy or truth of the researcher‟s interpretation and 
presentation of that story. The first level of truth, the participant‟s sharing of the story, may be 
assessed by understanding how the concept of “truth” is situated within the dominant framework 
of the study (Reissman, 2008). In my case, within a constructivist framework, I approached this 
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truth as an instance of a co-created truth between participant and researcher. The accurate 
replication of events was not be interrogated or cherished; rather the men‟s interpretation and 
storying of these events in the context of the research study is what I will sought as the “truth”.  
This approach reflected the constructivist ideology that knowledge and truth are contextually and 
historically situated and accessed through language, which is limited (Lincoln & Guba, 1994). 
Another element which affected the “truthiness” or depth of the participant‟s story is how 
comfortable the participant felt during the interview and how much he trusted me (Mishler, 
1990). This created a delicate balance, whereas while interviewing for depth and providing a 
space for vulnerability in this depth, I also wanted to respect and the boundaries of each 
participant and ensure a level of containment in the interview. As a new researcher and new 
counselling student, at times I felt lost as to which skills to use, as it felt more natural and 
intuitive for me to turn to counselling rather than interviewing at times. I navigated this by 
reminding myself the purpose of my interview, though not dismissing the therapeutic nature that 
the conversation could provide but reminding myself of the appropriate depth to go and to know 
why I was saying what I was saying. I also navigated this by talking to my supervisor, who is 
both a researcher and counsellor and who was able to offer empathy and understanding during 
this process. In this all, my personal and ethical motive was safety over data and I worked to 
create safety in the interview by holding the emotional and psychological needs of the participant 
rather than probing for unnecessary depth or answers.  
In addition to this process, I kept in mind that a participant‟s story is only instances of 
what the participant recalls; they are speaking about a truth, not the truth. This recollection is 
expressed through language, and there are limits to this.  Polkinghorne (2007) identified four 
limits of describing experience through language which included: the complex multilayered 
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dimension of reality and how language is only one limited expression of this reality; the fact that 
not all meaning is available to the participant‟s awareness; participant‟s may wish to reveal a 
positive and appealing self-image; and the nature of the resulting interview is a combination of 
both participant and researcher experience, not solely the participant‟s. Though I attempted to 
make the interview process comfortable and transparent for the participant in order for rich 
descriptions of experience to arise, I am aware of the limitations of the interview process and 
how it affected the quality of the entire study. These limits to language and to interviewing 
surely affected the data that came to rise. Therefore, I am reminded and remind others to keep in 
mind the “truthiness” of the found data and its porous and evolving relationship to reality, rather 
than presenting the data as facts and as indisputable findings. 
Another layer of truth to consider in narrative inquiry is my own representation of the 
stories I hear (Reissman, 2008). This is related to primary criteria of credibility and authenticity 
(Chase, Whittmore & Mandle, 2001).  A difficulty in representing the story truthfully is that as a 
researcher I could only go back to what was recorded in time and captured on a recorder and 
transcript, not the moment as it happened. Therefore, in order to build trustworthiness in this 
study I attempted to show the reader how I came to my interpretations by leading them on “an 
evidence trail”, building transparency by illustrating how I came to certain conclusions and 
themes using quotations from the stories themselves (Reissman, 2008, p. 188).  Reissman (2008) 
also illustrated how validity can be strengthened through the presentation of narrative research, 
which includes paying close attention to rhetoric and verisimilitude, evoking a sense of “truth” 
feeling in readers. This I attempted to maintain by reading the stories multiple times throughout 
many stages of the research, and by giving them back to the participants for their approval. 
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 Reflexivity is reflecting on my own process in the research and documenting my own 
thoughts and feelings as they come up in order to address validity and enhance trustworthiness 
(Berger, 2013). By keeping a journal throughout the research process I purposefully gave myself 
space to be self-reflective and critical which allowed some insight into how my own biases and 
assumptions were guiding and interacting with the study (Morrow, 2005). Connelly and 
Clandinin (1990) identified that the researcher has multiple “I‟s” which fluctuate in dominance 
throughout the research. For example, I approached this topic as a community member, a 
student, a friend to participants, a community worker, and so on, and these identities of mine 
undoubtedly influenced the voice of the research. However, by keeping a journal, I was able to 
gain some insight into which one of these “I‟s” was influencing the study. A common noticing 
for me was how I wanted to protect participants. I noticed myself wanting to emphasize parts of 
their stories I thought would gain appreciation from the feminist community while minimizing 
parts of the story I thought might invite criticism. However, when I noticed this coming up I 
remembered how important all parts of a story are, and that these parts of stories that may make 
some people uncomfortable do so because they are important, it is these moments that we should 
investigate and sit with. I also noticed myself identifying more with men who did hold traditional 
feminist views and understandings compared to some of the men who did not, and found this a 
great exercise in understanding acceptance for every participant‟s journey. I felt as though I was 
able to live and feel the exact tensions I was set out to study, which was extremely important in 
understanding how this subject occupies the lived spaces of violence against women prevention 
on the ground.  By noticing these feelings rather than repressing them or ignoring them, 
hopefully I was able to both recalibrate the presentation of the research when I was exaggerating 
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or minimizing, and secondly, present the research in an honest and authentic way for the 
participants, and for myself. 
Berger (2013) pointed out how this practice can assist the researcher discovering the 
ways in which who they are may help or hinder the research and the subsequent construction of 
new meanings. I, as someone who supports men being involved in violence against women 
prevention, felt as though I were a bridge who is at times trying to connect men to this space and 
to people, both physically and ideologically. By knowing this and by seeing my process, readers 
hopefully have received the chance to analytically observe my own trail of thought and make 
decisions for themselves. This is essential to qualitative research as the researcher is the main 
instrument of data analysis, and part of the qualitative process is revealing and accounting for 
who I am as a person taking on this project (Watt, 2007). 
 Reflexivity also guided the interview process. I was able to become cognizant of the 
questions I shied away from, or always asked, my own comfort level, and with whom these 
fluctuated. This definitely illuminated my own areas of discomfort and enthusiasm, which with 
time I was able to curb as more interviews took place. I noticed I felt more comfortable with 
younger participants than with older ones, and felt some nervousness around men I perceived as 
powerful. Usually, once the interview began I was able to rely on my relationship skills to build 
a connection and let these feelings fall to the background or subside, but these immediate 
reactions were present nonetheless. Becoming aware of my own feelings and projections I was 
able to reflect on how this influenced participants‟ stories, interview experience, and relationship 
with me (Berger, 2013). Looking at this critically helped illuminate the “unconscious editing” 
that ultimately took place as mentioned above, and informed what I needed in order to grow and 
understand these needs in myself (Berger, 2013, p.3).  Reflexivity was also very useful as I 
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attempted to emotionally and cognitively place myself in the participant‟s shoes during the 
interview.  Because I do not share the same experiences as the research participants, journaling 
immediately after an interview was a powerful way to try and understanding my own reactions to 
the new understanding of their experiences (Berger, 2013).  
This chapter described the narrative tools grounded in qualitative theory that are being 
used in this research. Central to the narrative theory is the task of presenting individuals‟ 
experiences as storied narratives, with a beginning, middle, and end. The next chapter is the 
result of this practice, the participants‟ stories. 
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Chapter 4: The Stories 
 
I Have a Story to Tell I‟ve tried to be all things in my life. I tried to swing a hammer and build 
houses, I've worked on a farm. I have done all this stuff, but I‟ve always been deeply connected 
to people. I kind of look at myself as someone who doesn't have a lot of things I'm really good at, 
but I'm really good at working with people. So my kindness. I'm really passionate about this, but 
my kindness… it's just where my heart is. I need to work with people, that‟s something very 
deep for me. It's not just a job; it's connected to who I am. And it's connected to my story. 
I grew up in a very abusive environment, very physically, verbally, sexually abusive 
environment. I'm the only person in my family that has carried on through school. I'm the only 
person. I looked at my life and said I don't want to be that way. I don't want to be like them you 
know. And that's how I found working with people. I have a story to tell. I have examples and 
life experience that has become very useful in the work that I do. I have a deep understanding of 
abusive behaviour. And have spent a lot of time processing it, personally.   
 Because I‟ve literally lived through hell. I've lived in un-health. I've watched my parents 
try to kill each other. I've been triangulated, I've been manipulated... I've watched it all happen. 
And even as a little kid you know, I remember clearly and fight still, the dark places. And I 
remember saying: I'm not going to be like that. I'm not going to be like these people. I'm going to 
be something different. I have something, and no matter what, no matter how I was treated, I 
wanted to be something different, and I did. And I had to leave to find that person that I knew 
was in there, and I did. 
I don't know, but I do know that... it started with that I needed something different. And I 
was a violent teenager you know. I left a world. I left a world of gang involvement. I grew up 
being in Alt-ED. I was that kid. It wasn't the fact that I wasn't intelligent; it was the fact that I 
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was surrounded by trauma and just trying to survive. I knew that I needed to find healthy people 
and I wanted something that I didn't know what that was yet. 
I spent a lot of time alone. A lot of people failed me. A lot of people tried to... especially 
as a child, help me, and help my family I guess. But a lot of people failed. I always felt alone. So 
as a kid, it was my resiliency. For some reason I was gifted with resiliency.  And I see that in the 
people I work with too. Those people who emerge from darkness. So it was my own resiliency 
and this strange belief that I wasn't what was around me.  
And then later in life, in my later teens, it was connection to healthy people. It was 
literally a self-discovery of life, when I was 18 years old. Like I didn't know how to work on a 
computer, I didn't know how to type, I think I just lived very dissociated until I was safe. And it 
was people. It was healthy people who have patience, and mentor-ship. I have several mentors 
that, actually professors, that from my first degree when I was younger, that took the time to 
even help me work a computer and type and create. Some of those people are retired now or 
moved on into other businesses. But some of them I still talk to weekly and one of them he is... I 
consider him my father. He even taught me about social justice. And there was actually a priest, 
and I'm not religious, but she really kind of made me see that my passion could be healing as 
well. 
That was a big piece for me. I knew that there wasn't just that big dumb kid and how I 
was treated, there was somebody else in there that can contribute to life and that isn't stupid you 
know. I think it goes back to that idea of becoming your own activist. I found a purpose. And my 
purpose was being able to connect with people. That's the passion for me is letting people see 
that they can do that with me too.  You experience the depths of pain, and I didn't let it take me 
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over. I don't want to let it take over other people too. I want them to see that they have that... they 
can find the strength to take their life back. 
 
So since I was a kid I've always been drawn to people.  My, just that feminist perspective, 
the thing that always runs in my head to this day, my passion, is to help the women I work with 
and I work with women, men, children, teens, but to all become their own activist. I have lots of 
people, lots of women that I work with. I help people learn to understand what they get to create 
to feel safe. And to understand themselves and what they need to be healthy and that they can do 
it. They got it. They're capable. They can trust themselves and learn to connect to other humans 
and other people.  
You know just the other day I met this person. Anyhow, the first thing she says to me, 
and this is the first time this has ever happened, is “You‟re scary.” It's the first time that anyone 
has ever said that. And I've learned that this person says it like it is, and I really like working 
with her. And I say “OK how do you feel about that? What do you want to do if you feel 
intimidated by me?”  And she's like “No, I think it‟s good, I think I need to hear about healthy 
relationships from a man this time.” That's what she said to me. So we came in and within 15 
minutes of just creating that safety, she said “You and your co-worker are really good at making 
people feel safe.” You know, and I was like YES! Then at the end of the session she's just kind 
of reflecting, she said “You‟re like Shrek, you‟re beautiful on the inside”. So which is really 
funny because I‟m like “Oh? Thank you?”.  
So one of the things I do especially when I work with women, is explore what it's like to 
be in the room with me, to feel safe. My gender, my size, the fact that I'm a Caucasian male, like 
that represents a lot. And I have become very aware of that, and that's why I create safety. And I 
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think I am pretty good at it. I talk about it all with them. Sometimes on the phone before I meet 
them, “Look I am a guy”. So I am constantly asking those questions when I first meet somebody. 
And I open it up and create that environment for them to be able to express themselves and to 
help them express themselves. And it just seems to work. I never saw myself doing that, it kind 
of… it found me. When I first came here, one of the first things they used me as, my co-workers, 
was to help some of their clients practice being in a room with a male. One particular person I 
worked with, the door had to be completely open, she had to sit by the door, and her counsellor 
had to be present. To now, that person literally comes running to my room, shuts the door, and 
sits down just to have a 15 minute conversation. That was my first experience of that, and it's 
been pretty cool to just build and to be able to support people, what makes them feel safe. And I 
didn't know that that was something that I was going to be a part of, and I love it because it's a 
healing process. It's participating in someone's healing. People that have almost died at the hands 
of somebody else you know like it‟s… you can't take that lightly. 
 
I didn't like that idea that people can have power to hurt you. I don't think that I can look 
back in my life experiencing that power and control. This is where I have definitely taken on to 
become a student of masculinity and a student of patriarchy. What our society is and what it 
means to just truly connect with people. Because I didn't ever really fit into a world. You know 
what I mean? I didn't fit in as the man's man, I didn't. Which is crazy because most people see 
me and that's their first impression, is my masculinity. And I don't like that, because I never... in 
my heart that's not there. And I didn't fit in to that world. I hated it. It was that world that that 
shook my core and made me struggle to find what it even meant to live. And that's what I didn't 
want to be.  
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I've learned… I've always been kind of privy to what male privilege is and what I represent. I've 
learned even more about that since I've done the work. So what type of things, without even 
knowing have I taken advantage of as a male? In working with women, whether it‟s been as an 
employer, because I've been a director of things in the past and always was uncomfortable with 
the way some of the people who worked for me would kind of... I don‟t know, bow down? I 
don't want to say it that way, but you know what I mean, I didn't like that. And working in this 
field, obviously you mostly work with women. I didn't know what it was, and this is years 
passed, but I saw it. I think that it's definitely something that has evolved in my life. I‟ve always 
been one to stop and listen, listen to the deeper, the undertones of what's happening around me. I 
hate it. I hate the fact that people can hurt. I think I‟ve just grown as a person and my passions 
have evolved. My understanding has too. And so I've done a lot of reflection on that. You can't 
do this work without knowing about patriarchy and what that has created in this society. That 
had to be part of the process for me to grow and to be able to connect. 
 
I think the biggest piece is the language I use when I work with people. That I as a male 
counter those male privilege perspectives even some women accept. I talk about it. There is 
nothing that I don't talk about. I work with a lot of teenagers. I work with a lot of teenage girls 
and talk about those pieces and talk about what it feels like to have a boyfriend or these boys in 
their life and the constant bombardment of their body and sex and what it‟s like to always feel 
like there‟s strings attached to a relationship. I try to represent that there aren't any strings 
attached and this is what is healthy. This is what you should expect in a healthy relationship. And 
that's what my co-workers have wanted me to do. Like this is what we want one of your roles to 
be and you're the perfect person for the job and that's always been weird.  Like me? You know, 
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so I've learned by listening, especially to my co-workers, and through supervision.  In this world 
men explain. I had to learn to step back and listen and understand the pressures that women face 
by listening. And that I‟ll never fully understand because I don‟t face those pressures. 
I think that... I think that for men to be involved... men need to be reflective on what our 
culture and society has created and has made men understand what manhood is. You know what 
I mean? Because it's false. It‟s crap. I can't, I hate it. Like I really do. I think it has destroyed 
human connection. 
I always talk about that island, because men are forced and put themselves on an island 
and can't have the ability to connect with other people because they're scared of an assault on 
their masculinity. So the barrier of wanting to belong. You belong in that world by asserting your 
power. That importance of representing that power you know. When the fact is they don't have 
any power in their lives. So I also work with lots of men who are abusive too. Especially in here, 
you get a male survivor in here and usually they‟ve been violent and they‟ve lived... their 
emotional containment isn't there. So I teach on both sides. I think that abusive pain is abusive 
pain no matter if you are male or female. Clearly the difference between women and men that 
even talk about their trauma and experience trauma is vast. But there's a connection that I think 
isn't gendered when you can connect with someone and create safety.  
One of the kind of cool ways that I have gotten men involved is that the men that I work 
with. The men that when you fight with that core of the hurt and the shame and the part of 
healing is being able to be vulnerable, being able to let go all of that. And what is that? All of 
that which has stopped you along the way. And for men it‟s the fight against and what is 
masculinity, it really is. Like to be abused is an assault against your masculinity as a male. And 
so you know these are men that try to appear the same and to not feel different and like that little 
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kid in there, they extend it into something that's become hyper-masculine and violent. To strip 
that away to find healing is to accept that you know to be a human, we need to be OK to give 
ourselves to other people. 
It's pretty cool to give permission in here to be that vulnerable person and to watch that 
kind of wash away with some of those men that I've worked with. So that's one way that I've 
seen that happen. And I guess that‟s for me, to look at it from that male perspective, that is the 
essence of healing, to let go of all those things that hold you back. That‟s it right there. That's 
what it is. You know it's still important to feel like a man, but does it have to be around hurting 
other people, or making yourself powerful by making other people feel small? It doesn't. One of 
the lines that I always use to try and speak that language with other men is: real men aren't afraid 
to acknowledge their hurt, their fear, and to be honest to the people they are closest with about 
those things. And to watch that permission happen in here is pretty cool. It's pretty cool to watch 
people, watch men especially, come to a place when they‟re like: I have always isolated myself, 
and now I see the freedom and joy of letting go of those things and feeling safe to… to give 
myself to other people. And it is quite the process… a year sometimes of intensive counselling.  
But it's also cool to sit with women that have experienced violence, when they start finding those 
values in them, find the strength to feel to be able to see them. And to see the hope and to be 
affirmed. Just to back up, back up that they are strong and they have gifts you know what I 
mean? My boss said to me: “You know, you might be the first man to ever say that to them” and 
I take that very seriously. 
 
One thing that I always worry about is that, is that a male privilege thing? Where we live 
in this world where in the movies and everything there's heroes, and the heroes are always men. I 
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always worry that I'll be associated with that work. It hasn't happened because I haven't let it. 
Because again, one of my core values as a counsellor, is the people I work with are their own 
experts. And so I continually try to instill that. So I'm connected to that but I'm always worried 
about that. I don't want to be associated with that. I don't want to be connected to that, that‟s not 
my role. Because we live in a world that I have to be careful. I have to be reflective. I don't want 
to be connected to that. And that could happen here.  
 
I had someone say to me... use your male privilege to create change. I've spent a lot of 
time trying and continue to understand what that male privilege is and what it looks like. And 
how I can use my male privilege to make change or be an activist in those circles. So there's a 
couple problems. For me is, I've never been able to connect that way you know... I'm still trying 
to discover that one. But I‟m clearly outspoken. I love to go fishing, I love to go hiking, I love to 
be in the bush, and go camping, and to chop wood, and I still like to build houses. And I am in 
those circles sometimes. But I can't, I honestly can't be a part of those jokes that demean women 
or promote sexual violence. I can't be a part of those things. Like I can't, and so I don't. 
I mean this one time, well many times, but this particular time sitting with a group of 
friends you know, we're just sitting in a garage actually and drinking a beer. And... I forgot what 
it's called but some kind of winter baseball group, I don't know what it is, but this one guy is 
connected to this group. And he was talking about the names of these baseball teams and they 
were disgusting, they were all about sexual violence like “It‟s not rape it‟s surprise sex” and he's 
laughing about these names and I finally was like “That's disgusting”. And really strongly. And I 
didn't think about saying those things they just came out. Like I actually had these flashes of 
people, I went into this zone of anger. And it's those kind of conversations that I think need to 
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happen, and say these values are horrible and if we don't change these values violence is going to 
keep happening. And he's like “Ahh... but it's just a joke” and I'm like “It‟s not a joke, it's not a 
joke to the to the like hundreds of people that I've worked with that have experienced, it‟s not a 
joke to me.” So that's what it‟s like. So it can kind of be lonely at times, because you're not a part 
of any... I can't be a part of that. But then it's cool because then you have the other people in the 
group say “Oh you know, you‟re really right, that's wrong.” So that's the result of that. 
So those patriarchal values in our community are so deep. The men's roles and the 
women's roles run so deep, and the abusive side of those roles runs deep. They have a men's 
breakfast, the powerful men in town. They all come together, and that is a stronghold. And I 
don‟t, I don't like that I guess. Sometimes there‟s that idea that when you‟re with some people, 
their identity is in what they do, what their career is. So you know I am an engineer, I‟m an oil 
rigger. And so I'm a social worker. It's usually like “Oh?” Then that's it. Like well here now I 
found out I'm not connected to these people or they don't want to be connected to me. And it is 
very counter-cultural, and I am very outspoken about what I think. I have to be it's the way I live. 
I have definitely had... some rejection and some people, the men, the powerful men don't like 
that you know. And it‟s... I think that's part of the activist piece of me. And I guess as a guy, I 
can enter into those circles, even though I don't want to. Say if I stand at an awareness booth, I 
can‟t have shame about that. And they come and they are like “What are you doing?” and that's 
pretty awesome, that's pretty cool, I get a lot of joy out of that. I guess because I can say that it‟s 
OK, that we need to be connected to this. Sexual violence isn't a women's issue, it needs to be a 
men's issue. And if we don't start connecting to that, it‟s just going to keep happening. So you 
definitely weed out the people. And I think that I can do that in those circles and... and I think 
I‟ve come to a place in confidence in myself that I don't care if they don't like me because of it. I 
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don't want to be a part of it. I never felt like I belonged anyways so whatever. You belong in that 
world by asserting your power. So the barrier of wanting to belong. You know as I've over time 
reflected, and I've reflected with my wife, and she's said in the past the tone of your voice 
changes, the conversation that you have changes when you‟re with other men. And you know 
that was like “OK, let‟s, what is that about?” So that's definitely a barrier. But something that 
I've couldn't become conscious of by myself. And that's why I am thankful, because we are very 
like-minded that way. So there there's that. It's still a thing because everyone wants to be 
connected. So it's all very connected. I guess the personal side of life, it has to be.  
Obviously I‟ve developed over time... I developed amazing relationships with other men 
and I‟ve got some great friendships, and a group of dads and moms that are all family friends 
that we only met because of our children. They‟re happy to hear about my passion as a social 
worker. So I like that. That took time and I always talk about the importance of connecting with 
other people. So I have that group of people to do that with. I walk the walk. I have a healthy 
relationship. I've been married to somebody for almost ___ years. And she‟s very gender 
conscious as well, and we are a team and, I can speak to health because I've been committed to a 
healthy relationship, we both have. 
 
One thing that I tell my clients and that I try to live, is one of my beliefs: in being 
authentic, is what makes you vulnerable, is what makes you beautiful. And that's one of my little 
mottos. So I try to live that as well. And you know, when you fight with shame your whole life, 
vulnerability is your greatest power when you can accept it. It had to be a journey to go on and 
again it‟s not something that… I can't tell you a starting point. You know for me, it was that 
thing in me that wanted to see life. Because I did not see life for a long time. And I clearly have 
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my dark moments too. I‟m a healing person. And so I've found this person that I‟m happy with. 
That I'm learning. And it's definitely a journey. I left lots of stuff behind. 
 
 
A Call to Healing I'll talk specifically about the Moose Hide Campaign first. The inspiration 
actually came from a women's summit in Vancouver, a three day national symposium that was 
targeted at the issue of murdered and missing Indigenous women and the issue of violence 
against Indigenous women. There were 280 people there and only four of those 280 were male. 
And so I was one of the four privileged there, to bear witness to the atrocities that are being 
committed against women across this country. And it struck me that people were talking about 
men as the perpetrators primarily, but there was no men in the space. It was really a microcosm 
as what I see as this space, in a much broader context.  
So of course, I cried for three days and left there. My wife and I have four daughters 
between us and like many Canadians have been touched by this issue, including personally as a 
little person, growing up in residential school survivor's home. So I know what it's like to be 
vulnerable and to be you know living in a fearful way... and it's no fun. So we left that 
conference and my family and I went to do our summertime ceremonies where we got to 
participate in a fast and its four days and four nights, no food, no water, and we're praying and 
praying about the issue and try to think about what is it that we can do? And uhmm kind of radio 
silence [chuckle] from the ancestral side, no messages, no guidance, and so we left there. We 
went back to my home territory which is Carrier territory, which is west of Prince George and 
my daughter and I were hunting moose. I won't tell you the exact place because it's our favourite 
hunting spot and if we tell too many people then they'll go there and shoot all the moose 
[chuckle]. So up a power line and you know, we shot this moose and it was in the morning time 
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and my daughter was gutting it out and so we got inspiration at that time between us to tan that 
moose hide and cut it up into little squares and give it around. It was also inspired by the White 
Ribbon Campaign, Jack Layton had just died that summer so you know we were really... there 
was a lot of discussion about his legacy and his support for men to heal and so we… we did. We 
took that hide and tanned it and cut it up and gave the little squares around and then started the 
conversation, needing some kind of vehicle to activate men to become way more aware and 
engaged in this issue. So we've had a few interesting milestones since then. The first 25, 000 of 
Moose Hide squares were cut up by my daughters at our home and we've distributed them to 
men in all sorts of different kinds of environments: First Nations, government, prisons, RCMP, 
Friendship Centres, universities, and municipal governments. Inviting them into the conversation 
and inviting them to stand up, to take a stand around the issue and to become an advocate. And 
to be very careful about how to engage in this space because this has been the burden of abused 
and the burden of advocacy has rested with women for so long that as relative newcomers into 
this space then, we have to be aware of our own propensity to take over, and to control and 
dominate and all of those kind of things. And to be very gentle with ourselves because this is 
kind of like a... it's a call to healing for men and a call to action and also to join in a space that 
has been very much a women's space in terms of the effecting change and the overarching 
efforts. 
 So we started having gatherings once a year in and around Valentine's Day and in those 
gatherings we would hear from speakers, men speakers then, talking about the issue and about 
the different aspects of it, the legal aspects, the crime prevention aspects, the incarceration issues, 
the sexual abuse amongst men, the issue of the effect of religion in promoting a male superiority 
and that God is a male. You know all of that stuff and just starting a journey of re-learning at a 
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community level, re-learning about how we need to conduct ourselves as change makers to scale 
up our involvement, the involvement of men in effecting change in this issue. So we would have 
speakers and we would sit and have healing circles and they're like: What should we do? Wear 
the Moose Hide and then what? And we're like well in our early days, have healing circles, get 
men together and pass around a stick or it could be a feather or a rock or something that is sacred 
to you and have a healing circle and help each other to heal and to hold each other accountable. 
And let’s... let’s get a grass fire going of healing circles everywhere. So we would practice that 
in these summits, these gatherings and the women who came to the event would sit around the 
outside of the wall and pray for us and be witnesses to the healing that we were doing, sitting in 
circle and a lot of guys are crying and resolving to engage this issue. 
 
   We would walk over, we walked over to the legislature and drum and sing on the steps 
of the legislature and hold a press conference and use TV as a vehicle to say “I'm sorry.” All of 
our speakers would get up and say you know we're here in a humble way and we're grieving all 
of the harm that we have caused and that will be caused today and tomorrow and next week and 
we are committed to doing something. That the men involved in this coalition are activists and 
our commitment is to scale this thing up across the country and draw men out of the woodworks 
and into this effort. So in the first few years we invited the folks in the BC Legislature to join us 
and they were not able, the speaker did not give permission to be able to wear the Moose Hide in 
the house. Then the speaker changed and it changed from a male to a female and Linda Reid 
became the speaker and she gave permission for the MLA's to wear the Moose Hide in the 
House. So now every February every single MLA in the BC Legislature wears a Moose Hide 
with us.  
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In the last two years we introduced a one day fast, no food or water from when you wake 
up to when you go to sleep to deepen our awareness around the spiritual trauma that happens in 
the space of gender based violence and violence against women and children both. So to offer 
ceremony of a sacrifice, that's the spiritual sacrifice to help to heal in a spiritual space because 
spirits get wounded too in this part of our lives. That's the purpose of the fast. Last year we had 
eleven MLAs fast with us including three cabinet ministers and seven of them in the legislature 
said “I'm fasting today, I'm in ceremony, even though I'm working, to end violence against 
women and children, it's not right and we got to do more than what we’re doing.” So it's like a 
Trojan horse for policy makers, to get them to wear the Moose Hide, but it then impacts their 
spirit and you get them to shift you know, you get them. So then we started working with the 
Alberta Association of Friendship Centres and they in turn started working with Rachel Notley 
and the NDP Government in Alberta and the NDP Government declared support for the Moose 
Hide Campaign and all the MLAs in Alberta wore the Moose Hide in legislature. And then 
scaling out we have a partnership now with the National Association of Friendship Centres and 
they held two major events, one in Edmonton and one in Winnipeg on National Aboriginal Day. 
They launched a national strategy to end violence, in their case against Indigenous women. We 
were about to get 40, 000 Moose Hide pins distributed on National Aboriginal Days, we're now 
over 100, 000 squares of Moose Hide that have been distributed to men and women across the 
country. Campaigns have started all over the place, coast to coast to coast, and many are creating 
their own card and their own square of Moose Hide and different innovations are happening 
where communities are making it their own and becoming more activated.  
 
 There's a guy....so the Toronto Star broke the Jian Gomeshi case and story and so in their 
59 
 
news room as they were planning their news for the week there was a guy, regular white guy 
who was wearing a Moose Hide in their newsroom and one of their reporters was like “Hey what 
is that?” And he said “Oh I'm glad you asked. It's the Moose Hide Campaign. I'm part of a group 
of men who are speaking out against this issue and organizing ourselves.” And they were like 
“Oh” and they did a big story. That was the Toronto Star. So that increased the level of attention 
in Ontario, they got over 2 million readers. So that, that was good. They sent out a camera crew 
and stuff to our office, we had a story that was done by APTN and our Peter Mansbridge, the 
national news anchor is called Michael Hutchinson, and he wears the Moose Hide during his 
nightly national news broadcast. So that will come with a few program dollars to help people do 
projects. So interestingly in Prince George I was at the airport and I was wearing the Moose Hide 
and the security guy there say “Oh hey Moose Hide” and I was like “Yeah yeah” “I was just at a 
men's Moose Hide gathering in Prince George organized by the men at the Friendship Centre.” 
And I said “Oh great how many guys were there?” He said 230. And I said “Well what did you 
do?” He said they had these little tent cards and there were things to talk about, like 
neighbourhood watch or rites of passage ceremonies for young boys, or partnerships with 
companies, a list of things that people can do to support some men's support groups, or AA. That 
people can talk about OK, so how can we organize ourselves in this space? To come up with 
community innovations? And so one of the stories that got shared was one of the Moose Hide 
Campaign’s partnership with Tim Hortons. Timmies gives free coffee as a corporate sponsorship 
and the guys go down to the shopping mall and set up a folding table and it says “Free Timmies” 
and they have some Moose Hides on the table. Then people they're like “Hey what are you doing 
here?” And they say “I'm speaking out against violence against women, it's not right.” It's just 
getting into unusual environments where men are standing up and saying this is not right and so 
60 
 
we want to support you, we have these men's get-togethers. Colleges and universities are starting 
to organize, very often unsafe spaces for women. So we're in that context where we're trying to 
raise awareness across the country that this is not normal behaviour and that it's not acceptable 
and we have a lot of healing to do as men, and we can do that by supporting each other and by 
being vulnerable with each other and by holding each other accountable. And so that's the story 
of the Moose Hide campaign. 
 
You know... I think that there is a spiritual aspect to this because of the Highway of 
Tears, I think a part of that is the origin. The Highway of Tears represents so much pain. A very 
good friend of mine growing up, his daughter, not an Indigenous woman, she's a beautiful young 
lady, was murdered. So... this is not an issue that is exclusive to any one social, cultural, or 
economic group. This is something that touches everybody. But the Highway of Tears represents 
such a unique focus and you know many of the Willie Pickton victims in the Downtown East 
Side. Not exclusively to mass murders like that, but it is so visceral that there is that much evil 
that is out there and harm and so the fact that the good medicine came from the same place that 
so much of the bad medicine has happened, I think adds the spirit of community, and the spirit of 
healing, and the spirit of brotherhood and sisterhood. And you know the spirit of all of this is 
important. Reclaiming is a real strong theme in this space that really resonates for people. That 
it's space that's been taken away from us, it's safety that's been taken away from us, and love 
that's been taken away from us, and we're going to process it in reclaiming. So reclaiming a 
portion of the Highway of Tears, Highway 16. I think that's a part of it. I think that it's the fact 
that it's an Indigenous innovation is catching people because there's so much media coverage and 
there's so much of a focus on murdered and missing Indigenous women and it's getting profiled 
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and in the press. A lot of people were putting their time and energy into the issue of an inquiry 
which I believe is also necessary but I don't want to wait five years and spend 50 million dollars 
for people to tell us some of the things we already know. So if we would take action 
immediately, that's way better. So I think the fact that it's an Indigenous innovation. I think the 
TRC has done an incredible job of raising the awareness of Canadians at large about the true 
history of the residential school system and that there is a path forward. That there is a 
reconciliation path forward for Canadians and that it's not just for Indigenous people it's for all of 
us to use reconciliation as that cedar basket or that birch wood basket or birch bark basket that 
holds our communities in a place of healing and reconciliation as the vehicle. So the fact that this 
is an Indigenous innovation designed for all Canadians fits nicely with the work of the TRC. 
 
It's hard. It's a... it's so incredibly heartbreaking space to be in and difficult... 
and...really... helpful for me. So in the context, and what I mean by that is you know all of us 
men out there, it's a daily struggle to change [laugh]. And I've got a long way to go, just like 
every other guy out there. I got a long way to go to get out of the way of women, to get out of the 
way of my own self in terms of ego, and authentic humility, and all of that stuff. And so it's hard 
because you know there's a lot of attention that's being paid to this campaign and so the learning 
journey has been hard. I live in a blended family and so it... invites a whole other level of depth 
in terms of my own personal healing journey and so then in that context it's hard, and 
heartbreaking, and also compelling. To be able to have that level of a shared vision in our 
nuclear family is very compelling too, in motivating. But mostly it's difficult because it's hard not 
to get, to let yourself become immediately present to some of the last moments of women's lives 
who have been murdered viciously and the vicious beatings and the control that men have 
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exercised over women for so long. And all of that very painful side of this story and that daily 
lived reality for so many women in this country...is heart wrenching. You know. So you have 
to... I find for myself, I have to make sure to give myself a lot of medicine. Like good medicine, 
smudging or you know talking, or counselling, or whatever to be able to be in that space and not 
get really down right. 
 
  Urgency. There's a level of urgency here. And possibilities. There is hope in this space 
and so I believe there is a new level of readiness for men in this country to shift the dialogue and 
shift the narrative. Especially amongst a lot of younger men, they're healthy brothers but they're 
just neutral, no one's ever tapped them on the shoulder and said OK time to get active in this 
space. And so the call to action is you know, I believe that men are the largest untapped resource 
in our country to affect change at a real paradigm shift. The model that we have been looking at 
is around breast cancer. Twenty years ago women were dying in silence and ashamed. Nobody 
wanted to talk about breasts in public, no one wanted to talk about mastectomies, no one wanted 
to talk about this as an open discussion and there was so much shame in this space. Twenty years 
later, the paradigm shift that's happened in this space around breast cancer is incredible to watch. 
Bring the issue out of the shadows, get people comfortable to talk about it in public, raise 
awareness, early detection and early diagnosis, and early treatment. And women's lives have 
been radically improved as a result. I mean there's still incredibly heartbreaking numbers of 
women who are dying from breast cancer but the change has been... now you see NFL players 
wearing pink shoes. There is an opportunity to change the nature of our country. The timing is 
right, it feels like the soil is really fertile for that. And that there are institutions, big institutions 
ready. I'm going to speak to the RCMP, to 150 senior RCMP members who are having their 
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annual leadership summit for the BC region of the RCMP, and they have committed to making 
the Moose Hide Campaign one of their top priorities this year. So there are institutions who are 
normally pretty resistant to these type of campaigns. And I'm talking to the chief inspector and 
he says “What does success look like?” And I said “Honestly a part of success looks like fewer 
officers hitting their spouses.” This is also about community safety but my question is if you're 
of a person who is being abused by a police officer who do you report to? Who do you call? Like 
I mean where do you turn? And that's the case for so many people in our communities, churches, 
police, universities and government. And so there is a level of willingness, so there's hope in this 
space absolutely. 
 
I've learned so much. I'm gaining more and more understanding about the space, I'm 
realizing how early I am in my learning journey and how little I know. About things like 
language. One of the early learnings we had was the fact that people refer to groups of people as 
guys. And then say “Hey how you guys doing” or “What you guys up to?” And it just rolls off 
your tongue and just one of the very early, obviously very elementary light bulbs to go off 
[laugh]. Nobody had ever raised that for me as an awareness and it was like “Oh my.” And 
things that are right in front of your face in terms of how deeply engrained male superiority is in 
the English language and in Christian religions and Muslim religions. And all of the systems that 
we need to engage to find a place of love and respect between men and women and adults and 
children in this country. And that the only way to achieve that systems change is to change 
ourselves first. So I'll talk about the BC Legislature for a second. So I go to meet with the 
premier and leader of the opposition every year and then some of the cabinet ministers. And I 
was talking to the Minister of Education and I said “You know this is the Moose Hide campaign”  
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and he said “Well uhm you know what can I do?” And I said “Well you can start with yourself, 
and this is an inside job. So until you change the way you think and feel, your behaviour is not 
going to change. And until you change the way that you think and feel as a man... meaning look 
in the mirror and bring yourself into revisiting your own healing journey... and does the lens of 
love and respect for women fit? And is it congruent or incongruent with your behaviour? And 
then until you commit yourself to a personal journey, that is about healing and change and 
growth, people will not see the leadership from you. They will not sense that something powerful 
is happening for you. And then they won't follow.” 
So what I say to every male including the chief inspector for the RCMP, and I was 
talking to Gregor Robertson, the mayor of Vancouver about this issue and I was like “You know 
we have a long way to go as men.” We have been absent from this space for so long. We are in 
some instances not welcome by women's organizations, were not even welcome, you know we 
walk in and it's… the oppressor is walking in. And so we have a long way to go to heal the space 
between men and women. We have a long way to go to take restorative action to bring safety 
back into the relationship and we have a long way to go to change our systems so that we are 
unearthing and surfacing all of the incredibly entrenched male dominance that has been built into 
all of our systems. So we're just at the very beginning. But if we're going to do that heavy lifting 
it's got to start with ourselves as individuals. 
 
How did I learn this? Just observing, just seeing, learning from people. There are some 
very impactful feminist leaders that I have been watching and listening to in a different way than 
I have in the past over the last three or four years. And we're serious about changing our country. 
Changing the essence of our country. Our desired future state is that we live in a country where 
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women and children are treated with respect at all times. And the challenge we get around that is 
what about the men? What about men being treated with love and respect at all time? And...and I 
accept that. I accept that there is work to do. But the path forward in the Moose Hide Campaign 
is for men to support each other in our healing and to hold each other accountable. And get very 
focused on the fact that this is not a country that is rooted in equality. None of our systems are 
rooted in equality.  Our systems are all rooted in a principle of manipulating arrangements so that 
men are in control, men are in command, men are superior, men make more, men have the 
power, and so it's OK [chuckle] to see that women and children are being treated with love and 
respect at all times. But it's a... it's a very complicated space. And so anyway. 
 
 Barriers men face… I mean almost every barrier you could possibly think of. I was 
hanging out with Michael Kaufman, him and Jack Layton started the White Ribbon Campaign 
and we were co-presenting at the YWCA in Vancouver. He was talking about the role model of 
masculinity today.  It being perpetrated upon us by the media and companies and it's impossible 
to meet the standard. So it's you know something as simple as a Superman toy from 1960 and it's 
like this pretty average build guy and he's got this little blue jump suit on and a pretty gentle guy. 
And then he showed the Superman toy from 2014 and the guy must weigh about 275 pounds and 
massing bulging muscles. So what he was getting at is the notion of masculinity is impossible. 
It's impossible to reach it and so the marketplace has sold us this idea of what it is to be a man, 
specifically so that we feel like failures and try to purchase our way out of feeling like a failure 
[chuckle]. So there is massive market barriers to men moving into this space because we 
generally feel like failures. That paradigm of the stiff upper lip is feeding that side of us. There 
are huge religious barriers to affecting change. And for the Moose Hide Campaign to be able to 
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take root in some of our religious spaces where you know, you walk into the building and it's 
very clear what the hierarchy is when it comes to gender. 
So there's lots of, there's lots of challenges. We've been working with the BC Teacher's 
Federation and this August, they wrote lesson plans in the classroom from grades 1-3, 4-6, 7-9 
and 10-12 for the Moose Hide Campaign to begin to be piloted in schools to enable kids... it's 
huge! To start at that young age and to start to scale it up at the school systems so kids are 
talking about are you being nice to each other? Are you using mean words or kind words? And 
all that kind of stuff, and as you get a little bit older, projects around taking action. And so my 
kids had started a project at their school. And the school got to the point of momentum to saying 
we want to be a relationship-based violence free school. Then they started having workshops 
around jealousy and that's very powerful. But it's also very scary for an institution like a high 
school when you start to have disclosures and you start to overwhelm the capacity of the school 
to respond. Once you shake up a really fundamentally difficult issue you start to surface 
disclosures, you overwhelm the support system very quickly. And then the focus becomes 
something other than education. And so there's push back from institutions. So we have to be 
incremental in that space. 
 
Just to say that this is a marathon, it's not a sprint. And you know a lot of people, they 
want to sprint because the harm is so great and the urgency is so high. But this is the long lens, 
this is the long game and so as we're going along the only other thing I'd add is you know since 
we're in this marathon and it's going to be a very long term effort, sustainability and abundance is 
really important. How do we engage the idea that it's so easy to get burnt out and it's so easy to 
get despondent and overwhelmed? And what we've been thinking about a lot is there's 
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sustainability and abundance in the context of good medicine. How do we feed ourselves good 
medicine? What are the things we can do to invite in our Indigenous context, the spirit of our 
ancestors, the spirit of the land, the spirit of community, love, lots about love, safety and 
healing? And how do we, how do we give some of that to ourselves as change makers in this 
space? Without feeling guilty? You know we want to keep a little bit of medicine for ourselves 
so we cannot forget that we're on our own healing journey as well and do that on a regular basis 
so that we can be healthy and focused and effective and abundant over a very long period of time 
and see this change through. 
 
Living Intentionally Right now I am a family counsellor with a feminist non-profit society that 
works to reduce violence and make things safer for women, children, and for men. About a third 
of the people I see are individual men, a third are individual women, twenty percent couples, and 
then the rest families. It's really awesome. I feel like there was such a desperate and dire need in 
the community that when I moved there, I was so well received, so welcome, and was 
immediately busy. Being in a small town you get to know families in really different contexts. So 
I might have somebody come in and say they separated with their wife, and the wife's with 
somebody new, and then a few days later or a few weeks later, I'm now seeing the wife and 
somebody new in a couples session. So I get to meet these other families and just see things from 
all sorts of sides, it makes it more intimate. I think the boundaries that you might be expected to 
follow from a governing bodies code of ethics and by the book type of thing... those don't really 
apply. Well they do. But you have to take on situations that you might otherwise refer out, like 
maybe you shouldn't be working with people that have these complex and messy overlapping 
relationships because you know all of a sudden I have information about people they may have 
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not given me consent to have, and making sure I don't reveal things. In a small town there's … 
the rumour. You hear about people before you meet them and it's a really negative influence on 
people because these things are just out there. People who are trying to make changes, the things 
they're doing are not recognized by their community.  It's really disheartening for people. But 
you know they go for it anyways. 
So it presents pretty unique challenges. Not what I was expecting. I thought things might 
be a little bit more... I thought I might have little more privacy. Because even though you can 
have conversations with people about how to interact in public, you know saying like don't 
approach me if you don't want to, just say hi if you want to, if we do talk we won't talk about 
anything related to what you've talked about for all these reasons. But, I can go into a coffee 
shop to get a sandwich or something and the clerk will go “Oh have you heard from this 
person?” or pick up where we left off the other day. This kind of stuff. Personally, I don't feel 
like I have my own space the way I'd like to outside of the office. It's really awesome but at the 
same time it's difficult. I resisted it, or maybe that's not the right word, I actually felt very 
secluded, like I couldn't go out and do whatever I wanted to do. I felt like I was making them 
uncomfortable. You know? Because then they were aware of being viewed… I don’t know... 
that's my guess. But I mean maybe I was just uncomfortable, I don’t know if they were or not. 
But it resulted in me trying to stay in more and not doing what I wanted to do, or whatever that 
means. But I'm trying to get over it and dive into it and say this is the community I live in, you 
know, everybody has different roles. 
What brought me in there in the first place… it would have felt wrong to not pursue a 
path that was... humanistic maybe. I always had connection with other people and people in my 
life. I think it was always something that was important to me. I've always tried to engage with 
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them on a level that wasn't very superficial and it was just really satisfying.  You learn a lot from 
people, you’re basically just there listening, you're hearing people's stories, so that's a component 
of what keeps me in it. I think an interest in social justice and an awareness of inequalities and 
hierarchies, looking at Canada as a colonized place and just seeing that play out in unfair ways. I 
think family values. I think my family's really positive and really strong in terms of a concern for 
the well-being of others. I have an older sister who set a really really good example for me in 
terms of interests that she had. She was always involved in raising awareness about global 
famine and environment and human rights. Two of my three older siblings studied international 
studies and that's something that I did as well. And with that came the human rights based lens. 
That encouraged a critical view of taken for granted power structures and hierarchies. I think 
also, I didn't feel like I fit in a lot of stereotypical environments that were available to me. You 
know a lot of the conversations that go on in schools and public spaces, there are a lot of things 
that are really hurtful and really disrespectful to other people and a lot of things that are really 
unkind and it just didn't feel good. So I didn't want to pursue paths that didn't really feel good or 
like they were geared towards making things better for everybody. I think having.... having 
privilege was really uncomfortable for me. I think there was a time when I felt responsible for 
things that were not OK. Even though I was probably just a kid and hadn't made too much of an 
impact in contributing, but at the same time I had opportunities that other people didn't have. 
When I was growing up it felt like a very segregated town. I went to an elementary 
school that had a Francophone program and then an English program. And all of the kids in the 
Francophone program were all affluent white kids. It was inner city school right downtown. So 
all the kids in the English program for the most part were a completely different socioeconomic 
group and the racial mix was very different. So that was something you experience. You see the 
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difference of where people are at that age and what was going on. And we were pitted against 
each other too. We were French fries and they were English muffins and there were all these 
kind of feuds on the playground.  I remember people, friends of mine, saying really nasty things 
about First Nations kids. Those I think are the start, class conflict already, when you learn that.  I 
don't think there were any real social repercussions for me trying to do things differently. If 
anything I think it was the opposite. I got a lot of opportunities from that and was viewed as 
somebody who was accountable. I got pegged for certain leadership opportunities when I was 
really young. There were these people in my elementary school and we were called conflict 
mediators and we got some conflict mediation and education and you'd volunteer and go around 
on recess and lunch and if somebody was having a conflict you'd try to talk to them about it. You 
know so I think that was kind of cool. 
 
I think you know... if you think about just social justice it just makes absolute sense. It's 
crazy that certain people are not afforded opportunities for no real reason, just this arbitrary 
thing. And it's not just women, every group has different opportunities and privileges and 
disadvantages, but there are these really entrenched processes that exclude and marginalize a lot 
of people. It's nuts to me. The idea that rights are inter-related and inter-dependent means that if 
one person's rights are violated in some context, that takes away from everybody's rights because 
if it can happen to one person why can't it happen to another person? So it doesn't make sense to 
me that everyone isn't on board with treating everyone respectfully.  But what was it like to learn 
about feminism? It was kind of kind of exciting because it's amazing to think about the progress 
that happened through the 1960s and onwards, like it's really amazing to think about how quickly 
things can change. And that's not to say things are even necessarily good now, you can always 
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make things better. I didn't actually formally learn about the different waves of feminism and 
what their implications are until my undergrad. I did a lot of work with _______. She was 
probably pretty influential.  I just remember her always talking about the margins, and language. 
Who's on the margins and why? What kind of language is used to keep people there? I think that 
kind of analysis shifts focus off of individual experiences and to a broader social phenomenon. 
Because you can look at one person's experience and say well you made a bad choice, or you 
should have done this differently, but if people aren't given the opportunity in the first place or if 
they're restricted or punished for trying... all this kind of stuff makes sense. It actually makes the 
world understandable. And it's not just by accident, it's not some happenstance and that's just 
how it is. It's actively made out to be this way. So if it’s being made out to be one way it could be 
made out to be a different way. So for people to just... kind of wash their hands of it and not 
acknowledge the privilege and responsibility that they have... I think that's really irresponsible. 
That's why it's nice being able to include men in the work. Because I think a lot of people 
have really negative experiences with men, especially the women that come in. But to be able to 
build the relationship with them that is different from what they've experienced or what they've 
expected is awesome. To see people benefit from that, just my sex or my gender identity being 
therapeutic just in of itself, like that's a really cool thing. I think there were concerns within the 
organization, some people weren't really sure of how it would play out in terms of making sure it 
is a safe place, a safe space for everybody. We had conversations initially just about what kind of 
problems might come up. But really I don't think too many of those things have, I don't think 
there have been serious issues around it. I think I get a lot more recognition than I'm probably 
entitled too. It's like... women do all this stuff all the time... and you know one or a few guys get 
involved and they're praised and get a real pat on the back. I don’t what else to say about that. 
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I'm sure there's more to say … there's nothing wrong with it, but it would be nice if everyone felt 
appreciated. 
I think coming from a feminist model matters because there are fewer hierarchies. It's not 
so much a top down thing, it's peer support, everyone is there for everybody any time they need 
something. I have a lot of autonomy in setting my own schedule and setting the number of 
people I want to work with every day and take time when I need time, and I don't think that's 
necessarily how a lot of work environments function. I think that might be a piece that's unique 
about the space I'm in because of the philosophy behind it. I think it's just difficult to do it 
consistently, like to actually do things to the letter in terms of the spirit and philosophy when it's 
still a business, even though it's not a for-profit society, it has reports that it has to do, it has 
hierarchies that fit within in it because it's part of a quasi-governmental thing right? You get 
grants and there are funders and all this kind of stuff. So there's still stuff like that and I think 
there's some inconsistencies in how things are actually practiced sometimes. Even in terms of 
practice, we might want to do things differently if we had more funding to tailor the environment 
so it's actually more supportive of people's choices. Like there's a shelter component and it’s not 
a wet shelter and harm reduction would be awesome but when there's only one staff person 
available to support 12 women and 18 kids it's not necessarily safe. So... what are you going to 
do right? If you had more funding, more support, more whatever, you could do it differently. 
And I think that would be more in line with the philosophy, big picture. I know that people are 
just trying to do their best. You do your best with what you’ve got. 
I think it's optimistic and it's nice that there are spaces for men to be involved as allies. 
But it's something that I'm really conscious of, the amount of space I take up and how I ask 
questions and how often I ask questions in groups so other people who might be silenced are 
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given the opportunity to contribute. Just being respectful and being really mindful not to sit there 
as if I'm an authority or I'm the one who's going to tell you how you're going to feel or what's 
OK. Just… hold space that's safe for people that aren't really familiar having safety around men, 
is really something pretty good. It's really, it's really an honour and it's definitely humbling that 
people are willing to do that. It's not right for everybody, and we have a female counsellor as 
well. So people have the choice. That's another big thing. Just giving people options, and being 
as accommodating and flexible as you can so that they can feel like they're choices matter, which 
is cool. It's a really well respected society and the scope of the work is getting bigger and bigger 
and bigger and to be able to include a man in the organization is a nice step I think.  It's only kind 
of recently that some services have been extended to men as well.  
So I think inclusion versus exclusion is really really important because all people 
experience gender oppression in a lot of different ways. Even those who have power and 
privilege can be negatively affected by these things. Like I don't think men necessarily want to 
buy into this stoic, unfeeling, you know strong persona that is portrayed in a lot of media that's 
oppressive. To acknowledge that they have challenges and aren’t necessarily this one image or 
one thing, I think is another type of liberation. And just if you were to adopt an antagonistic 
approach towards people who have committed crimes or been violent, you're not going to get 
anywhere. Again, that's taking this really simplistic perspective of like “Oh you're just this single 
unit and you are responsible for everything, all these bad things that happen, and you don't 
count.” You know, so taking a really big picture approach means we have to work with 
everybody. I worked with parole guys for a long time and you know they are people who… I 
know a number of men who murdered their spouses or their wives or were very very violent or 
molested children or raped women. And these people are still people that are going to hurt other 
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people unless they're treated with compassion and dignity. If you don't try to reintegrate people, 
you just demonize people, and you're perpetuating a system that's not going to benefit anybody. 
People need to be responsible and accountable for themselves but... there's kind of like a 
formula. Most of the guys I worked with had almost the same story. So that's not really fair that 
they were born into an environment that if most other people were born into that 
environment....would have made similar choices. 
It's pretty shocking to realize how most people... not most people, but a lot of people live. 
Doing counselling work you're dealing with issues that you might not otherwise be exposed to 
unless it happens to you, so it's kind of just shocking to think about the scope of violence, 
realizing how pervasive the issues are, and to not necessarily take everything at face value. Like 
oh that looks like a happy home, or oh this guy at the pool who's by himself. It's something that I 
definitely think twice about now. The scope of violence, it's just so so pervasive. So it's made me 
a little more vigilant and I think, maybe a little bit more selective in terms of the people I let 
close into my own life. I don’t know if that's a bad thing or not. I think it really makes my 
relationships more informed. Like you know, how things that I do might impact someone, or 
trigger somebody. 
 
I think that it's important to be active in the community and use your voice to promote 
ideas that matter in terms of helping to reduce certain things, and we all have a role to play in 
shifting a culture that is violent. So there's the bystander thing. Like are you just going watch 
something happen or are you going do something about it? And how do you do it in a safe way? 
And how do you do that in a way that doesn't alienate the person you're trying to work with? 
So… the work is really about relationships.  It's hard because I've found with parole guys without 
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the basis of relationship which takes a long time, you're not going to really get anywhere. So if 
you just call somebody out and say “Hey that's really disrespectful,” you're just written off. So 
walking a really awkward line between possibly giving the impression you're condoning it 
because you're not challenging it really aggressively, that's uncomfortable. But to do it in a really 
gentle way that might invite people to examine the justifications that they have. Like say: How is 
it you gave yourself permission to do that? Why was that OK? Without saying it's not OK, but to 
give people the opportunity to chew on it a little bit. But yeah it's not, it's not comfortable, it's not 
enjoyable. Sometimes there's things that I'm told that are just so far from what I feel is 
acceptable, but people still sometimes seem proud of. Like that's the marker of masculinity, 
they're doing things the way they're supposed to be doing it. Or it's like they have to do it, “She 
made me” kind of stuff. Trying to not check out of those moments, it's difficult, trying not to lean 
in too far and become really confrontational. But I think again, modelling a different type of 
masculinity and instead of fighting with it, just talking about it and trying to... I don’t know 
trying to connect with it. It's not always easy. It's not always the right time. I think a lot of people 
are just not even in that space. They are not wanting to change, they are not wanting to be 
accountable. So you know, it's kind of a waiting game with that. So a barrier for men to be 
engaged in this issue is blame, blame for sure. Because as soon as someone feels blamed or 
judged they're going to feel defensive and they are going to get into justifying, turning it around 
and saying well it's because of this and this, just like racism or privilege. Just because you have 
privilege doesn't mean you're a bad person, it just means you have different responsibilities and 
you have an opportunity to do something differently. So try to invite people to those types of 
conversations instead of ones where they feel like they are a bad person or they have to fight 
back. That's the difference between exclusive and inclusive. You have to be a community 
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member to really understand what's going on.  
  Activism is a lot of work too though. Because things change so slowly. When you're 
really geared up to see big things happen and you put all this time in and see very little result, it 
was disheartening at times. I've found activism to be really disheartening actually. Also it 
encouraged some self-critical thinking that wasn't always helpful, it encouraged a lot of pressure. 
If I'm really honest with myself, I don't think I would call myself an activist. But there were 
times when that was really really important. When I was 20 I came back from a six week 
seminar on HIV overseas. I felt like OK this is a dire situation, like super dire. I came back and I 
tried to get people really fired up. I organized all sorts of events and fundraisers and activities 
and demonstrations and all this stuff, and it felt like nothing I did really made too much of a 
difference and I couldn't get that people just didn't get it. It led to me feeling just really shitty and 
I think I had to get realistic about what my whole limitations were and where my boundaries 
needed to be. And it was OK to have those. Yeah it was really... it was really hard. I think that 
was a lesson that a lot of people who didn't have the privileged upbringing I had learn a lot 
earlier in life. Is that... you can do your best and things probably won't work out a lot of the time. 
I felt like most of the things I tried to do in my life worked out. Instead of taking that from 
looking at it systemically like OK that's privilege playing out, instead I personalized it and 
thought “Oh I’m awesome I can do whatever” and then when I couldn't it was like this big thing. 
You know like saying these are big issues that everybody's suffering from, I'm not doing enough. 
I have to do more and more and more and then feeling crappy because you're not... you're unable 
to do everything. Like [chuckle] failure was really... really hard. Getting real with my own 
capabilities and what was OK, and what I could do. I read a lot of self-help books that were 
really helpful [chuckle]. But things felt pretty meaningful and feeling connected to other people 
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was usually a by-product. So that was always really nice. But yeah, I don’t know. Selective use 
of energy... is important and I find that balancing things so that I have my own time, away from 
work that's just about me, is part of the process of self-care.  
 
 Culturally, I think we're shifting to a really neat place where the frontier, the boundary 
just keeps getting pushed and people are getting more and more comfortable with what once 
seemed really really foreign. Like OK women in the workplace and integrated workplaces or 
education spaces. Gay rights, and now conversations about trans-gender issues and these really 
respectful and interesting ways where we're talking about creating inclusive spaces and making 
sure everyone has opportunities. So what used to be the frontier now it seems like we’re so far 
from that in such a short amount of time. I can't imagine Kaitlyn Jenner or the woman on Orange 
is The New Black getting positive praise on magazine covers. When I was a kid I remember it 
was just really negative, any message about any kind of transgendered person or even gay 
people. We're having conversations that are really being inspired by people who are really 
courageous to be themselves regardless of the consequences and risks to their own personal 
safety. Instead of institutions being against them, like really powerful institutions, they're getting 
a good amount of support which I think is encouraging other people to get into it. I think the fact 
that men are getting involved in what was once maybe considered women's issues seems really 
late, but I think it is happening more and more. I'm not sure if I'm really qualified to talk about 
this but some of the feminist people from earlier waves I think maybe had more of an adversarial 
relationship, more skeptical of men… backlash against oppressors maybe, but it seems like 
there's more of an approach now that is inclusive because that's what is probably needed.  
The other day, we did a male beauty pageant, it's something that a lot of transition 
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societies do. It's kind of making fun of beauty pageants in a lot of ways. We do an evening gown, 
we do a swimsuit, we do a talent, there are a couple dance routines you have to learn. The 
contestants are local celebrity guys like firefighters and lawyers and cops and doctors and 
whoever. Everybody gets all dolled up and wears makeup and heels and wax and whatever right. 
The comments that a lot of guys had after is like all this stuff is it is so ridiculous; this is what 
women are expected to do. Why would anybody wear shoes that hurt their feet? That's kind of 
neat. So there are lots of guys that are pretty open minded for a small town and I thought that 
was pretty cool. At training recently we watched a clip of a young trans boy who was asked the 
question: What can trans men teach cis-gendered men about masculinity? Their response was 
something along the lines that you can choose a gentler softer masculinity, there isn't just one 
way to do it. It's something that you can be involved in creating, there are models that are really 
hyper-aggressive and violent and narrow minded but there are examples that are different. So I'd 
rather be an example for other men that gives them the space to actually... be human. Because it's 
not fair that people feel they can't express emotion or be gentle or intimate or kind it's just... that 
sucks. 
 
 I think it's just all I can really do is focus on who I want to be and if that has an impact on 
anybody else that's either positive or negative that's not something I can really control but my 
feeling is that it wouldn't feel right to me to do it differently. I'm just trying to use my energy 
very specifically for the most part. To keep myself in a place that I can be balanced. Taking a 
step back and living intentionally and living with purpose and letting that be my contribution. So 
I'm being authentic, I'm doing my best and being gentle with myself. Hopefully modelling those 
things to other people is something that will result in something good. 
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Gentle Learnings Well I was carried on there through school really. It was my practicum 
placement that came by chance. I was going to be somewhere else when the supervisor had a 
stroke so it all fell through, so I need to find a new placement and only two weeks to find it. So 
to be honest, I was just sort of desperate to find a practicum placement. I called and they were 
like “Yeah actually we really want a guy” and I was like “Perfect! I'll do it” [laugh] and I didn't 
really know what I was getting into. I knew that I wanted to work with kids. I knew that that was 
the motivation in it and they said that I could get into the Children Who Witness Abuse program, 
so I could do a little counselling and take the education I was learning within that semester and 
actually put it into practice. That was probably a lot of the motivation of getting into it really. So 
I mean a lot of different dynamics that I could be doing. I could be sitting with a kid and I could 
be talking to them about what's going on in their life or it could be a woman who has come out of 
an abusive relationship, we're just talking about what‟s going on.  
It‟s been good. You obviously get your different dynamics. I am a man and from what 
I've been told I'm the first man to have worked there full time, so you‟re definitely getting a lot 
of different vibes. I think some assume that's going to be bad but it's never. You get some 
characters who look at you like “Why are you here?” but that's what you'd expect and get used 
to. But honestly, it's been great. It's been great as a growing experience, now that I've gone back 
to school and I've had all of these different experiences and opportunities to grow and to 
understand what it's like being in the field and what it's like to be in the field being a minority I 
guess. I mean like you think about what the societal perception is of the male and how he's seen 
as being the higher power and when you get into a situation where you're not, like you really 
clearly aren't because you're the only male there, it‟s really humbling. I mean going into it I was 
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sort of like, I can't have that mentality at all. I never wanted to. I've never ever, I've never ever 
sought to look at life like that. But it's really sort of humbling... to sit back and just learn from 
these women and learn from my co-workers. Just that opportunity I've had and to be able to tell 
people what I've learned as a person both in in social work and as a man growing into his 
manhood is honestly... it's pretty amazing honestly. The irony of it is how to learn from the 
opposite sex in what it is to be a man. It's sort of... it's really sort of a baffling but I've loved it, 
I've really enjoyed it. I'm glad I've been able to do it. 
I've been told that I'm probably the first male to work in like a women's shelter here and it 
could very possibly be the first male working in a shelter in all of BC. I've had different shelters 
or organizations call throughout BC, and when they hear my voice they're like “Is this is male? Is 
there a male working there now?” And I'm like “Yeah”, and I kind of have to go through the 
same steps which I have to so often [laugh]. Which it's always sort of funny hearing that “Oh 
wow! That's, that's great! That's awesome, we'd like to see that here sometime,” hearing that 
everyone is on the same page. So yeah it's sort of neat. 
Last week I did an orientation for the beginning of the semester, the profs asked if I were 
to come in and speak. I thought about it and like, I could do nothing for the day and not have to 
go to orientation [laugh]. But then I thought, maybe I really do need to go to that. Because what I 
am doing as an individual is honestly, and like I don't want to toot my own horn in anyway, but it 
is a big deal! Like it is a big deal having a guy working in an all women situation and breaking 
those barriers. That is a big deal. I thought, it is a good idea to go and speak to these young adults 
about what's going on, what I've experienced and what I've learned, and how they could take 
similar steps regardless if it's an all-male or all-female organization. I think you could say that 
for sure yeah there is a sense of responsibility. But at the same time it's not like it's a 
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responsibility, it's very much you're happy to be able to share these moments because I mean you 
so often get the sense or idea that social work can be a really down and dirty and typically a 
pretty sad, for lack of a better word, environment. But that it is really quite rewarding in its own 
ways. It's not always about making sure that oh you could have saved someone's life or 
something, but you can really grow personally and I really enjoy that. Something that I've tried 
to make very clear to them and something that I've learned so much probably in the last six 
months, eight months, more or less, is that you really have to go about life learning to be 
comfortable with being uncomfortable. That's sort of something that I just came to understand 
one day like that it‟s never going to be a comfortable ride or you know the clichés of the roller 
coaster and how it can go up and go down and so you just sort of just got to take it with each 
step. I liked that, I love it. I love being able to take that step. I like the idea that each day is going 
to be a little bit different, I just thrive on that 
Honestly I walked in there all smiles like how bad could it be? And I walked in and the 
staff shuffled me in into the office, and they said: You know I don't actually know if the women 
are ready to see a man in here. And that was one of those things where I was like oh.  That's kind 
of intimidating... and I think that was the sort of first barrier I saw. I was like oh,  I'm really 
going to have to work at this. The women don't have to like me, they really don't have to like me, 
but to be able to have them trust me and work with me, is another thing. So it was one of the first 
barriers I really saw. I mean there still are barriers that won't probably come down and that's 
more for the safety of myself and working in a women's shelter. But definitely there were 
different barriers, obviously boundaries are a huge thing, terminology is a big thing. Honestly 
I've never been one to be vulgar in my speech... but sort of simple little things.  I sat down with 
who are my bosses now and we probably had close to a two hour conversation and honestly it 
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was down to the roots of sexuality, like where I am with sexuality, where they are with their 
sexuality, what that means in this field, like what we‟re talking about right now. It is a lot 
different having a man working in a women's shelter so you have to understand your position 
and talking about the power and magnitude of what I was doing because there is a great power in 
the sense that I am a male and that is recognized by the women I'm working with. You never 
know who might take advantage or seek to take advantage of that and my bosses talked to me 
about that, like there might be a time where someone's going to approach you and they're going 
to ask you to do something, or they're going to ask to do something for you and it's not going to 
be what you're expecting.  They will test you to see where you are. And they actually questioned 
me like what are you going to say in that moment? So I guess you can say that's like a barrier. 
That power is what you get to understand as a barrier in those moments. 
I'm not saying I'm the biggest burly guy who could be so intimidating that if someone's 
ever creating threat they would just run away from me [laugh]. But there is a sort of natural 
instinct of being a male that you are a protector, that's part of what you are. There were moments 
where, for the women who were residing there, I think they almost understood that. Whenever 
any sort of,  I don't know... risky moment happened they almost did look to me to keep it safe in 
that moment, and I kind of liked it because there were some limitations that I have in working 
there, there are some things I can and cannot do. Often, what would happen, is that they would 
get me to do security checks, and I think it was to sort of create this idea that, not that I'm the 
protector or the guard of the entire house, but to sort of give maybe a feel for the women, that 
this person, he's keeping us secure, he's keeping us safe. They would probably never admit to it, 
you can always ask, but when I first got there they tossed me into the kitchen for two weeks 
probably to just hang with the cook so they could see that I wasn't just some guy who's some 
83 
 
macho dude, but that I could do things that women could do. And then they started implementing 
me to do other things, so they could understand that I am there to keep you safe. That is part of 
my job, my job is to keep you safe. 
So that's sort of how I got to understand that. I think a lot of residents did come to 
understand that and see that, and I think they almost probably liked it. I mean there were 
definitely moments where I might have let it get to my head a little bit too much, not in the sense 
that I was protecting them way too much, but there was a circumstance where a co-worker got 
attacked by someone off property. And I remember that bothered me, I was like “Ahh I hate that 
you were the one who got pushed,” and that's probably part of my upbringing of having so many 
sisters and wanting to protect my sisters and my mom. That was in my head like “Ahh why did 
you have to be the one?” Like if it would have been me it wouldn't have been a big issue I could 
have just dealt with it. Honestly my co-worker said “It doesn't matter, it could have been 
anyone.” She was like “Thank goodness it was a staff, for their own safety, we would have had a 
way bigger problem if it would have been a resident.” Honestly and seriously that's true. So that 
was another one of those situations where it was humbling, it's true, you are the same level as I 
am, sure you are a woman but you can do just as much as I can and I can do as much as you can, 
so like what difference does it make if you or I get pushed? It doesn't really matter, so sort of 
learning that. 
 That‟s something I talked about at orientation. There's only one guy there in the program 
and so I went up to that guy and he asked me “What was it like being in this program as a guy? 
As the one guy? Both in the program and in this practicum placement?” So I told him, I said my 
various different pieces, and I touched on that. I said you have to understand your power. You 
really have to understand that because they'll recognize that power and not even necessarily in 
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that you have power against your co-workers or something. But you are just a male, you are the 
societal perception of what power is, like a white male, you seriously can't get anymore... 
stereotypical of what it really projects and what it really means to the women and to the staff. 
That's what it‟s like. So you have to understand what that power is. So honestly...I can't say it 
was a barrier, but it almost was like a barrier that could be placed. 
If we were to say I sunk down into my seat a little more, it was probably in the school 
atmosphere actually, being in classes. I don't really know how to explain that in full, but you're 
hearing these stories from your profs or someone who is coming to speak for the class and 
emotions flare and a lot of people saying “I can't even believe that,” because it's new to them,  it's 
something they've never heard before. So those are the moments that you sit back, where you 
have to understand who you are as an individual. I would just sit there and be quiet and I let them 
say their piece because a lot of it is probably true what men can be like. But definitely I think 
being in an atmosphere that is really of the feminine power, being in an all-female atmosphere 
for me it was one of those opportunities: what better way to learn about women. That was one of 
those things that I really buckled down on and was like OK I got to listen to this. I can't be that 
male dis-owning anything they are saying, I really need to listen to this and I really do need to 
filter and take pieces that I want, or things that I think I agree with. But I mean that was 
something I honestly always had to take with a cup of tea. There are moments where you sit 
there, where you as a male are just getting ripped on. Not me specifically but the male sex is just 
being ripped on, like just being torn apart. Sometimes it can almost be like “Ahhh this is really 
kind of frustrating.” But, a lot of what they might be saying is true, in some cases this is really 
quite true, so you're sort of like “Oh OK fair enough.” But understanding the power... there were 
moments where you sort of step in and like “OK take it easy now, not all men are like that” 
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[laugh]. It had its different emotions for me. Definitely get emotions where it's a little bit bitter 
but honestly that can depend on who is saying it because it's varied. You can honestly come to 
the understanding of that when you see the outcomes of what some of these women have gone 
through or see or hear what they've gone through, you really do begin to understand that. But at 
the same time, like for example my boss and all my co-workers always make clear that arguably 
the greater population is a male abusing a woman, like that's pretty simple, but they said there are 
women who do that to males. And that was something that they tried to make clear with me with 
this whole idea of having a male work in a woman's shelter. If a woman can work in a male 
shelter then why can't a man work in a women's, and they always sort of tried to bring it back to 
that, especially in moments when someone was just chewing out like some guy or men. They 
would explain: “I understand that men can be terrible, the same goes for women, like it really 
does.” But for the most part it was patient learning moments where you just sit there and take it 
for what it is. Honestly the population that I'll be working with is more or less going to be all 
women. So what better way to get to know in an in depth way to just sit and listen. So I guess 
just carrying those lessons from different people, whether it be from my sisters, my mom, or my 
classmates, taking those moments and taking each piece that I needed and using it to my 
advantage in whatever way that might be. 
I've grown up with sisters and brothers and I have a mom who's really honestly, she 
doesn't take any crap from anyone I guess you can say [chuckle]. So sort of understanding my 
role as a male, I've had a lot of teachers to be able to coach me in that. Like I said I've never ever 
thought to want to project my power as a male on anyone, I've never ever been that sort of 
person. But I really could probably take it back to my sisters and to my mom and understanding 
what significance I have. And honestly, seriously thank goodness for my cohort in school and 
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how they can all teach me. Because they all have different stories, like my sisters only have so 
much to tell me because they've only experienced so much. But you're going to meet different, 
people who are your classmates and different friends and the different life experiences that 
they've had, and what their perceptions of man is and what they stand for in society.  So being 
able to take all that in. I've never been a person who talked a whole lot in class, but 
understanding that practicum was coming eventually, I really did sit there and listen to these 
different opinions on what men are to them, what man is to them, and what that really means. I 
mean the same goes for my profs. So I really did dive into what these people were saying and 
really listening to it and really filtering it. I can really thank my two male profs and my program 
and going to them and be like so here's the thing, I'm going into this... what can you tell me? 
What can you give me to be able to figure this out? But I mean I think it really does come down 
to the roots of just being raised the way I was with my parents and my siblings. Taking the 
wisdom they've given me, and the knowledge they have, and actually fulfilling what they're 
saying and living it out the way I am. I do come from a Christian upbringing so I am a man of 
faith and I think it's quite obvious that a lot of the natural feelings that you get from a man, that 
he's very much a protector and a provider, and that's what's projected. And a lot of it is that, but I 
think looking at my dad he's very much so, he's an opportunist, he's someone who sort of tackles 
opportunity. I really followed him in those footsteps I guess, obviously in a smaller scale, in one 
place not across the entire country. So I think following those gentle learnings and faithful 
opportunities to be able to take those and sort of change it to my own sort of scale so to say.  
Well my parents are both teachers. When I graduated high school we had this banquet 
and the parents came and they would talk with us and give us any wisdom. My dad came to our 
table and started talking about how I was following in his footsteps, but just in a far different 
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way. He was talking about how he's always been a teacher and that's what he's always wanted to 
be and that's his passion. He talked about how I was following in those footsteps just in a far 
different way and in a far different kind of atmosphere. He was like “You're seeking to teach, 
just a different subject.” I never really understood that until I got into it. I could say a lot is from 
my parents, they've always been teachers of different things, but at the same time they've always 
been teachers of life, and that's what I wanted. Obviously I'm not going to know everything 
about life but I definitely can give lessons on experience, of what I've experienced in life, and 
how others might be able to undergo that. I think that‟s what I understood to be this origin of 
what I'm into now. But definitely I'd say through the teachings of my parents, how and what 
they've taught me about how to go about life. I really want to implement that and want to be able 
to do it face to face with someone and be able to speak to them on... life... Because you can talk 
about math, you can talk about science, but I mean I've always been really passionate about life 
and I've always really really loved life and I've always wanted to funnel that passion, to be able 
to really uplift someone in some way whether it be just for a day or for a week. So I sort of 
understood and maybe even chose that I would funnel that through social work and push it 
through there because it is very much so the study of individuals‟ lives.  
As far as guidance I've had, I mean growing up and reading my Bible and going to 
various sermons or reading and hearing and envisioning these images of Jesus Christ in a place 
of poverty and in a place of sadness and him really bringing his hands to work and his words to 
action with the poor and with the needy. Like honestly it was really quite an inspirational image 
for me. And so I really sort of... not saying that I want to be Jesus [laugh] but it is my goal as a 
Christian, and you could even mold that into guidance, is to exemplify Christ and to honour him 
and exemplify him through my words and actions. So I've taken that image and used it as 
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guidance and use that to motivate me to doing what I am doing. A lot of what I‟m saying now is 
only things I've come up with in the past month. Because when everything comes to its end, you 
get to look back and understand the big things that have happened and reflect on what has 
happened and how you have grown. That's a part of what guides me in what I'm doing.  
 I am a man of faith and so to be able to grow in those areas, in that place, it's really 
humbling and it's an interesting place to be. To be able to exemplify the character that you want 
to be, and how that can really change a lot of women's perceptions of men. Like it really can. I 
think that's sort of what my bosses were really trying to get at. There are really good men out 
there. There are men who want to make a difference and there are men who aren't just looking to 
make a negative impact on your life, not necessarily understanding if that's their intentions, but 
there are men out there who are really wanting to make a difference in people's lives. I was 
telling the first years, one of the funniest situations. I went outside to check on something and 
there was a new resident coming up and I was like “Hey how's it going?” and, excuse my 
language, but she went “Shit!” and I was like “What? What's wrong?” and she was just like 
“You're a legend on the street” and I was like “What? What do you mean?” [chuckle] like what 
does that mean? And she was like “Like everyone's talking about how there's a man working at 
____ right now. Everyone on the street knows about you.” And I was sort of like whoa! It was 
one of those moments that I went whoa. Like what really? I don't necessarily want that sort of 
attention but it sort of comes with it. Like wow that's really quite amazing. And that was a 
moment when I was like whoa the magnitude of this is big. There's... there are a lot of people 
who know about this. That's sort of the amazing part of it, because these are the people who I 
want to be impacting. Not necessarily the heads above me but the ones who are at my level who 
I'm going to be working with. And I just thought like whoa that's crazy like that's really quite 
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massive. A weird little moment but it was awesome. I talked about that story, and my profs were 
sitting there and laughing, like that's amazing, that's huge. Again it's really quite rewarding I 
guess and in such a pleasant way. I don't know if that makes whole sense but it was like oh, I 
think those are probably the little moments that teachers talk about, like those are the rewarding 
moments when you realize that change is happening and it's being recognized. I think that was 
really quite rewarding and humbling at the same time. 
You know what I honestly don't know why it is now.  You could probably come up with 
some highly academic reasoning for that. Maybe sexuality is at a different time right now, we‟re 
getting a lot of different sexualities that are changing. I think masculinity is being painted a little 
bit differently now then it was 10, 20, 30 years ago, you're getting a different image of that. I 
think it's becoming a broader and more shared term. I mean honestly I can tell you the answer of 
my boss and she said we have women working in men shelters why shouldn't we just have a man 
working in a women's shelter? Honestly it was as simple as that. Why don't we? So she was like 
I just decided one day that we're going to have a male practicum student. As simple as that. She 
was like why not? It makes sense. But I don't know. I don't know what the final answer of that 
would be. Someone just choose a time and started to put their finger on it. And I think that's the 
funny part of it, that seems to be the trend throughout the whole experience, a sheer choice of 
desperation and on a whim you could say I decided to go to _______ and they just decided well 
we want a guy now. Honestly it was one of those things it all sort of fell into place. So it's been 
interesting in fact, it's been fascinating being able to sit there and to see all these sort of things 
falling, and to see how that works. 
I definitely think you need to get guys who are willing; you can't just get any sort of guy 
who is like “uhhh.” You can't be intimidated by it because whether you‟re going to work in an 
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all-female organization it doesn't matter because pretty well all of your clients are going to be 
female,  that is the majority of what you're going to get. So you have to put yourself back and 
understand that is the reality of it and you may as well learn it in the best way possible, which in 
my opinion, what I did arguably is the best way to learn it right now. You definitely need to get a 
guy who is willing to do it but I mean it's still a really new thing. So I don't necessarily know the 
whole steps to do it. But I think the underlining theme of it would probably be just willingness to 
take the chance. I think some places it wouldn't necessarily be most appropriate to have a male 
working there, but I do think it really comes down to willingness to take the chance at the 
organizational level and someone who is willing to take the position.  Really in the end it 
probably was just an experiment and it just worked out.  
You really begin to appreciate activism and campaigns once you've really dived into what 
I'm doing, which is social work. Because at first, you see those things and you're like, you don't 
really want to think about that because you don't want to think about the sadness that really is 
occurring within your living place. But once you sort of get into it, you really begin to appreciate 
those efforts because so many different things are so not trauma informed or so not 
understanding of what the different struggles people are going through. Honestly there's a ton of 
poverty and there's a ton of violence going on but people tend to sort of ignore what they can't 
see. If you can't see it then what's the point of really acknowledging it right? So I really do, I love 
them. Because so much of it is happening and really if everyone knew about this, it would do 
wonders [laugh] like so many different things could change and so many different things could 
happen because I mean you could start filling in the steps. So yeah you really do come to 
appreciate it. Especially within your own work because it's so often you almost grow tired of 
trying to explain to people what you do and what the significance of that is. It's honestly really 
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great to have people going out and doing that work, that's not the fun part but there's someone 
out there who wants to do it. It's nice to see and I love it. 
It's definitely changed me. Like how... how it has is probably going to take me a few 
seconds here to think [laugh]. I noticed that I can walk with a greater sense of wisdom, I've 
definitely learned a lot about life in a short amount of time. Just through all the different stories 
and lessons I've learned from so many different people. So taking those moments and really 
grasping it and holding it in and trying to learn and to understand. I think it has really kind of 
accelerated me to be... mature. I've had so many opportunities and as I sit back and reflect on 
how I've changed, I think I talked about being comfortable with being uncomfortable and taking 
opportunities with a grain of salt and understanding and learning how to take each moment for 
what it is. I honestly, I don't necessarily know how to say it's changed me. I can really say that 
I've felt like I've grown. I've grown a lot in my faith, which is huge for me. And my 
relationships, my ability to grow in relationships and my ability to grow within my work and to 
be able to become reliant on both myself and those around me. And to not fear to ask for help on 
this or that or whatever it may be because that's what so much of my job revolves around is 
helping people understand that they can come to me for help. And that's the humbling aspect of 
it, is you have to understand that you yourself need help in some ways. Being able to jump on 
those opportunities and actually ask those for those times of aid is really a growing and learning 
opportunity because like I said I'm only _____ I‟m definitely learning a lot [laugh]. 
 
Never Arrived As I reflected, I've always been in work sites which were predominantly women, 
just recognizing that I share that space. I’ve always had a professional interest in trauma and 
that's been my focus. Opportunity arose and there was a part time opening here which I jumped 
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at because I guess over the last ten years most of the trauma work I’ve done has been crisis 
trauma or workplace trauma and I was really looking for the opportunity to work with complex 
or developmental trauma. And so I was very excited to start here. I mean as you know, 
historically trauma and gender has significant implications. Reflecting back on my practice, I 
mean probably 70% of my client load maybe even 80% has been with women.    
Well I guess it's not so much women or men but really the complex nature of trauma and 
getting exposed to childhood trauma and what that looks like, and the multiple impacts of 
traumatic experiences. I think prior to that a lot of my work was single incident. It was very easy 
to say OK you were fine then you had a motor vehicle accident or a workplace trauma, and then 
let’s focus on that traumatic incident. The work here is a lot more focused on creating safety and 
stability and taking small little chunks of a person's trauma story, and being a feminist 
organization, it's also recognizing and being very sensitive to gender as I provide service. So 
even walking around the hall between my clients, recognizing that my presence might be 
triggering for those in the office, and being sensitive to that. I am a fairly extroverted boisterous 
person, so keeping that in check, because I acknowledge that if I'm visiting with another 
counsellor my tone and everything else can come across as... in other people's space. So that's 
trial and error as you work with an agency, recognizing that it's not just the one-on-one work that 
you’re doing. I've had referrals where a person's been exposed to me just by seeing me in the 
office, and then developing a comfort level because that was an identifying barrier to receiving 
support. 
 At the beginning I think I approached it very cautiously to kind of try and figure out what 
does that mean? What does that feminist practice look like in action? Because I had my style that 
had developed over the years and I really don't think that there was a significant clash. Now that 
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being said, I think there was additional knowledge, I mean that you're always doing. So where 
gender or identity is a specific issue and that's at the forefront, I think it's being cautious about 
the language that we use. That's been a very good opportunity for me to work with people in a  
trauma focused way who identify as lesbian and just acknowledging that is part of the therapy or 
part of the work, and I think that if you're not careful about your language it's very easy to kind 
of say the wrong thing. Although I think if the focus of your therapeutic relationship is created in 
such a way so that the person can call you on it, that's the space that I try to create. So if I say 
something sometimes I notice, or the person I'm working with they call me on it, we'll actually 
dialogue about it. 
 Because I utilize a trauma tool like EMDR, I'm the only counsellor in this agency that 
does that. Lots of time counsellors introduce that idea but recognize that a male therapist 
provides that tool. So by just exposing the person the idea, and then having me in the common 
space, it sometimes takes a bit of work for that to occur. And that hasn't always been successful. 
I mean there’s a few clients that it's like well we'd really like them to get EMDR but they're not 
ready or they're not ready to sit in a room with you. And so it's just recognizing that and you 
know, I am a very kind of carefree kind of guy so I'm like “What’s the problem?”  not that I 
belittle myself, but I like to see myself as engaging sensitive and not intrusive. But I recognize 
that everyone has their story and sometimes it's just is the fact that I got facial hair and I look like 
a guy, and so I recognize that. 
 The funny thing is, I think I had a lot more assumptions about the difficulty that would 
arise from my gender being in this space.  So I felt that I would have to tippy-toe in this space 
more. And yet what I've realized is, and again I can only comment on the people that I've worked 
with, but there's many clients that I've worked with that had absolutely no problem working with 
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a man. There's a few times that I've called people off the waiting list and said “Hi my name is 
_____ and just wanted to touch base with you, where you're at, kind of wondering if it makes 
sense for you to see a male therapist or whether you'd prefer female.” Again, that isn't always 
successful. Sometimes people may think that it's not going to be a problem and then we don't get 
to the point doing significant work together. I mean you never know why that was. Was it my 
gender? Was it my style? Was it that the intake just didn't go well? But I guess I shouldn't take to 
critical perspective on that because sometimes a person's journey is just a one-time connection, 
contacting a centre like ours, and that's all they wanted, they're going to sort out their needs in a 
different way. So you know, most of the time when there isn't that follow through, we can't 
personalize it right because it's their story and it’s what they need. We may never know the 
whole story as to why things work. But I've also talked to lots of people who've said I prefer to 
see a male therapist and the work that they end up doing is around the women in their lives, the 
historical trauma that they've experienced from their women in their lives, and the male has 
actually been a stable force. 
 And so it really depends on how the clients come to me, with me. Whether it's starting at 
the beginning or referred to by one of the other counsellors. Because you know lots of times 
there's lots of preliminary work that happens prior to meeting with me. So those issues of seeing 
a male therapist are already kind of sifted out. The other counsellor can say, there's this guy, he 
does this work, sometimes it's focused on the tool, sometimes it's focused on my work and my 
personality, so they can provide that bridge when there's barriers of gender. Historically that 
whole role of patriarchy in our society, and this is a shared space; this is a space in which people 
come where they're at where ever their journey is. So being sensitive to my presence, not 
impacting a person's journey, and a person's growth. So there are times where I don't necessarily 
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go about and spend time in the reception area because it's going to be impactful for individuals. 
But over time, if the client's part of this agency they just know there is a couple of men who 
work in the space and the counsellors do their preparation as well. It's not just an all-women's 
organization. There are going to be men in this space. And so there is some work that can happen 
behind the scenes for their preparation and safety.  
 Sometimes it's a slow desensitization process. But again, I think the imperative is on me 
as the professional to acknowledge what I bring to the table in the sense of the potential to 
impact other people because of my gender. You know I don't think it's their responsibility. If 
they're dialoguing with their counsellor then that's where it becomes broader and where the other 
counsellor can assist in navigating that because it's then a professional dialogue, behind closed 
doors to create that safe space for their client. But again I'm surprised it doesn't happen more 
often than it does. It's only a few people who come through our doors when it's part of the 
process. 
 How did I learn this? Trial and error. Again my world view, my assumption is it should 
be OK. And that's... that's very judgemental. But... I grew up in a very naive experience right. 
And so it's having those “Oh shit” moments where you go, I didn't know that was happening for 
you, or I didn't know I was triggering you and just being able to acknowledge that and recognize 
that the goal isn't perfection, the goal isn't not ever triggering, it's being able to dialogue, being 
able to include that in the journey. I think of many many experiences where that awareness of 
mine wasn't there. And I wasn't tippy-toeing and it did impact on other people and I think it's just 
acknowledging that and being able to step away from that and figuring out now what? What do 
we do with this space now? And you know there's times where I just need to retreat and step 
away from it, there's times where that's part of the dialogue and we can work through that in a 
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shared space. There's times when it's just a professional discussion between the counsellors and 
just being open to that and recognizing that that's part of the process. I don't think you can do this 
work without some perspective of humility. Without.... self-awareness. I guess there's some 
people who do that work but... I can't imagine it. I think it's just acknowledging when you blow it 
and being aware and then being able to reflect what's going on here and if there's something 
you’re noticing, body language, or sometimes, it’s just the energy feel's different in the space, 
just being sensitive to that. But I'm not perfect in any way [laugh]. Nor is that a goal I don't think. 
 That's the whole reality of work within this field, is you can never suggest that you've 
arrived. So even if you come at it from a strong feminist perspective and have certain 
assumptions around what that means, your views still might... it might be important to kind of 
park them in order to connect with the client with where they are at. And you know I mean there 
is some obvious ways that that happens when you're a man. Just because people may make some 
assumptions about what it is to be a man doing this work and sometimes we dialogue about that.  
 
 I don't think it changes me at my core... I think what it does is when I'm in this space it's 
very important to remember how I share this space with other people, knowing who's in the 
office and recognize that there's times where there is a role to be boisterous and to be loud, when 
that's not going to impinge on other people’s counselling. There's lots of times that it's not going 
to be a problem. I find in doing this work there can be a significant transformation between the 
start of the session and the end of the session and so it's not uncommon at the end of the session 
the client as well is expressive and enthusiastic. Not always you know, that's not the focus of our 
work, but that does happen. It clearly is the motivating factor for me to do the work I do and to 
see that transformation. With complex trauma sometimes it take months and months and other 
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times that shift can happen very quickly. So it's very exciting. I love the work that I do here. The 
other opportunity that I sometimes get to see is other counsellors sitting in on the session that I 
do, so we basically tag team with clients which is really a unique type of work. Historically, 
trauma work has been just telling your story to one person and working through it together. And 
so in our clinical sessions, we decide who's ready for doing some EMDR work. Sometimes that 
looks like just a referral and alternating weeks with the referring counsellor and myself, and 
other times it’s actually sitting in with the other counsellor if safety is a significant issue and 
doing it as a triad. 
 
 I love trauma work and I love crisis work. I think there's lots of different fields within 
therapy and you recognize that trauma has a significant impact on many different areas. I'm not a 
case manager person. It's how to create, or help the person make the next step toward growth that 
I like to be a part of. I think historically when I've looked at what skills or tools to utilize, I don't 
want to be the expert in their experience. My other role is within a medical model, I see the 
limitation to that top down approach and so whenever I've looked at different tools to engage 
with, I love the ones where the client is the expert and you're more a consultation and 
collaborating to identify change. Because I honestly, I don't want to have the responsibility for 
somebody's well-being. That's part of the motivation, but you know the other piece of it is the 
success I think is more stable if they've done the work and if they've recognized their role within 
it. Although there are lots of situations where the person is just so overwhelmed with their 
trauma that they say: I need help. I need you to guide me through this. So even the analogies and 
metaphors I use within therapy is helping them be placed back in the driver’s seat. I talk about 
ships, you're the captain of your own ship, I'm going to be along for the ride of this journey and I 
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will participate in navigating and being by your side but ultimately you're the one who's steering 
and moving the direction, you're the one who has the final say in what steps happen or what 
movement happens in the therapy. EMDR is a fantastic tool to that because you know although 
I'm assisting in selecting the focus or the targets of traumas, they’re doing the work, the internal 
processing that happens. I always encourage them to share what they need to, but they also can 
keep things inside as far as if there's shifts that they don't necessarily feel comfortable talking 
about or if there's details that are too overwhelming. As long as we're facilitating safety in 
moving forward and not stuck or overwhelmed, we can we can move forward without going 
through the details of their story. 
 
 It's very unique. Sometimes things shift and you don't even know what shifted. 
Sometimes the body language that you see... you know something that's happening on a more 
mystical.... mystical plane and you just kind of observe the change without understanding why. 
And we don't really ask ourselves a lot about why, when a person's processing. I always like to 
explore with the client their philosophical, spiritual perspective and to understand a bit about 
what contributes to their framework of understanding. The reason it's important is because once 
they start shifting and once they start moving and once they start changing, their spiritual 
perspective can also shift. So it's important to recognize the starting point so that I can suggest or 
throw out different ideas if they're struggling. Sometimes a person's religion or experience about 
religion, has impacted and is part of their trauma story, so it's important to acknowledge that and 
describe that and not limit themselves in being stuck in that place. There are times where the 
work that we do is very focused on the spiritual plane. And I guess I use the term mystical just 
because my own spiritual journey is open in a sense of... I don't see the world through very kind 
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of traditional narrow sense and so... I don't want that to limit my perspective. But I also feel it's 
important that my views don't limit or influence. I can't say that it doesn't influence because I 
think it does, especially when you’re working with somebody within a more narrow perspective 
on spirituality right. So even in the questions that I ask, I recognize that there is a little bit of 
subtle persuasion that happens within that. When people come to me in a very defined spiritual 
sense we try to work within that framework, and that doesn't always work because I make 
mistakes. If it comes out I just acknowledge that and say “I didn't mean to suggest that or impose 
my perspective on you.” 
 It's interesting, I come from a fairly fundamental Christian background, so it's not 
uncommon that the people I see follow the same tradition. And they may have expectation 
because they've known me for a long period of time and they say “I want to come see you 
because you have a Christian perspective” and I think it's important to deconstruct that a bit. But 
I also say within that, the tools that I use work within your framework. I've had people within 
their process experience a vision within their frame of reference. And so if it's a Christian 
perspective they can see angels, they can see God, they experience that transformation and... and 
so it's... it's very open in that sense. Whereas people from other perspectives, we get into the 
futuristic perspective or the more vision aspect of it, dreaming of the future. It's very common 
that a person experiences those…those gifts, I guess I would call them. So I try to be flexible 
with that, because it's all about how do you create the therapeutic space? So if someone says “I'm 
this this and this and I need help with this”, we negotiate that and we kind of figure out OK it's 
very important for me to understand where you are coming from and if there's some parts of their 
identity or experience that's stopping them from moving forward in their growth, we identify that 
at the beginning. I think my thinking has been fairly influenced by M. Scott Peck and what he 
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talks about in the book Further along the Road Less Travelled. When he identifies spirituality, 
he acknowledges that lots of people came to him, and he was confused, he was baffled because 
after successful psychotherapy the Christians he was seeing at the end were becoming atheist and 
the atheists he were seeing were becoming mystical, some Christian, some Buddhist. And he 
couldn't explain what was going on because he was providing the same therapeutic direction for 
all the clients he was seeing. I think it was just the movement that a person was requiring. There 
was times when they had to look at their spirituality, at their spiritual path. He tried not to 
confront a person's beliefs but just look at health. You know take a health focus. And so yeah. It's 
recognizing that growth can be different for different people, is what I'm saying. 
 
 I think we live in a world where words are important and I think that it's important to... 
it's important for me to continually challenge and to be aware of the language. And so just last 
week we were talking about different clients who may be coming here and whether or not the 
centre should be doing more work with certain populations and maybe we have an expertise that 
we can offer. You know my first reaction is “Oh shit”, all the different terms, it's just a constant 
learning process. You know being able to understand the language and being able to not 
necessarily speak it because that's not necessarily the skill that I offer and so I don't necessarily 
feel like I'm going to do public speaking, that's not my gift, that's not what I offer. My work is 
one to one. 
 And so I don't have to come up with it all at once, I just need to get the referral and start 
understanding that person's story and define language as it pertains to them. If they're requiring 
more advocacy, they may be getting that from their other counsellor from here or it may be 
important to refer them to have another counsellor just because the nature of my intervention or 
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of my experience is going to be different. You know I don't, I don't see my role as necessarily 
educating or advocating in the individual work that we do. I mean if I experience that outside of 
these walls absolutely, I mean the role of social work, the role professionally there is advocacy 
and standing up for situations where things aren't done appropriately. But in this space you know 
I... I have the opportunity to experience or explore, to educate myself in a much slower way or in 
a much more client centred way one to one. 
 
 It's... it's a huge philosophical quagmire isn't it? Like having the personal be political. I 
think when things happens in a broader sense, for instance the term rape culture... being able to 
identify you know holy crap that's culture in its epitome... right in front of me. I've got four boys, 
and so knowing that the rap that they are listening to or these social exposures, and trying to 
navigate that. And so historically I was on the sidelines. I acknowledge that whole bystander 
effect. I guess within social work and within education, and going to conferences, and just being 
exposed to that, going “Oh shit,” like being a bystander is sometimes just as worse, just as bad. 
So acknowledging those situations where you do take a stand, where you participate in events 
and be public with things and acknowledge things as rape culture. And not be fearful of the 
language because you know, you recognize, that historically it's because people don't say or don't 
confront things when it's so obvious. 
  I probably.... because of my nature of my... I shouldn't say personality... it's tough to 
confront. Historically, it's been tough to make an issue out of a thing. But I think my journey is 
in that, and this has been a good experience to hear and get exposed to stories where you hear 
about the bystander, you hear about people not saying anything, and kind of going “Oh gee” and 
going what’s my role in that next time I observe it? And so I've definitely not arrived with that 
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because as I've said... it's easier to take the bystander role when things happen. It's something that 
as a man, I'm probably more aware of because of the work I do and knowing that I have the 
opportunity more often than not to say something. And I think it's important to be aware of that. 
And think about that. And take more action in that. You know it's very easy one to one to have a 
conversation with the male clients that I work with and to talk about that and to identify that. It's 
much more challenging in the social context to identify that and to speak up and to take a stand. 
Why? Well it all comes back to insecurity and being connected. Fitting in right? Peer pressure. 
It’s like sometimes we talk about how old do you feel? When you are telling a part of your story, 
and so in some of those situations it's going back to being in high school and feeling awkward 
and kind of going... “Ahhh I don't want to make a big deal of this, I don't want to speak out,” 
because we all have our personal experiences where we feel dis-empowered, where we were 
bullied, where we were victimized. I think it's... it's just acknowledging that. And recognizing 
that that's also the path towards change, is speaking out, and creating voice in those situations. 
And yeah... even though we may feel like it's a big deal for us, having empathy for who else is 
there. Right? 
 So for me, someone’s comments may be a one out of ten, it might be a ten out of ten. 
Well OK, it's not about me. It's about having empathy for everyone in that space. And 
sometimes, it's more obvious. Sometimes, there's situations that just piss you off and you have an 
anger response and then kind of like OK, well that's easier to give voice to those situations, cause 
that pisses me off, that thing that was said triggers me. But it's... I think it's harder in those more 
subtle situations where... and I talked about the bystander effect, but there's also the other effect 
where something is said and you participate in it, you know a joke... and you reflect on it later 
and go... oh probably wasn't the greatest thing. And sometimes... it's more difficult. It's not 
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possible to respond to things without flooding or getting into your own personal stories. And you 
know I think that's the challenge, reflecting on the discussions that I have with men and where 
they're at and what's going on with them. I think it really depends on where they are in their 
journey. So with the men I work with, sometimes being a bystander or using black humour is 
something to distance ourselves, is part of the way that we cope with our own personal struggle. 
And it comes back to safety and struggling with their own journeys. I think it's looking for safe 
spaces, looking for opportunities like the Moose Hide Campaign where you can actually take a 
public stance, wear something symbolically on your shirt, and then dialogue from there. And I 
think you're constantly figuring out for you what’s OK? What’s safe? And when things are 
pushing the boundaries and allowing yourself to have the opportunity to set boundaries within 
your own situation. So there's times when I do that, when I just choose not to go down that road, 
if it's not a safe space. And so if a person's so closed off in their belief system, it's not about 
arguing, that's not going to create healthy dialogue. Trying to figure out when you verbalize and 
when you don't. And what motivates you right... am I motivated just because I'm stuck in my 
own teenage victim-hood? Or is it because it's just not going to be a productive discussion? 
 
 I think it's all part of life, it's all part of experience, it's all part of that non-perfectionist 
idea. Is that you don't ever want to have this perspective that you've arrived, that you know it, 
that you don't need to continue to learn. So you know being an extrovert I have more 
opportunities than others because I am expressive and I do blow it maybe more than others 
[laugh]. If I saved my words, and was more within my own head before I threw things out there, 
I probably wouldn't make as many mistakes as others do. But I mean... part of my philosophy is 
you know it's not experiencing a crisis or not experiencing a crisis, it's acknowledging that shit 
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happens and so now what? And how do you turn it into an opportunity, how do you create from 
the destruction or the negativity? 
 
I think what's more important especially when we do this type of work is to recognize 
that we are in the process, and I think it's having the opportunity to dialogue around that, because 
that increases our ability to be humble to be self-aware, and hopefully to continue to do good 
feminist practice, client-centred work. Because it does take more effort. To continually hold that 
mirror up. You know it's this idea about not arriving. Continually learning, continually being 
self-reflective. I think that's something we could do more of. 
 
Moving for Independence This job came up for me because I knew a friend of mine who knew 
the job was opening up. So I was able to get my resume out there and I had letters of 
recommendation. The manager from this organization, she has a very similar idea of having male 
influence, so her and I got to meeting and she had me in the interview for two and a half hours 
and she did not take it easy on me. They have me working with a co-facilitator, we go to the 
prison, we have five week programs and we do both male inmate programs and female where we 
have the discussion about what are the different types of abuse. We‟re not here to blame them or 
to accuse them of anything, we‟re just trying to get a sense of what their background is, why 
their... you know, as much as they want to share with us, why they're there. And what they think 
a positive relationship looks like. Because more often than not they've either experienced abuse 
themselves in some form, whether that be physical, emotional, psychological, verbal, in their 
household. One of the questions we ask in the beginning is describe your household, and a lot of 
times they say there was a power struggle, it was negative, it was chaotic, those are actual terms 
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inmates have used, both men and women. If they don't have… experienced it themselves, usually 
they've been around friends or family who have, and they go “I can totally relate to this” and 
then they go off into story time and tell more or less why they feel that way. So that's sort of 
what we‟re trying to get to. We‟re trying to say men and women both have the same kind of 
experiences and so should be treated the same way. 
Previous to that experience I worked with assessing whether kids should stay within their 
current parent dynamics. I also talked with different parents who were going through divorce so 
their kids were experiencing that, kids with disabilities, and how they were experiencing that 
emotionally. The families a lot of times were dealing with a lot of higher stress, so more chances 
of seeing different types of violence. Because of my own disability, I was able to bridge that gap.  
A lot of times it was male individuals who came to my office, but I also helped mothers getting 
different coping strategies, especially if they were first time mothers or single mothers. So I was 
kind of thrown into the ring and I just kind of learned along the way. 
 I think my disability kind of threw me into it.  Originally I walked with a walker, and 
then I went from a walker to two crutches, and from two crutches, to one crutch, and just 
recently, two years ago, went to one cane. So my progression into moving for independence. I 
said OK, I want to work with kids. The reason I decided to work with kids is because they didn't 
see me as anything different, so as long as I got them first because their interpretation of me 
hadn't been told one way or the other way. I actually talked to Rick Hanson, I said “You won the 
war on accessibility”, but I said “the stigma with people of disabilities has yet to be won and it 
has to be won with the youth.” Because if you get to them first, their whole lives they'll continue 
to think positively of people with disabilities and see them as a role model figure. So I've figured 
that this was my best way to be. I'm trying to get as much broad, as much detailed information on 
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all subjects. Because if you say I'm only going to help people with disabilities, then you're only 
helping the kids that know they are different that know that they need a boost. The only way to 
make it feel like nobody's different, you help everyone. By helping everyone you say oh this 
teacher, this counsellor, this whatever, is no different than what I am. And a lot of people who 
are vulnerable can connect with me quicker, because I'm vulnerable in my way too. So they feel 
much more emotionally connected, both kids and even parents. First of all it speeds the work up. 
Because if you don't have that connection, and some people will never really be able to establish 
that, it's just like having a teacher and having her own kid in class, suddenly it doesn't mix. So if 
you're able to go at a faster rate than you can really get to their problems and be more frank with 
individuals. I always thought that counsellors have the bad idea of beat around the bush, never 
actual get to the direct kind of language that the client needs to put the onus on the client. We get 
the bad idea that... pussy foot around certain things, and then you don't actually get to treating the 
patient the way they should be treated and that causes this elongated kind of treatment that never 
actually gets to the core. It almost kind of becomes a pay cheque, because the client comes in 
every week, as scheduled, never really fixes their problem and becomes just another statistic. 
Whereas for counsellors, if you're able to do the job the most effective way, you want them to be 
coming and going and not having them to stay too long for treatment. 
It... it's stressful. I mean because you‟re looking at a case file and you think OK well this 
is all of previous notes that somebody's left you and sometimes they can be incomplete, and 
you‟re thinking OK what is their interpretation? You don't want to read too much into their 
interpretation because you want to get your own view of the client. I think it can get very 
emotional because the client is pouring her or his heart out and you're trying to stay... you're 
trying to stay in a focus kind of situation, giving them coping mechanisms and giving them steps. 
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But you also can't ignore the emotional side. You have to be genuine. You have to “I totally 
understand where you're coming from.”  A lot of times, this is where I'm a bit different, I'll be a 
little vulnerable, share a story, and that relies on what the client is saying. So yeah. And this is 
the whole issue that anyone in this field has to tackle, you have a counsellor for the counsellor 
because you need to decompress. So I've had to learn once the work day is done, step away from 
it, and you can't save them all. Some people just don't want to have help or they‟re playing 
games or the system has dropped them along the way and some people say well the government 
is not doing some things for Aboriginals or different ethnicity but we‟re trying, I think. A lot of 
times. And nothing's perfect, nothing will be perfect when you have so many people in the 
system. But if you have people who care... 
I got to looking at it in stats and only about 5 % are actual male in this profession, which 
this research kind of suggests, and everybody else is saying males are still a critical part of 
somebody's development, and if you don't have a male role model in your life you need that 
guidance. Not trying to say one is better than the other, but if you're missing that piece, you're 
going to have some other issues come up because of that. So I'm kind of filling that void. And 
with the disability side of it, I'm able to check off more boxes, bringing the voice to the table 
that's long been silent in that way. I'm a very outspoken person, I mean anybody who knows me 
knows if I believe in something I don‟t take it lying down. That's kind of my reputation. And I 
pride myself in that because it all stems from the idea of independence. That's where I really 
connect with clients is the idea that in one way or the other they want to be as independent as I'm 
trying to be or as you know... powerful or strong willed that way. So I feel like each case has its 
certain issue with independence or doesn't have the support being that I was lucky to have, so I'm 
providing a kind of service. I'm saying well, I understand that some kids don't have the same that 
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I had growing up as I did, the framework. Wasn't always easy at my house, so I understand that 
in order for me to provide that, I sometimes have to be stern but I also have to stick by my guns. 
Especially when you're working with certain government agencies, you have to make sure your 
voice is louder than others especially when talking about funding and advocacy in general. So I 
got to be the big bad bully sometimes. 
There was a workshop; I think it was two months ago. They were talking about anti-
prostitution and things like that. I stood up and said just based on a previous case I had, the 
person has disability. He has experienced prostitution on the basis of companionship because 
people with disabilities have less chances of having a relationship, that's been proven on a larger 
scale. I said this is putting a different face to the Johns and also to how women are treated. And a 
lot of... and you know this is in a room of RCMP officers, and a room of Social Workers, and 
this is not the popular belief that people should be taking. I said as long as the woman‟s being... 
if you take the money out of the equation, if you legalize it so there's not more money for illegal 
trafficking and if you make sure that it's regulated then you're providing a service of 
companionship for people with disabilities and you're providing safety for the women and that is 
an important thing. Whereas people think Johns are always the person trying to take advantage of 
a woman, which is obviously of course still a part of it. But in saying that... they were  “well we 
didn't understand that... we didn't interpret that face being involved” because there was not 
anybody who was disabled at the table and there were only five who were actually male. When 
it's a popular statement well OK we‟re all anti no matter what, it's hard to say no.  You haven't 
entirely looked at the picture the same way. I think whether I might be right or wrong, until I find 
other avenues to support whether it's true or not, I stick by it because of my own personal 
experience and my own personal stories that I hear. You know when you're a woman, you're a 
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counsellor you don't forget certain clients, you don't forget certain stories and say “If I could help 
them later on” or “If I could make sure that somebody else doesn't have the same problem then 
maybe I can do that”. 
I think there's a lot of intimidation. I think that's the big key I think. The majority of 
males are not kindergarten teachers or K-7 teachers or elementary teachers. I think it's the same 
thing in counselling, that the male aspect is frowned upon because males can't understand 
women the same way women do so they're already edged out. But in the same time, if you don't 
have the male perspective how are you supposed to reach the client you‟re supposed to be 
helping and going past the violence? And the interpretation, as well as a different point of view? 
So I think you have to have a mix and it has to be welcomed, and I don't think it's been as 
welcomed. I think it's changing but I don't think it's been as welcomed of a workplace for males 
to be working in. I think if I was a different personality, I think I would feel a little bit more like 
under the gun and toeing the line if you will. Which wouldn't work for me, but I think for 
somebody else they'd probably do the same thing because they don't want to disrupt the apple 
cart, because they've got in randomly and again they‟re in a female dominated workforce which 
they could be easily replaced. It's that numbers game... and they're not being welcomed, their 
opinions a lot of times or their opinions are supposed to be no more different. But I hope it's 
changing. I have two female two managers and they all say it's good to have a male perspective. 
They are all open to it. 
Well I think you have to be careful there too, where the men are forming men groups. So 
you have the enrichment of dialogue if you had men and women, it's again sharing those ideas 
openly and allowing for different opinions to appear.  If you only have one gender representing 
this problem then you're really only getting that one segment. Whereas if you have men and 
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women learning to have a conversation, a round table if you will, where they're not being pulled 
under the tug, of jobs maybe, then maybe you'd get really opening it up and talking about it. I 
think the best thing to do would be able to have government agencies from everywhere around 
Canada come together and say OK what can we do? As all of us, because each one is coming in 
from different agencies, what can we do to make it better, a more efficient system?  Because 
some things might take actual changing in the laws, some might actually take some funding. 
What are the simple things? Community coming together and taking those barriers down where 
they're not communicating openly. That can be done without having any paperwork done. And 
how does that come about, why is that not happening? And have those discussions, and say, what 
is our actual objective and one how do we plan on doing that as a whole? Cause now you have 
all these organizations that see a gap in the system but they‟re trying to do it themselves. So 
again somebody is springing off, because they don't feel the original system is serving them. I 
think that's just a general idea of a bigger problem and if you don't tackle the bigger problem on 
the whole, you're just going to have more and more organizations saying well we're not being 
represented so we're going to split off here and treat ourselves and be our own interest group, 
because they feel the old system has failed them and therefore they have to fill that need. But by 
doing that they're, they're kind of muzzling their own voice and it's a problem and it just shows 
the whole sickness of it. Being a small interest group never gets... it's a lot harder to move that 
rock up the mountain if you don't have any more help. If we all came together and say OK what, 
what are we going to do to fix this? Is there going to be a quota to get so many males in the job 
force and we need a few to make it happen? I don't think it should be forced, I think it should be 
a more welcoming open door. When you're talking about a mission statement, allow the male 
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gender to be mentioned in that. Say what are we going to do for both genders and not just go 
with the blanket statement of females. 
It could provide the example of leadership in the sense of allowing for the change to 
occur, for information to be shared, but it also it shows that both from a male and female 
perspectives. Say a client comes in and talks to a male and that's her counsellor and she starts 
realizing that even though she is going through violence at home, there's that male influence that 
shows there are males that do care, that they're not trying to be verbally abusive, psychologically 
abusive, you know holding back her future, they're actually trying to help build her into a 
stronger person. So you don't get that bitterness that all men are bad, kind of blanket statement. 
And from the work point of view, you know if you have that kind of energy in the actual 
workplace, then the female co-workers don't feel like we can put them in a group like that, and 
they also get to see positiveness from a male perspective. I think that's important because a lot of 
females who are in this work have probably experienced something in their past which has made 
them powerful advocates. So by seeing a positive male role model or positive male co-worker 
they can say well you know what I had a bad experience, but that doesn't mean all men are bad. 
So I guess it avoids the generality of putting my gender down in a way [laugh].Which happens 
more often than people think. 
Well the stereotypes are you know you have the north, it's the oil fields and people are 
only working there, you have the Aboriginal stereotypes, I'm not going to go into it everybody 
knows that. The stereotypes that people are not worldly in their experience and not outside of 
their own borders. So to have somebody from a northern town to have a degree and come back 
and help their own population, they really do gravitate towards that. It really helps that 
connection. It doesn't feel like an outsider's telling them what to do and how to run their lives. 
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And they really get to connect with your own personal story because they've either heard of you 
or they've heard your story personally. They'll say well he's not just talking out of his ass and 
giving you his two bits. I'll even tell them, this is my home. I think it goes back to the idea that a 
small northern town has their own unique issues, like the Aboriginal populations are obviously 
higher in that area so there's more need there. There's the community, so it becomes more 
difficult to have things kept private and you're having to make sure that things are really 
confidential so there's that challenge. You become more of a community leader that way so 
you're really put under the microscope so there's that issue as well. But in general I think it gives 
you the opportunity earlier than say if you'd try to do this job, right out of with a degree and try 
to go off into a city. It also gives you that support to start off, and really gives you those mentors 
and the experience.  
I think there are still… you know the stereotype that it's a woman's job, that it's not for 
men, that men don't have the emotional connection, they won‟t understand the female need or 
female emotional needs that way, or they won't understand what it means a to be a victim. But 
more and more you're starting to see males coming through the door and I think the need for the 
opposite to be true, male representatives, will come regardless. I would rather it to be a 
welcoming change than a forced one. I would hate to see a quota be in place where male 
counsellors are having to come in because the government sees this as a problem and they want 
to force the issue. I think it should be a welcoming, open door, you know. For me just because of 
my disability, travelling to the client's home sometimes because they feel more comfortable in 
their own home, is something that I'm getting ready for, getting a driver's licence getting those 
things recognized. But that just allows me to show my struggle and tell my struggle to the client 
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and say you can do it because I know what it means on some level to struggle through certain 
things. 
I hope I'm an active member. I think university is not just about the 4 years and you‟re 
done. It's about a legacy. It's about this is where you are growing as a person academically and 
who you are now will hopefully be you know, with small changes, who you are in the future, so 
the values you hold now and the way you carry yourself now should be kind of a glimpse into 
how you're going to be. So you know I've... I've taken risks. When you put yourself out there you 
open yourself up to criticisms, not everyone is going to like what you have to say, they are going 
to have their own interpretations of what you did say. But at least you're not a quiet observer, 
you're going to sit on the bench and just play it safe. I think that's in general in life, how people 
should see it. If you want real change, if you believe in real change you should get up and say 
something and do something. It's just my own belief. It doesn‟t mean you‟re not going to get 
burned once in a while, but at least someone can say he wasn't quiet, or she was willing to fight 
the system in that way. 
I would hope for overall opening of communication where all government agencies are 
more willing... it's more seamless. I'm hoping that there's certain acknowledgement for cultural 
differences like Aboriginal needs are going to be the next biggest problem Canada‟s facing in the 
next 20 years. That's already been confirmed by the reconciliation report coming out. You 
basically are re-correcting cultural genocide for years to come, and without that support you're, 
going to see it causing effect on everything. I think having a more even base, men to female 
workplace in those areas and in the general statements looking at it from both male and female 
perspectives and having funding to back up those things, not just put it in their for fluff and say 
we took care of those... but actually having programs designed to work with male and female 
114 
 
cohorts. So those are the changes I can think of now. Having those mentors in different positions 
allowing for actual male workers because it's not just me... they have other males as you've 
heard, is a really turning point. Especially if it has to come from the north, so be it, but in the end 
I think having that and being mentored by those people who will only create more and more 
change. 
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Chapter 5: Analysis 
 
 The stories in the previous chapter form the foundation of data that was analyzed and is 
now presented in this chapter. Close and repeated readings of the stories informed analysis; 
however, other elements such as the researcher‟s and participant‟s experiences of the interview, 
the interview process and transcript, and the relationship between the researcher and participant 
do contribute to the results of this analysis but are not visible to the reader. What is presented 
here has been guided by critical subjectivity and reflexivity; these findings have been verified by 
participants and developed in consultation with supervisory members.    
The data were analyzed in two different ways.  The first method used holistic content 
analysis in order to closely read and analyze the content of each participant‟s story, focusing on 
the emotional content, visual descriptions, anecdotes, and temporal movements within the story. 
These narrations informed each story‟s themes which aim to capture and represent the unique 
experience of that participant. These are presented in depth and summarized below in Table 1. 
Secondly, categorical content analysis was used with all of the stories. This style of 
analysis is similar to the first, focusing on the content of each participant‟s story but in order to 
identify similar and or repeated utterances of experience among all of the participants, guided by 
a specific research question (Lieblich, Tuval-Maschiach, Zilber, 1998). This analysis was used in 
two phases. The first was to identify broad categories common among all of the participants‟ 
stories. These broad categories represent commonalities of experience among the men 
interviewed, following the question: What is your experience of working in violence against 
women prevention? In the second phase, the same method was used to analyze the content and 
collect common ideas within each story following the secondary research questions: What led to 
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your work in violence against women prevention? And: What barriers do you think men face in 
becoming involved? These categories are explained in depth and summarized in Table 2. 
Holistic Content Analysis 
 
Table 1: Holistic Content Themes and Excerpts 
Story Title Theme Excerpt 
 
I Have a Story to Tell 
 
 
History: It‟s connected to my 
story 
 
 
Trauma and masculinity: Life 
as a male helper   
 
 
 
Continued healing 
 
 
“It‟s not just a job; it‟s 
connected to who I am. And 
it‟s connected to my story.” 
 
“This is where I have 
definitely taken on to become 
a student of masculinity and a 
student of patriarchy.” 
 
“You know for me, it was that 
thing in me that wanted to see 
life. Because I did not see life 
for a long time. And I clearly 
have my dark moments too. 
I‟m a healing person. And so 
I‟ve found this person that I‟m 
happy with. That I‟m learning. 
And it‟s definitely a journey. I 
left lots of stuff behind.” 
 
 
A Call to Healing 
 
 
Energized movement 
 
 
 
 
 
Turning inward 
 
 
 
 
 
 
 
 
“We're praying and praying 
about the issue and try to think 
about what is it that we can 
do?” 
 
 
“All of us men out there, it‟s a 
daily struggle to change 
[laugh]. And I‟ve got a long 
way to   go, just like every 
other guy out there. I got a 
long way to go to get out of 
the way of women, to get out 
of the way of my own self in 
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Indigenous roots: Sustainable 
and abundant 
 
 
 
 
terms of ego, and authentic 
humility.” 
 
“ How do we feed ourselves 
good medicine? What are the 
things we can do to invite in 
our Indigenous context, the 
spirit of our ancestors, the 
spirit of the land, the spirit of 
community, love, lots about 
love, safety and healing? And 
how do we give some of that 
to ourselves as change makers 
in this space?” 
 
 
Living Intentionally 
 
Felt spaces 
 
 
 
 
 
Social Justice: Empathy and 
action 
 
 
 
 
Kindness to self 
 
“…personally, I don‟t feel like 
I have my own space the way 
I‟d like to outside the office. 
It‟s really awesome but at the 
same time it‟s difficult…” 
 
“So I didn‟t want to pursue 
paths that didn‟t really feel 
good or like they were geared 
towards making things better 
for everybody.” 
 
“Taking a step back and living 
intentionally and living with 
purpose and letting that be my 
contribution. So I‟m being 
authentic, I‟m doing my best 
and being gentle with myself.” 
 
 
Never Arrived 
 
Passion for trauma work and 
the gendered reality 
 
 
 
Non-perfectionist ideal 
 
 
 
 
 
“Reflecting back on my 
practice, I mean probably 70% 
of my client load maybe even 
80% has been with women.”   
 
“I didn't know I was triggering 
you, and just being able to 
acknowledge that and 
recognize that the goal isn't 
perfection, the goal isn't not 
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Spirituality in healing 
ever triggering, it's being able 
to dialogue, being able to 
include that in the journey.” 
 
“Sometimes the body 
language that you see…you 
know something that 
happening on a more 
mystical…mystical plane and 
you just kind of observe 
change without understanding 
why. And we don‟t really ask 
ourselves a lot about why”.  
 
 
Gentle Learnings 
 
Life learning and growth 
 
 
 
 
 
 
 
 
Family 
 
 
 
Faith 
 
“Thank goodness for my 
cohort in school and how they 
can all teach me...I really did 
sit there and listen to these 
different opinions on what 
men are to them, what man is 
to them, and what that really 
means…” 
 
“I think it really does come 
down to the roots of just being 
raised the way I was.” 
 
“I am a man of faith and so to 
be able to grow in those areas, 
in that place, it's really 
humbling and it's an 
interesting place to be.” 
 
 
Moving for Independence 
 
Striving towards independence 
 
 
 
 
 
 
 
 
 
Frank approach 
 
“I'm a very outspoken person, 
I mean anybody who knows 
me knows if I believe in 
something I don‟t take it lying 
down. That's kind of my 
reputation. And I pride myself 
in that because it all stems 
from the idea of 
independence.” 
 
“A lot of people who are 
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Advocate for inclusivity 
vulnerable can connect with 
me quicker, because I'm 
vulnerable in my way too.” 
 
“I think having a more even 
base, men to female 
workplace in those areas and 
in the general statements 
looking at it from both male 
and female perspectives and 
having funding to back up 
those things… actually having 
programs designed to work 
with male and female 
cohorts.”  
 
 
Order of Stories and Analysis 
 
1. I Have a Story to Tell 
2. A Call to Healing 
3. Living Intentionally 
4. Never Arrived 
5. Gentle Learnings 
6. Moving for Independence 
I Have a Story to Tell 
 
 “I have done all this stuff, but I’ve always been deeply connected to people.” 
History: It’s connected to my story. I Have a Story to Tell (STT) turns to his past to 
illustrate his present story, where his personal history becomes the bedrock for his narrative and 
the first theme of history. In his passionate approach to working with people, STT grounds his 
present work in his own lived experiences: “It‟s not just a job; it‟s connected to who I am. And 
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it‟s connected to my story.” STT‟s story describes the interpersonal traumas and abuse he lived 
through in his childhood home, and the many years of surviving day to day in this environment. 
STT remembers out loud the failure of people who tried to help him and his family as a child, 
and how this impacted him with deep sense of isolation in pain which still can be felt in him 
today, “I remember clearly, and still fight, the dark places.”  Despite these dark places as a child 
and a future holding cycles of intergenerational trauma and violence, STT describes his gift of 
resiliency “… a strange belief that I am not what is around me,” which he held inside of him, no 
matter how badly he was treated or how negatively others saw him which allowed him to boldly 
create a new future for himself. STT explains how this gift of resiliency tugged him through 
childhood with a core sense of self despite a fragmented world, and allowed him to reach out to 
healthy people, “I needed something different… it was connecting to healthy people. It was 
literally a self-discovery of life.” STT then describes how these connections saved his life. 
Through safety found in connections, STT was able to form lifelong relationships, become 
educated, and reclaim the meaning in his existence: “I found my purpose. And my purpose was 
being able to connect with people.”  Discovering that his gift of kindness and passion for social 
justice could be productive set STT on a determined path to become a helper. This path, 
informed by his history gave STT a strong intuition and intelligence in understanding other 
people and what makes others feels safe. With this deep understanding of other people and his 
own reflections on what he needed himself to survive, STT found purpose in using his story to 
help others with a career in social services: “And that‟s how I found working with people, I have 
a story to tell.” His story of resistance, of a child who survived and now to a man who is healing 
provides him with hope and connection by offering the safety he needed to others. Through 
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telling the story of his past, STT‟s narrative finds meaning in becoming a living example of what 
healing can look like and what life after abuse can become. 
Trauma and masculinity: Life as a male helper.  STT continues his narrative by telling 
personal stories and anecdotes of helping and healing, framing these experiences with theory and 
knowledge informed by personal experience, social justice, feminist, and trauma informed lens‟. 
This complex framework is common throughout his story, for example in describing his personal 
experience of observing his surroundings: “I‟ve always been one to stop and listen, listen to the 
deeper, the undertones of what‟s happening around me. I hate it. I hate the fact that people can 
hurt”. With this empathic awareness STT describes feeling aware of power dynamics playing out 
all around him, often in gendered ways.  STT humbly invites this as opportunity to reflect on his 
own masculinity through observations: “This is where I have definitely taken on to become a 
student of masculinity and a student of patriarchy”, connecting power and control in 
relationships to ideals of maleness. This complex understanding invites self-reflection for STT: 
“So what type of things, without even knowing, have I taken advantage of as a male?” reflecting 
on the power he may have held simply because of his gender, and feeling uneasy with that 
power.  This awareness and commitment to gendered reflection shapes the way STT works with 
clients, by processing his identity with women who have been hurt by men, “…my gender, my 
size, the fact that I‟m a Caucasian male, like that represents a lot”, and inviting clients to talk 
about how this identity impacts them. Building safety with women as a male therapist has proven 
to be healing for clients, and profound for STT:  
“It‟s been pretty cool to just build and to be able to support people, what makes them feel 
safe…. I love it because it‟s a healing process. It‟s participating in someone‟s healing. People 
that have almost died at the hands of somebody else… you can‟t take that lightly”.  
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 STT recognizes and explains that this is a constant learning process parallel to his own 
personal growth: “I think I‟ve just grown as a person and my passions have evolved. My 
understanding has too. And so I‟ve done a lot of reflection on that. You can‟t do this work 
without knowing about patriarchy and what that has created in this society.” Understanding 
patriarchy and how it has shaped men is a passion that results in STT taking a strong stance 
against harmful notions of masculinity in his personal life and in work:  
“I always talk about that island, because men are forced and put themselves on an island and 
can‟t have the ability to connect with other people because …they‟re scared of an assault on 
their masculinity. So the barrier of wanting to belong. You belong in that world by asserting 
your power.”  
STT‟s trauma-informed and socio-cultural understandings of men‟s use of violence highlight 
fear of vulnerability and fear of exclusion as potential reasons men adhere to hyper-masculine 
gender norms. These understandings shape STT‟s in his work with men who have both survived 
and used violence, by creating a safe space where they can potentially let go of that fear:  
“The men that…when you fight with that core of hurt and the shame and the part of healing 
is being able to be vulnerable, being able to let go of all of that. And what is that? All of that 
which has stopped you along the way. And for men it‟s the fight against and what is 
masculinity, it really is. Like to be abused is an assault against your masculinity as a male.”  
STT acknowledges the women and men from whom these teachings come from: “So I‟ve 
learned by listening, especially to my co-workers, and through supervision.” He adds: “In this 
world men explain. I had to learn to step back and listen and understand the pressures that 
women face by listening. And that I‟ll never fully understand because I don‟t face those 
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pressures”. This can be an anxious space for STT: “One thing I worry about it that, is that a male 
privilege thing? We live in this world where in the movies and everything there‟s heroes, and the 
heroes are always men”. This concern is very real for STT as he examines critically his own role 
as a helper. Keeping this awareness in mind, STT turns back to his attention to the defining core 
of his own healing: connection. Here STT holds space for healing that seems to surpass gender: 
“I think that abusive pain is abusive pain no matter if you are male or female. Clearly the 
difference between women and men that even talk about their trauma and experience trauma 
is vast. But there‟s a connection that I think isn‟t gendered when you can connect with 
someone and create safety.” 
 Though these points of healing and connection are influenced and informed by gender, STT 
describes his role and purpose in being able to provide safety and connection within and despite 
the gendered world.  
Continued healing. STT‟s connection between work and personal life are deeply entrenched 
which build the final theme: the importance of continued healing. This deep intersection of work 
and personal life seems to bring both tension and freedom for STT.  Some tension is a result of 
his role in the community, being in different social circles and relationships while being an 
advocate for anti-violence. An example is when STT spoke up against his friend‟s jokes about 
rape and sexual assault and the powerful reaction this elicited in him: “I'm like „It‟s not a joke, 
it's not a joke to the to the like hundreds of people that I've worked with that have experienced, 
it‟s not a joke to me.‟ So that's what it‟s like. So it can kinda be lonely at times,” experiencing 
the potential rejection and conflict that can come with being an advocate. Despite not fitting in 
with certain circles at certain times, STT examines the freedom of reaching a point of confidence 
in himself regardless of rejection from certain men: “I never felt like I belonged anyways so 
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whatever.” Finding acceptance in other spaces and groups, STT feels free to build the 
relationships he wants to have: 
“Obviously I‟ve developed over time… I developed amazing relationships with other men 
and I‟ve got some great friendships, and a group of dads and moms that are all family friends 
that we only met because of our children.” 
This extends beyond his friendships to his marriage as well; he says, “I walk the walk. I have 
a healthy relationship” in which he describes the ability to grow by being open to feedback from 
his partner. These examples of choosing to live in a healthy way and as an advocate in his 
personal relationships mirrors his therapeutic stance he shares clients: “One thing that I tell my 
clients and that I try to live, is one of my beliefs: in being authentic, is what makes you 
vulnerable, is what makes you beautiful.”  This journey is constant for STT, a commitment to 
healing by accepting vulnerability, carving out his own identity, and living out his own version 
of masculinity. As this healing takes place for STT, he is able to offer even greater safety for his 
clients by demonstrating the health he lives in.  On this note, STT‟s final words capture the heart 
of his story, a personal journey in nourishing his own and others‟ resilience: 
“You know for me, it was that thing in me that wanted to see life. Because I did not see life 
for a long time. And I clearly have my dark moments too. I‟m a healing person. And so I‟ve 
found this person that I‟m happy with. That I‟m learning. And it‟s definitely a journey. I left 
lots of stuff behind.” 
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A Call to Healing 
 
 “You know we have a long way to go as men. We have been absent from this space for so 
long. We are in some instances not welcome by women’s organizations, were not even welcome, 
you know we walk in and it’s…the oppressor is walking in. And so we have a long way to heal 
the space between men and women.” 
Energized movement. The beginning of A Call to Healing‟s (ACH) story is energized and 
detailed in content and delivery as he outlines the creation of the Moose Hide Campaign. ACH 
described feelings of shock and bewilderment at the lack of men at a symposium on Missing and 
Murdered Indigenous Women, seeing the small amount of men involved as a microcosm of the 
greater issue of violence. This witnessing, alongside remembering his own feelings of 
vulnerabilities as a child spurred both action and a sense of responsibility: 
“So we left that conference and my family and I went to do our summertime ceremonies 
where we got to participate in a fast and it's four days and four nights, no food, no water, and 
we're praying and praying about the issue and try to think about what is it that we can do?”  
ACH describes this active time as the beginning of a movement, involving his family 
members including his daughters and his home as the birthplace of the Moose Hide Campaign. 
ACH‟s story continues this theme of involvement, moving towards government and media as 
creating spaces for men to show interest and care in their concerns for the issue: “We walked 
over to the legislature and drum and sing on the steps of the legislature and hold a press 
conference and use TV as a vehicle to say „I‟m Sorry‟.” ACH then describes his political efforts, 
pursuing the BC Legislature, lobbying, and building relationships pushing the issue so that 
eventually all Members of Parliament now wear a piece of Moose Hide in the month of 
February. ACH‟s determination to raise awareness and change the social discourse on violence 
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against women is highlighted by framing his efforts with the Moose Hide Campaign as similar to 
that of the success with breast cancer awareness:  
“So we‟re in that context where we‟re trying to raise awareness across the country that this is 
not normal behavior and that it‟s not acceptable and we have a lot of healing to do as men, 
and we can do that by supporting each other and by being vulnerable with each other and by 
holding each other accountable. And so that‟s the story of the Moose Hide campaign.” 
 Creating the Moose Hide campaign illustrates the action oriented effort of ACH to build a 
new and expansive vehicle for involving men as active agents in eliminating violence against 
women and girls. This initial opening of the narrative highlights ACH‟s determined efforts which 
set the foundation for the rest of his story as he explains the following turns of his journey. 
Turning inward. ACH then opens up with his personal journey alongside this growth of a 
movement. “It‟s a… it‟s so incredibly heartbreaking space to be in… and difficult... and helpful 
for me”, sharing his feelings of pain and heartbreak as result of the work. The inward reflection 
and humility he embodies highlights the narrative within himself: 
“All of us men out there, it‟s a daily struggle to change [laugh]. And I‟ve got a long way to   
go, just like every other guy out there. I got a long way to go to get out of the way of 
women, to get out of the way of my own self in terms of ego, and authentic humility.” 
  This inner dialogue shows ACH‟s determination to look at how social systems such as 
patriarchy affect him: “I live in a blended family and so it… invites a whole other level of depth 
in terms of my own personal healing journey and so then in that context it‟s hard, and 
heartbreaking, and also compelling,” highlighting ACH‟s stance of  changing himself before 
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expecting others to change.  This openness to be personally and emotionally affected extends to 
deeply understanding the traumatic nature of gendered violence: 
“But mostly it‟s difficult because it‟s hard not to get, to let yourself become immediately 
present to some of the last moments of women‟s lives who have been murdered viciously and 
the vicious beatings and the control that men have exercised over women for so long.”  
This deep sense of empathy to women who have been affected by violence alongside his own 
self-reflection seems to personalize and give responsibility to ACH around an issue that he 
understands has been held by women for so many years. Therefore, in very conscious, energized, 
yet delicate strides, the inward reflections of ACH‟s story highlight his personal efforts and 
journey to become an authentic change maker as a male in the space. 
Indigenous roots: Sustainable and abundant. The final theme of ACH‟s story embodies 
the philosophy and spirit of his approach to working in violence against women prevention, 
guided by the ideas of good medicine and connecting to spirit. ACH points to the spiritual, 
geographical and territorial soils from which the Moose Hide Campaign was born and because of 
this, its ability to connect to so many people so quickly. The Carrier Territory, home to the 
Highway of Tears is where the first piece of Moose Hide came from, cut by ACH‟s daughter: 
“So the fact that the good medicine came from the same place that so much of the bad medicine 
has happened, I think adds the spirit of community, and the spirit of healing, and the spirit of 
brotherhood and sisterhood,” grounding the campaign in very significant spiritual and 
geographical space. This grounding in healing spirit invites inclusiveness and safety in dialogue: 
“I think the fact it‟s an Indigenous innovation…that there is a reconciliation path forward for 
Canadians and that it‟s not just for Indigenous people it‟s for all of us to use reconciliation as 
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that cedar basket or that birch wood basket or birch bark basket that holds our communities 
in a place of healing and reconciliation as the vehicle.” 
Though ACH is determined in his mission to raise awareness of this issue, he recognizes the 
traumatic and painful space it invites. For example, ACH acknowledges the balance of educating 
and triggering in the school system: 
“But it‟s also very scary for an institution like a high school when you start having 
disclosures and you start to overwhelm the capacity of the school to respond. Once you shake 
up a really fundamentally difficult issue you start to surface disclosures, you overwhelm the 
support system very quickly.”  
ACH talks about finding the balance in order to do this work, and how taking incremental 
baby steps is key. This also means taking steps within himself to ensure healing and time for 
processing within the efforts of creating a movement: “I find for myself, I have to make sure to 
give myself a lot of medicine. Like good medicine”, including talking, counselling, smudging, 
and ceremony in order to remain active in this space and finding solace in cultural practice. This 
acknowledgement of care, embracing a compassionate approach to activism informs ACH‟s 
wisdom in how to remain active for the long term, similar to how good medicine is abundant and 
sustainable. With his final words, ACH wraps up his story with a grounded yet passionate 
message to those reducing violence: 
“Just to say this is a marathon, it‟s not a sprint. And you know a lot of people, they want to 
sprint because the harm is so great and the urgency is so high. But this is the long lens, this is 
the long game and so as we‟re going along the only other thing I‟d add is you know since 
we‟re in this marathon and it‟s going to be a very long term effort, sustainability and 
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abundance is really important. How do we engage the idea that it‟s so easy to get burnt out 
and it‟s so easy to get despondent and overwhelmed? And what we‟ve been thinking about a 
lot is there‟s sustainability and abundance in the context of good medicine. How do we feed 
ourselves good medicine? What are the things we can do to invite in our Indigenous context, 
the spirit of our ancestors, the spirit of the land, the spirit of community, love, lots about love, 
safety and healing? And how do we give some of that to ourselves as change makers in this 
space?” 
Living Intentionally 
 “So I'd rather be an example for other men that gives them the space to actually....be human.” 
Felt spaces. Living Intentionally‟s (LI) story of working for a feminist organization as a 
helper is often grounded in his inner experience of rural counselling as well as his deep 
reflections of sharing emotional, geographical, and therapeutic spaces as a male counsellor. LI 
begins by describing his counselling role and the blurring of boundaries this role can have in a 
small town,  “I can go into a coffee shop to get a sandwich or something and the clerk will go 
„Oh have you heard from this person?”, highlighting how his counselling work can carry on 
outside of his work space. This in turn, affects LI‟s inner life: “…personally, I don‟t feel like I 
have my own space the way I‟d like to outside the office. It‟s really awesome but at the same 
time it‟s difficult…I actually felt very secluded,” feeling the shrinking of  personal space in his 
community as a helper. 
LI then turns to speak about the impact of working with people affected by violence and how 
this shapes his understanding of his community and how he shares himself with others: 
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“Doing counselling work, you‟re dealing with issues that you might not otherwise be 
exposed to unless it happens to you, so it‟s kind of just shocking to think about the scope of 
violence, realizing how pervasive the issues are, and to not take everything at face value. 
Like oh that looks like a happy home, or oh this guy at the pool who‟s by himself….the 
scope of violence, it‟s just so pervasive. So it‟s made me a little more vigilante, and I think, a 
maybe a little bit more selective in terms of the people I let close into my own life. I dunno it 
that‟s a bad thing or not. I think it really makes my relationships more informed”.  
Though LI describes the unique challenges rural counselling inhabits, he also explains 
finding immense meaning in helping  and continually negotiating this complex space: “But I‟m 
trying to get over it and dive into it and say this is the community I live in, you know, everybody 
has different roles.” Part of that role, being the first male to work in a feminist organization 
means LI is very aware of his presence: 
“I think it‟s optimistic and it‟s nice that there are spaces for men to be involved as allies. But 
it‟s something that I‟m really conscious of, the amount of space I take up and how I ask 
questions and how often I ask questions in groups so other people who might be silenced are 
given the opportunity to contribute”. 
This awareness of his male identity impacting space extends to the therapeutic relationships 
he develops with women and the honour this experience creates for him. LI‟s reflections of being 
a male helping women and men in a feminist organization often turn to the balance of 
negotiating complex spaces, and his own role within them. 
Social justice: Empathy and action.  A common thread in LI‟s story is the experiences of 
holding a social justice lens, highlighted early in his story by childhood memories of witnessing 
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inequalities and bullying in elementary school. LI explains: “I remember people, friends of mine, 
saying really nasty things about First Nations kids” and how this left LI feeling uncomfortable, 
uneasy, and decidedly against the segregation happening around him. LI remembers the 
opportunities that came from this resistance, which helped foster an empathic stance which 
foreshadowed his later path: 
“I got pegged for certain leadership opportunities…there were these people in my elementary 
school and we were called conflict mediators and we got some conflict mediation and 
education and you'd volunteer and go around on recess and lunch and if somebody was 
having a conflict you'd try to talk to them about it. You know so I think that was kind of 
cool.”  
LI points to his family in developing this strong social justice lens: “I think my family's 
really positive and really strong in terms of a concern for the well-being of others” pointing to 
how he followed the path of his older siblings, studying International Studies in university and 
becoming involved with activism. These family values and teachings informed LI‟s 
understanding of inequalities, hierarchies, and Canada as a colonized place. Impactful though 
these studies and critical discussions were, LI explains not fitting in the stereotypical 
environments that contain this dialogue, “You know a lot of the conversations that go on in 
schools and public spaces, there are a lot of things that are really hurtful and really disrespectful 
to other people and a lot of things that are really unkind and it just didn't feel good.” In addition 
to sensing the critical nature of these spaces around him, LI also reflected on how activism can 
invite this criticism in himself: “I've found activism to be really disheartening actually. Also it 
encouraged some self-critical thinking that wasn't always helpful, it encouraged a lot of 
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pressure,” speaking to the exhaustion LI‟s sense of responsibility and effort to ignite change had 
left with him.  
LI describes how these experiences helped propel him into the role of helping one-on-one 
and creating change within his humanistic stance: “So I didn‟t want to pursue paths that didn‟t 
really feel good or like they were geared towards making things better for everybody”, turning to 
counseling as a way to help others in formed by his social justice lens. Though LI described 
himself as not being an activist, he identified activism as important in violence against women, 
“I think it‟s important to be active in the community and use your voice to promote ideas that 
matter in terms of helping to reduce certain things, and like we all have a role to play in shifting 
a culture that is violent.” However LI follows this stance quickly by speaking to the difficulties 
in doing this type of work and balancing the need for safety: 
“Are you just going to watch something happen or are you going to do something about it? 
And how do you do it in a safe way? And how do you do that in a way that doesn‟t alienate 
the person you‟re trying to work with? So…the work is really about relationships”.  
These reflections highlight LI‟s complex understanding and approach to activism, discussing 
topics such as trauma, safety, and boundaries. LI illustrates this complex lens by explaining his 
experiences working with men who have been violent towards women, explaining the traumatic 
upbringings that precede the use of violence and the support they need: “These people are still 
people that are going to hurt other people unless they're treated with compassion and dignity.” 
This illustration highlights LI‟s humanistic stance towards helping, holding his consistent 
message of the importance of safety, empathy, and relationship that people need to heal. 
Informed by an early social justice lens, sensitive to inequalities, LI finds his role as a therapeutic 
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one, offering safety in relationships to those who have not experienced it and inviting change 
here. 
Kindness to self. LI ends his story by turning to the kindness needed within himself in order 
to create safe space and healing through connection. LI describes the process of understanding 
his own boundaries and limits as a way to nourish his active presence: 
“Taking a step back and living intentionally and living with purpose and letting that be my 
contribution. So I‟m being authentic, I‟m doing my best and being gentle with myself. 
Hopefully modeling those things to other people is something that will result in something 
good”. 
Though LI is aware of potential impact this may have, LI speaks about being careful not to own 
or feel inherently responsible for others‟ change: 
“I think that it‟s just all I can really do is focus on who I want to be and if that has an impact 
on anybody else that‟s either positive or negative that‟s not something I can really control but 
my feeling is that it wouldn‟t feel right to me to do it differently.” 
LI extends this thought to gendered violence, masculinity, and his own role in this space, again 
offering his personal journey as an invitation for change: 
“I‟d rather be an example for other men that‟s one that gives them the space to actually…be 
human. Because it‟s not fair that people feel they can‟t express emotion or be gentle or 
intimate or kind it‟s just…that sucks”.  
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It‟s with these words of supporting kindness within himself and others that LI ends his story, 
circling back to the strong sense healing through of deep connection and humanism which 
brought him to the work in the first place. 
Never Arrived 
 
“I think it’s all part of life, it's all part of experience, it's all part of that non-perfectionist idea. Is 
that you don't ever want to have this perspective that you've arrived, that you know it, that you 
don't need to continue to learn.” 
Passion for trauma work and the gendered reality. Never Arrived (NA) begins his story 
by expressing his passion and love for trauma work. This love for helping others in times of 
crisis serves as an anchor from which the rest of the narrative builds from, including the themes 
of gender. Reflecting on his role in this work, NA acknowledges the gendered reality of helping, 
“Reflecting back on my practice, I mean probably 70% of my client load maybe even 80% has 
been with women.”  NA describes this gendered reality of the work, and how he eventually 
accepted a part time position at a feminist organization and the thoughts that came with that: “At 
the beginning I think I approached it very cautiously to kind of try and figure out what does that 
mean? What does that feminist practice look like in action?” This cautious approach created 
space for reflection for NA, including how his practice may change: “I really don‟t think that 
there was a significant clash. Now that being said, I think there was additional knowledge.”  This 
additional knowledge included learning new language, and receiving feedback from clients and 
staff members. One instance of this self-reflection is in the way NA became aware of holding 
himself in the space, recognizing how his gender coupled with boisterous nature could be 
triggering for some clients. NA continues to reflect on these implications, “I think I had a lot 
more assumptions about the difficulty that would arise from my gender being in this space. So I 
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felt I would have to tippee-toe in this space more.” However, NA describes experiencing many 
ways his gender could impact the work, witnessing times when there was no problem at all, 
when female clients actually preferred working with a male, or acknowledging times when 
perhaps his gender did impact the therapy, but not knowing for sure. 
 Having this sensitivity to gender is something NA explains as a learned process and was not 
always with him: “Again my worldview, my assumption is it should be OK. And that‟s… that‟s 
very judgemental. But… I grew up in a very naive experience right,” as he remembers times 
when he “wasn‟t tippy-toeing”. This reflection to the past in such an honest way encapsulates the 
theme of non-perfection and NA‟s curious approach to non-judgementally reflecting on his 
experience.  This type of processing within NA‟s experience is vital as he believes it is the 
professional‟s duty in understanding and being sensitive to the client‟s needs in healing, and 
essential to provide good therapy. By embracing this openness to feedback and a client-centred 
therapeutic stance, NA explains how he works to create this safety in session so female clients 
are able to voice their needs with him. 
 NA also speaks of working from a trauma perspective that may or may not include gender 
for the client, instead focusing on unique stories and experiences: “Well I guess it's not so much 
women or men but really the complex nature of trauma and getting exposed to childhood trauma 
and what that looks like, and the multiple impact of traumatic experiences.” These reflections 
and openness to critical thinking and feedback illustrate the starting point of the story, the 
passionate and determined motivation behind helping people in crisis, with perspectives of 
gender and trauma intertwined. Being part of this healing journey in trauma work, and 
witnessing the positive shifts that can occur, is how NA describes being connected to the work: 
“It‟s clearly the motivating factor for me to do the work I do and see that transformation…I love 
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the work I do here” welcoming the learning which can allow him to get to this place with clients, 
and their unique story. 
 Non-perfectionist ideal. The next movement in NA‟s story includes the dominant 
occurrence of mentioning “non-perfection” as he describes how this idea influences his approach 
to his helping career. First NA talks about this idea in regards to his constant learning through 
being a male counsellor working predominantly with and among women. He describes his 
learning about the implications of gender as “trial and error” and acknowledges times where he 
was not aware of his impact as a male. NA remembers experiencing “oh shit” moments for 
himself, becoming aware of blind spots: “I didn't know I was triggering you, and just being able 
to acknowledge that and recognize that the goal isn't perfection, the goal isn't not ever triggering, 
it's being able to dialogue, being able to include that in the journey” where NA opens himself up 
to the practice of accepting feedback to learn for next time. NA speaks about how this informs 
his philosophy towards the counselling work: “I don't think you can do this work without some 
perspective of humility. Without.... self-awareness” reflecting on times of blowing it with clients, 
and learning from the experience. NA relays this idea again with himself, and towards life in 
general: “ I'm not perfect in any way. Nor is that a goal I don't think.”  
NA also spoke of this theme of non-perfection and humility in regards to activism, speaking 
up about sexism, and acknowledging the bystander effect.  NA explains how difficult and 
emotionally charged this space can be, remembering times where he didn‟t speak up, or times of 
feeling triggered and responding angrily. NA reflects about the vulnerability in certain social 
situations:  
“I think it's harder in those more subtle situations where... and I talked about the bystander 
effect, but there's also the other effect where something is said and you participate in it, you 
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know a joke... and you reflect on it later and go...oh probably wasn't the greatest thing. And 
sometimes... it's more difficult.”  
 NA continues to speak of the ambiguities in balancing safety for himself and other men, 
highlighted by his experiences as a helper: 
“So with the men I work with, sometimes being a bystander or using black humour is      
something to distance ourselves, is part of the way that we cope with our own personal  
struggle. And it comes back to safety and struggling with their own journeys.”  
Welcoming the grey areas of the work defines NA‟s story as he paints his narrative with 
theory, practice, and personal journeys which may at times conflict with each other. This 
reflective practice is invited and welcomed in NA‟s world, creating space to think critically and 
humbly about male gender implications in feminist work and the non-perfectionist stance which 
allow these discussions to occur. 
Spirituality in healing. An awareness and acknowledgement of spirituality in counselling as 
a process of healing is also present with NA‟s storyline as he takes time to outline this 
connection when doing trauma work. While practicing therapy, he maintains openness and 
curiosity around the healing that occurs in front of him: 
“It‟s very unique. Sometimes things shift and you don‟t even know what shifted. Sometimes 
the body language that you see…you know something that happening on a more mystical… 
mystical plane and you just kind of observe change without understanding why. And we 
don‟t really ask ourselves a lot about why”.  
Decidedly uncertain, NA expresses a curiosity about what could be happening but refrains 
from characterizing or labelling it.  However, this openness to spirituality is not lost on NA as a 
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philosophical bias which may or may not impact therapy. Here, NA discusses how religious 
belief as a counsellor may also influence the therapeutic relationship: “I come from a fairly 
fundamental Christian background, so it‟s not uncommon that the people I see follow the same 
tradition. And they may have an expectation because they‟ve known me for a long period of 
time” in which NA explains taking time to process these expectations with his clients. NA 
reflects on meeting people at different places in a variety of different religions: “So I try to be 
flexible with that, because it‟s all about how do you create the therapeutic space?” NA 
recognizes the influence that his perspective has on clients, and acknowledges the subtle 
persuasion that can occur just by him asking about religion as well as the cases in which religion 
has been a part of traumatic experiences for clients. In this case, NA describes being influenced 
by M. Scott Peck, taking a health centred approach where clients with religion may at the end of 
therapy step away from it, while clients who do not identify with a religion pick one up. NA 
points to this approach as trauma informed practice, honouring the unique outcomes for each 
client: “You know take a health focus…It‟s recognizing that growth can be different for different 
people”.  
NA describes spirituality as an element involved in the therapeutic process of working with 
women and men impacted by violence. He points to his past as providing this foundation, but 
also maintains an active consideration of how it may impact his work with others, choosing a 
curious approach which is informed by his work with clients. 
Gentle Learnings 
 
 “I’ve always been really passionate about life and I’ve always really really loved life and I’ve 
always wanted to funnel that passion, to be able to really uplift someone in some way whether it 
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just be for a day or for a week. So I sort of understood and maybe even chose that I would funnel 
that through social work…because it is very much so the study of individual’s lives.”  
Life learning and growth. Throughout his entire narrative, GL speaks of his experiences of 
working in violence against women prevention in terms of learning and growth. GL opens his 
story by sharing his excitement for his practicum: “I could do a little counselling and take the 
education I was learning within that semester and actually put it into practice”, this lead him by 
surprise to frontline work working with women and children. GL then described his grounded 
approach to this new work site: “I‟m really going to have to work at this. The women don‟t have 
to like me, they really don‟t have to like me, but to be able to have them trust me, is another 
thing.” GL‟s story continues to highlight moments of embracing what was at times an 
intimidating and uncomfortable space to be but accepting it as “humbling, to sit back and just 
learn from these women and learn from my co-workers.” This spirit remained with him on and 
off the work site, for example at school when role of men in violence against women came up as 
a topic: 
 “If I were to say I sunk down into my seat a little more, it was probably in the school 
atmosphere actually, being in classes. I don‟t really know how to explain that in full, but 
you‟re hearing these stories from your profs or someone who is coming to speak for the class 
and emotions flare and a lot of people saying “I can‟t believe that”, because it‟s new to them, 
it‟s something they‟ve never heard before. So those are the moments that you sit back, where 
you have to understand who you are as an individual”. 
 GL describes actively listening to these stories, understanding that many women have been 
hurt by men and many women are angry with men. Though GL describes feeling uncomfortable, 
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frustrated, and even bitter at times when hearing the generalizations made about men, he was 
open to the experience as a learning opportunity:  
“Thank goodness for my cohort in school and how they can all teach me... I really did sit 
there and listen to these different opinions on what men are to them, what man is to them, 
and what that really means… For me it was one of those opportunities: what better way to 
learn about women. That was one of those things I really buckled down on and was like OK I 
gotta listen to this. I can‟t be that male dis-owning anything they are saying, I really need to 
listen to this and I really do need to filter and take pieces that I want or things that I think I 
agree with… there are moments where you sit there and as a male you are just getting ripped 
on. Not me specifically, but the male sex is just being ripped on… but a lot of what they 
might be saying is true, in some cases this is really quite true”. 
 GL took these lessons with him into the workplace, when conflict towards men would take 
place, describing these situations as “patient learning moments” and again embracing them as an 
opportunity: “Honestly the population that I‟ll be working with is more or less going to be all 
women. So what better way to get to know in an in depth way to just sit and listen.” 
This immense curiosity and openness, however uncomfortable, encouraged sense of growth 
in GL. One of the biggest lessons GL describes learning is that he himself can ask for help: 
“And to not fear to ask for help… because that‟s what so much of my job revolves around is 
helping people understand they can come to me for help. And that‟s the humbling aspect of 
it, is you have to understand that you yourself need help in some ways.”  
GL ends his story by circling back to the opportunistic spirit which propelled him into his 
work helping women, and the joy he gets from hearing women‟s stories which offer him growth 
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and learning, all contributing to developing his role as helper so he can give back these lessons to 
those in times of need. 
Family. “I think it really does come down to the roots of just being raised the way I was” GL 
said when reflecting on how he became interested in a career helping others. GL makes this 
statement about the importance of family, and dedicates a large portion of his story to 
illuminating the powerful motivation his family has given him for helping vulnerable women and 
children. GL describes having a strong mother who “doesn‟t take crap” and sisters who have 
taught him the impact he has on their lives as being teachers of gender to him. GL explains 
feeling protective towards his mother and sisters and this traditional notion of masculinity in his 
life, but also learning gentler ways of connecting and how to be a man through them. GL 
describes his Dad as an active teacher and community member, both parents being teachers in 
school and in life, and how their involvement shaped his career choice. For example, GL 
remembers the feelings and thoughts that came to him when he reflects on his dad saying to him: 
“You‟re seeking to teach, just in a different subject”. Though GL laughs as he explains he did 
not understand this at first, he now agrees with his Dad and understands his passion to be helping 
others to be sharing and teaching lessons on experience: “I really want to implement that and to 
be able to do it face to face with someone and be able to speak to them…on life…” GL also 
describes his Dad as an opportunist, moving across the country to follow his passions and 
opportunities. GL recognizes that spirit in himself, albeit on a smaller scale, by being open to the 
diverse opportunities such as working in a women‟s shelter. GL describes the core values that his 
family taught him, as he lists patience, trust, respect then he lands on love: “Love, like 
understanding and really understanding love and taking it unconditionally sort of thing.” These 
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core family values, ones that GL explains as the building blocks of who he is, motivates his 
sense of helping and his identity as a male. 
Faith. In addition to his family GL pointed to his faith and Christian upbringing as 
motivation to working with people. GL describes himself as a man of faith and remembers 
feeling impacted by the story of Jesus helping vulnerable people:  
“Growing up and reading my bible and going to various sermons…and envisioning these 
images of Jesus Christ in a place of poverty and in a place of sadness and him really bringing 
his hands to work and his words to action with the poor and with the needy. Like honestly it 
was really quite an inspirational image for me.”   
Feeling connected to this story, GL sought to put it into practice in his own way: “So I've 
taken that image and used it as guidance and use that to motivate me to doing what I am doing.” 
GL remarks that by practicing these values, he is able to connect with women who have been 
hurt by men in a safe way, a role in which he is supported by senior staff at his work place. GL 
illustrates again the joy in learning how his role in the feminist space can be healing, and 
meaningful through the connection of both gender and religion: 
“I am a man of faith and so to be able to grow in those areas, in that place, it's really 
humbling and it's an interesting place to be. To be able to exemplify the character that you 
want to be, and how that can really change a lot of women's perceptions of men… there are 
men who want to make a difference and there are men who aren't just looking to make a 
negative impact on your life, not necessarily understanding if that's their intentions, but there 
are men out there who are really wanting to make a difference in people's lives.” 
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 This final theme of faith describes a pillar of GL‟s identity which shaped his motivation 
to become involved in helping others. GL touches on the interplay between his own spirituality 
and his role of helping women impacted by violence, both informing each other and contributing 
to his own spiritual growth. 
Moving for Independence 
 
“I think the best thing to do would be able to have government agencies from everywhere 
around Canada come together and say OK what can we do? As all of us, because each one is 
coming in from different agencies, what can we do to make it better, a more efficient system?”   
Striving towards independence. A central focus for Moving for Independence‟s (MI) story 
is helping others achieve the independence he is constantly striving for within himself. Born with 
a disability, MI describes his passion for advocating for self-sufficiency for all people.  MI 
explains how the work he does now is connected to his own his own journey, for example 
initially using a walker to be mobile to now only using a cane and in the midst of applying for a 
driver‟s license. MI reflects on how he came to this advocacy role by sharing a conversation he 
had with a fellow advocate: “I actually talked to Rick Hanson: I said „You won the war on 
accessibility‟, but I said „the stigma with people of disabilities has yet to be won and it has to be 
won with the youth.‟” Realizing that connecting to youth was important in this advocacy, MI 
sought education in a wide range of topics, including Psychology, First Nations, and finally 
Education. Through this broad education, he hopes to work with children one day, and not just 
those people with disabilities:  
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“Because if you say I'm only going to help people with disabilities, then you're only helping 
the kids that know they are different that know that they need a boost. The only way to make 
it feel like nobody's different, you help everyone”.  
These diverse points of education led him to working with mother‟s fleeing violence as well 
as a co-facilitator for healthy relationships within a feminist organization. The drive to instill 
independence is what informs his work with children, men, and women, and his role in 
advocating for change: “I'm a very outspoken person, I mean anybody who knows me knows if I 
believe in something I don‟t take it lying down. That's kind of my reputation. And I pride myself 
in that because it all stems from the idea of independence.” MI describes himself as vocal, 
sharing stories of his powerful advocacy for inclusivity and for voicing stories and perspectives 
that get lost in the dialogue. These experiences define how MI works with other people, and how 
he is able to frame helping in terms of creating independence:  
“That's where I really connect with clients is the idea that in one way or the other they want 
to be as independent as I'm trying to be or as you know... powerful or strong willed that way. 
So I feel like each case has its certain issue with independence or doesn't have the support 
being that I was lucky to have, so I'm providing a kind of service.” 
MI describes his work as providing the encouragement that people need in order to realize 
their own strength to get through life. Through multiple avenues of education and opportunities, 
MI finds himself in a space working with women impacted by violence, propelled by his deep 
motivation to advocate for independence for all people with all abilities. 
Frank approach. A consistent theme throughout MI‟s story and storytelling style is his 
honest stance; MI is unapologetic in speaking his mind, which includes working with clients as a 
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counsellor. MI explains how he is able to do this because of his own disability: “A lot of people 
who are vulnerable can connect with me quicker, because I'm vulnerable in my way too. So they 
feel much more emotionally connected, both kids and even parents,” in this way safety if formed 
more quickly. Part of building this safety is in self-disclosure, “A lot of times, this is where I'm a 
bit different, I'll be a little vulnerable, share a story, and that relies on what the client is saying.” 
This sense of shared vulnerability and honesty allows MI to be more frank with clients than what 
he witnesses in counselling: “I always thought that counsellors have the bad idea of beat around 
the bush, never actual get to the direct kind of language that the client needs to put the onus on 
the client.” MI describes using honesty as a way to be direct with clients, to ensure people are 
receiving the best therapy which fosters their own independence, rather than relying on long-
term counseling. MI admits the work is stressful, and the emotional toll that comes with it partly 
because of the empathy required as clients are “pouring their hearts out.” Here, MI opens up 
about the need for self-care: “And this is the whole issue that anyone in this field has to tackle, 
you have a counsellor for the counsellor because you need to decompress. So I've had to learn 
once the work day is done, step away from it, and you can't save them all.” He understands his 
own boundaries within the work he is doing. Understanding the frankness needed for motivating 
clients to live their best lives, and understanding his own vulnerabilities as a way to quickly 
connect with people to foster this honesty is part of MI‟s journey of helping others achieve 
independence. 
Advocate for inclusivity. Parallel to MI‟s fight for independence is his passion for 
inclusivity. MI first speaks of including men in female dominated work spaces such as 
counselling and elementary school teaching, and explains how there is still intimidation that men 
feel in entering these fields because they are stereotypically female fronted. MI explains that 
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men‟s perspectives are not always sought in these areas of work though they are needed, from 
early education to understanding violence against women:  
“Not trying to say one is better than the other, but if you're missing that piece, you're going to 
have some other issues come up because of that. So I'm kind of of filling that void. And with 
the disability side of it, I'm able to check off more boxes, bringing the voice to the table that's 
long been silent in that way.”  
An example of adding this voice to the larger discussion is when MI explains speaking out at 
a workshop on sex work, and the personal experience of offering another perspective: 
“I stood up and said just based on a previous case I had, the person has a disability. He has 
experienced prostitution on the basis of companionship because people with disabilities have 
less chances of having a relationship, that's been proven on a larger scale. I said this is 
putting a different face to the Johns and also to how women are treated.”  
 This action, though difficult in a room full of service providers and RCMP was not the 
popular perspective, but MI explains how it was gratefully welcomed. MI reflected that there 
was only one male and no people with disabilities leading this workshop, and how it can be 
difficult to speak up against the grain:  
“When it's a popular statement well OK we‟re all anti no matter what, it's hard to say no.  
You haven't entirely looked at the picture the same way. I think whether I might be right or 
wrong, until I find other avenues to support whether it's true or not, I stick by it because of 
my own personal experience and my own personal stories that I hear.” 
This example reiterates MI‟s stance of inclusivity within the field of violence against women 
prevention (VAWP): “So I think you have to have a mix and it has to be welcomed, and I don't 
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think it's been as welcomed. I think it's changing but I don't think it's been as welcomed of a 
workplace for males to be working in.” He suggests that over time, with policy changes and 
government recommendations, the field of VAWP could become a much more diverse work 
space. MI ends on this note, advocating working together rather than as separate entities, both 
within non-profits and genders: 
“I think having a more even base, men to female workplace in those areas and in the general 
statements looking at it from both male and female perspectives and having funding to back 
up those things… actually having programs designed to work with male and female cohorts.”  
 Ensuring that all voices impacted by violence are heard and that their knowledge is 
welcome, MI ends his story by reiterating this message, the need to all work together in ending 
violence against women, and offers his honest perspective as a way to motivate each other into 
doing this tough work. 
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Categorical Content Analysis: Phase One 
 
Table 2: Categorical Analysis Categories and Themes 
Research Question Broad Category Themes Example 
 
Tell me about your 
experience of working 
in VAWP 
 
I Want to Help 
  
“…it‟s just where my 
heart is. I need to 
work with people” 
I Have a Story to Tell 
 
  
 
Sharing Spaces 
  
 
“It‟s nice that there 
are spaces for men to 
be involved as allies. 
But it‟s something 
that I‟m really 
conscious of, the 
amount of space I take 
up…” 
Living Intentionally 
 
“We are in some 
instances not welcome 
by women's 
organizations, were 
not even welcome, 
you know we walk in 
and it's… the 
oppressor is walking 
in.” 
A Call to Healing 
 
  
It‟s Personal 
  
“…it invites a whole 
other level of depth in 
terms of my own 
personal healing 
journey...” 
A Call to Healing 
 
 
What led you to this 
work? 
 
Personal desire to 
help and see change 
 
  
“I've always wanted 
to funnel that passion, 
to be able to really 
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uplift someone in 
some way whether it 
be just for a day or for 
a week. So I sort of 
understood and maybe 
even chose that I 
would funnel that 
through social 
work…” 
Gentle Learnings 
 
  
 
Tangible Work 
opportunity 
 
 
  
 
“This job came up for 
me because I knew a 
friend of mine who 
knew the job was 
opening up.” 
Moving for 
Independence 
 
 
What barriers do you 
think men face with 
becoming involved in 
violence against 
women prevention? 
 
 
Personal Journeys 
 
Readiness to Change 
 
 
 
 
 
Blame 
 
 
 
 
 
Trauma 
 
“I think it really 
depends on where 
they are in their 
journey” 
Never Arrived 
 
“So a barrier for men 
to be engaged in this 
issue is blame, blame 
for sure.” 
Living Intentionally 
 
“One of the questions 
we ask in the 
beginning is describe 
your household, and a 
lot of times they say 
there was a power 
struggle, it was 
negative, it was 
chaotic, those are 
actual terms inmates 
have used, both men 
and women.”  
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Moving For 
Independence 
 
“But it's also very 
scary for an institution 
like a high school 
when you start to have 
disclosures and you 
start to overwhelm the 
capacity of the school 
to respond. Once you 
shake up a really 
fundamentally 
difficult issue you 
start to surface 
disclosures, you 
overwhelm the 
support system very 
quickly.” 
 
A Call to Healing 
  
Social Restraints 
 
Patriarchy‟s Influence 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
By- Stander Effect 
 
“So what he was 
getting at is the notion 
of masculinity is 
impossible. It‟s 
impossible to reach it 
and so the market 
place has sold us this 
idea of what it is to be 
a man, specifically so 
we feel like failures 
and try to purchase 
our way out of feeling 
like a failure.” 
A Call to Healing 
 
It‟s not fair that 
people feel they can‟t 
express emotion of be 
gentle or intimate or 
kind it‟s just…that 
sucks” 
Living Intentionally 
 
“So there‟s the 
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“Women‟s Work” 
bystander thing. Like 
are you just going to 
watch something 
happen or are you 
going to do something 
about it?” 
Living Intentionally 
 
 
“I think there are 
still…you know the 
stereotype that it‟s a 
woman‟s job; that it‟s 
not for men, that men 
don‟t have the 
emotional 
connection...” 
Moving For 
Independence 
 
 The first phase of categorical content analysis identified broad categories among all of 
the participants‟ experiences of working in violence against women prevention. The three 
categories that were identified and chosen were shared by all of the participant‟s and were most 
common and prominent from the stories. These categories include I Want to Help, Sharing 
Spaces, and It‟s Personal, forming a broad analysis of the men‟s collective experiences. 
Broad Category: I Want to Help 
 
All of the participants spoke of being drawn to active helping roles in their community. Many 
of the men found themselves first as helpers, and then secondly in violence against women 
prevention. Though there were many unique pathways to these diverse roles as counsellors, front 
line workers, and activists, the desire to help and a sense of responsibility to respond to a 
community need was common. The majority of participants spoke of this in terms of social 
justice, pointing to inequalities that affect women and the part they can take as men to provide 
healing to both women and men. Participants also pointed to their own past in being part of 
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developing their helper role. The participants spoke of this helping and humanistic desire as 
simply being a part of who they were, highlighted by one participant and his connection to 
practicing kindness: 
“So my kindness. I‟m really passionate about this, but my kindness and just my…it‟s just 
where my heart is. I need to work with people. That‟s something very deep for me.”     
                                                                                                                      (I Have a Story to Tell) 
 The participants‟ initial desire to connect to people when they are vulnerable seemed to 
serve as a foundation for further work with women. Many participants spoke about their passion 
for being part of another‟s healing serving as basis for entry into the field: 
“I love trauma work and I love crisis work… It‟s how to create or help the person make the 
next step toward growth that I like to be a part of.”                                (Never arrived) 
Other participants sought to seek change and help people through activism. At the core of 
this motivation was a sense of responsibility to help people affected by gendered violence as well 
as the entire community: 
“I have figured that being an active member for the community, this was my best way to 
be….The only way to make it feel like no person is different is by helping everyone.”                                                                                                         
(Moving for Independence) 
The common desire to help led the men into service provider and activist fields where they 
recognized the majority of the people they worked for and with were women. Being in this field 
opened the door for the participant‟s to work in violence against women prevention though the 
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desire to work specifically in this  arena may not had been part of their awareness or decision to 
initially become helpers.  
Broad Category: Sharing Spaces  
 
A recurring theme was participants‟ understanding themselves as newcomers in both 
organizational and activist roles in violence against women prevention. Many men understood 
the conflict and tension of being a man in both the ideological space as well as in the physical 
shared space, for example within a feminist counselling centre as a therapist. A common 
discussion was of the historical damage of patriarchy between women and men and how that has 
impacted their sense of identity in their role. Part of the dialogue informing their own sense of 
identity was understanding how much power the male gender can hold. A Call to Healing 
comments on sharing this space as an activist and educator which highlights this 
acknowledgment of power when he encourages men to take part:  
“Inviting them into the conversation and inviting them to stand up, to take a stand around the 
because this has been the burden of abused and the burden of advocacy has rested with 
women for so long that as relative newcomers into this space then, we have to be aware of 
our propensity to take over, and to control, and dominate and all of those kind of things.”   
                      (A Call to Healing)                                                                                                        
This sentiment of understanding the power in which men have historically held and being 
aware of this the impact it has on their helping was shared by other participants‟ in therapeutic 
roles. For instance, one participant described his thought process and awareness of his own 
presence while working in a feminist organization: 
154 
 
“I think it‟s really optimistic and it‟s nice that there are spaces for men to be involved as 
allies. But it‟s something that I‟m really conscious of, the amount of space I take up and how 
I ask questions and how often I ask question in groups so other people who might be silenced 
are given the opportunity to contribute.”                                                  (Living Intentionally) 
Participants working in feminist organizations explained how often their workplace 
supported and encouraged the men‟s involvement as providing a positive healing experience for 
women who have been harmed by men. Participants spoke about how it was a process to become 
aware of how they and the organization would negotiate safety and sharing the space in this type 
of healing. For example, one participant spoke about his first day on the job:  
“I walked in there all smiles like how bad could it be? And I walked in and the staff shuffled 
me into the office, and they said: You know I don‟t actually know if the women are ready to 
see a man in here. And that was one of those things where I was like ohh. That‟s kind of 
intimidating… and I think that was sort of the first barrier I saw. I was like oh. I‟m really 
going to have to work at this.”                                                                     (Gentle Learnings) 
In addition to being aware of sharing the space that has been traditionally women fronted, 
one participant spoke about the lack of males in both the education and health field as a barrier 
for healing and as a deterrent for increased male involvement. He advocated for more men 
working in violence against women, and for this to be encouraged by feminist organizations: 
“A male counselor or teacher can provide positive, empathic role model. How are you 
supposed to help educate people about violence when a segment of the population is not 
represented? I think you have to have a mix and it has to be welcomed.”  
                       (Moving for Independence)                                                
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All of the men interviewed identified their gender as impacting their negotiations of space 
therapeutically, personally and socially. Many felt “new” in this work, both personally and 
historically. Many participants were in fact among the first males to work in their respective 
jobs, and one participant is among a small and historically recent group of men taking space by 
encouraging other men to become involved in violence against women prevention. 
Broad Category: It’s Personal 
 
Participants spoke about the personal reasons for feeling a desire to help others and to 
eradicate violence against women and children, as well as the ways the work affects them 
personally. Many of the stories included the personal inclination to help others, by reflecting on 
their own times of vulnerability. Some men shared their own stories of harm, remembering times 
in childhood which were not safe for them. For example, one participant spoke about his own 
experiences of violence as a child and how this motivated him to seek helping others: 
“And that‟s how I found working with people. I have a story to tell. I have examples and life 
experience that has become very useful in the work that I do. I have a deep understanding of 
abusive behaviour.”                                                  (I Have a Story to Tell)  
In addition to feeling personally motivated to join the work, the participants also shared 
experiences of feeling deeply affected by the work. Many of the men spoke described the work 
as difficult, emotional, challenging, but also rewarding and humbling. These emotional 
descriptions of the work were common and were described in conjunction to their own personal 
lives. One participant shared his feelings about being an activist and holding up the mirror to his 
own life as a father and husband: 
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“…it invites a whole other level of depth in terms of my own personal healing journey and so 
then in that context it‟s hard, and heartbreaking, and also compelling.”                    
               (A Call to Healing) 
Many of the participants spoke about feeling changed as a result of the work. They spoke 
about the life learning that occurs from hearing the life stories of so many people impacted by 
violence. For example, one participant shared his feelings as a newcomer in the field and how 
this work has helped him grow personally: 
“It‟s definitely changed me. Like how… how it has is probably going to take me a few 
seconds here to think [laugh]. I noticed that I can walk with a greater sense of wisdom, I‟ve 
definitely learned a lot about life in a short amount of time. Just through all the different 
stories and lesson‟s I‟ve learned from so many different people.” 
     (Gentle Learnings) 
The participants also discussed their evolving relationships other men and with 
masculinity, while practicing their gender in different ways: 
“… most people see me and that's their first impression, is my masculinity. And I don't like 
that, because I never... in my heart that's not there. And I didn't fit in to that world. I hated it. 
It was that world that that shook my core and made me struggle to find what it even meant to 
live. And that's what I didn't want to be.”                                              (I Have a Story to Tell) 
“So in the context, and what I mean by that is you know all of us men out there, it's a daily 
struggle to change [laugh]. And I've got a long way to go, just like every other guy out there. 
I got a long way to go to get out of the way of women, to get out of the way of my own self 
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in terms of ego, and authentic humility, and all of that stuff.”      
                                                         (A Call to Healing)                              
 Feelings of humility were also commonplace. The men understood the power of creating 
safe relationships with women who have been hurt by men and experienced this role as being 
uplifting, powerful, and an honour. Many participants‟ spoke about the therapeutic relationships 
they built with women, and many times the word that come to them was humbling. For instance 
Living Intentionally described his experience of providing therapy for women: 
“Just… hold space that‟s safe for people that aren‟t really familiar having safety around men, 
is really something pretty good. It‟s really, it‟s really and honour and it‟s definitely humbling 
that people are willing to do that.”     (Living Intentionally) 
While feeling this deep connection to the work on a personal level, all of the participant‟s 
then shared their thoughts on the importance of self-care and how it is needed in order to do the 
work. Recognizing that their work is emotional and affecting was common, as the participant‟s 
described what they needed in order to support themselves and negotiating boundaries within the 
field. Here, one participant detailed this experience:  
“This is a part of the profession, the whole issue that anyone in this field has to tackle. You 
have a counsellor for the counsellor because you need to decompress. So I‟ve had to learn once 
the workday is done, step away from it, and tell myself „You can‟t save them all.‟”   
                                           (Moving for Independence) 
Three participants also touched on the spiritual component of the work they do. For one, the 
guidance of creating his own campaign came from ceremony and is what he still uses today to 
connect to himself and other people to the issue: 
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“In the last two years we introduced a one day fast, no food or water from when you wake up 
to when you go to sleep to deepen our awareness around the spiritual trauma that happens in 
the space of gender based violence and violence against women and children both. So to 
offer ceremony of a sacrifice, that's the spiritual sacrifice to help to heal in a spiritual space 
because spirits get wounded too in this part of our lives. That's the purpose of the fast. Last 
year we had eleven MLAs fast with us including three cabinet ministers and seven of them in 
the legislature said “I'm fasting today, I'm in ceremony, even though I'm working, to end 
violence against women and children, it's not right and we got to do more than what we‟re 
doing.”                                                         (A Call to Healing)                                                                 
Another participant reflected on the spirituality in his one-on-one work with women: 
“The reason it's important is because once they start shifting and once they start moving and 
once they start changing, their spiritual perspective can also shift. So it's important to 
recognize the starting point so that I can suggest or throw out different ideas if they're 
struggling. Sometimes a person's religion or experience about religion has impacted and is 
part of their trauma story…”                          (Never Arrived) 
Feeling drawn to helping others and then describing the ways in which they were feeling 
affected by this role illustrated the personal implications of the participants‟ experiences. They 
described the work as being a part of who they are, and also spoke of ways in which the work 
affected their lives outside of the working day. This was often coupled by the realization of self-
care and the connection between their own healing and growth as vital in the healing of others. 
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Categorical Content Analysis: Phase Two 
 
The second phase of categorical content analysis identified common experiences framed 
by the secondary research questions. Here the research questions are presented with their 
respective categories and themes. 
Secondary Research Question: What Led You To This Work? 
 
Personal desire to help and see change. The participants all described a strong desire to 
help others and to see change in their community, as defined in the broad theme of I Want To 
Help. Though there were unique pathways to their roles for example, some men were early in 
their careers as social service workers, some were experienced in therapeutic roles, and one 
participant created his own involvement through activism the common desire to help others was 
present. Often, the desire to help came before the specific role in anti-violence work. One 
participant focused on gathering other men while offering culturally informed practices to 
educate, heal, and raise awareness about men‟s use of violence. The remaining participants were 
involved in therapeutic or service roles as counsellors, social workers, or front line service 
workers. These men collectively work with men, women, children, and teenagers as well as 
families, and in group therapy settings facilitating healthy relationship workshops and anti-
violence work.  
Tangible work opportunity. The majority of the men interviewed found themselves 
employed in defined feminist workplaces which had job or practicum positions that were open to 
the public in which the men applied. Many of these positions had not employed males before. 
For instance, three of the men interviewed were the first males to ever work their respective 
roles. One participant defined his own space for men to become involved, by creating a 
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campaign for men with the guidance of his family though he had been involved in work 
providing social services.  
Focusing on the content of the participant‟s answers to these questions identified two 
broad categories which summarized the complex and unique pathways that the participant‟s 
became involved in violence against women prevention. Though there were different roads to the 
same field, a desire to help others and a real work or educational opportunity were identified as 
unifying factors among all of the participants. 
Secondary Research Question: What Barriers Do You Think Men Face With Becoming 
Involved in Violence Against Women Prevention? 
 
Personal journeys. The participants spoke about understanding how men‟s personal 
journeys affect their relationship to gendered violence. Readiness to change, guilt and blame, and 
trauma were all themes connected to these journeys. Many of the men in therapeutic roles 
touched on safety and understanding the trauma and interpersonal violence men themselves have 
experienced which affects their involvement with anti-violence work or even discussion: 
“…reflecting on the discussions that I have with men and where they‟re at and what‟s going 
on with them, I think it really depends on where they are in their journey. So with the men I 
work with, sometimes being a bystander or using black humour is something to distance 
ourselves, is part of the way we cope with our own personal struggle. And it comes back to 
safety and struggling with their own journeys.”                                              (Never Arrived) 
“It's not always the right time. I think a lot of people are just not even in that space. They are 
not wanting to change, they are not wanting to be accountable.”             (Living Intentionally) 
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This understanding of readiness to change was consistently tied back to trauma with these 
participants, perhaps because of the front line nature of their work. Another element which 
affects men‟s engagement is the strong feelings of blame that can come with discussions that 
challenge sexist behaviours and how most people want to avoid this strong feeling: 
“So a barrier for men to be engaged in this issue is blame, blame for sure. Because as soon 
as someone feels blamed or judged they're going to feel defensive and they are going to get 
into justifying, turning it around and saying well it's because of this and this, just like racism 
or privilege.”                               (Living Intentionally) 
One participant remembers experiencing this sense of blame himself, in a classroom setting: 
“There are moments where you sit there, where you as a male are just getting ripped on. Not 
me specifically but the male sex is just being ripped on, like just being torn apart. Sometimes 
it can almost be like „Ahhh this is really kind of frustrating‟.”      
                                                (Gentle Learnings) 
These strong feelings of blame and guilt were discussed as barriers which leave men shut 
down and unable or unwilling to engage in the topic. 
Many of the participant‟s expanded on these personal barriers by understanding that men 
who have used violence have often have been victims of violence and or intergenerational 
trauma themselves which greatly impacts the way that discussions around violence against 
women can take place. For example two participants spoke about their experience working with 
people incarcerated for using violence and the childhood trauma they were born into: 
“People need to be responsible and accountable for themselves but... there's kind of like a 
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formula. Most of the guys I worked with had almost the same story. So that's not really fair 
that they were born into an environment that if most other people were born into that 
environment... would have made similar choices.”    (Living Intentionally) 
 
“One of the questions we ask in the beginning is describe your household, and a lot of times 
they say there was a power struggle, it was negative, it was chaotic, those are actual terms 
inmates have used, both men and women.”                 (Moving for Independence) 
The level of trauma that the general public wants to ignore was also discussed as a barrier for 
engaging people in the discussions around violence against women: 
“Honestly there's a ton of poverty and there's a ton of violence going on but people tend to 
sort of ignore what they can't see. If you can't see it then what's the point of really 
acknowledging it right?”                                  (Gentle Learnings) 
Expanding on these experiences was discussion of the danger of demonizing men who have 
used violence, and that without a broad perspective into violence against women that includes a 
holistic view of trauma in addition to gender, violence is at a risk of reoccurring. 
Recognizing that men may be on their own healing journey was a common reason that the 
participants encouraged building space for men‟s healing. Some men spoke of this as an integral 
piece for men to be involved as allies or and safe partners in relationships with and among 
women. One participant spoke about his powerful experiences providing counselling for men 
and the gratitude he felt inviting men to understand and shed restrictive and dehumanizing 
notions of masculinity: 
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“And to watch that permission happen in here is pretty cool. It‟s pretty cool to watch people, 
watch men especially, come to a place when they‟re like: I have always isolated myself, and 
now I see the freedom and joy of letting go of those things and feel safe to…to give myself to 
other people. And it is quite the process… a year sometimes of intensive counselling.”                                                                                                                                            
                                         (I Have a Story to Tell) 
The personal struggles and journeys of men were identified by participants as hurdles that 
many men face when it comes to being involved. These personal struggles identified by the men 
supported their convictions of the need for empathy, safety, and relationship in order to process 
men‟s active roles in gendered violence discussions.  
Social restraints. Social structures such as religion, government, language, and media were 
also cited as embodying patriarchal values which continue to portray gendered hierarchy. Many 
of the men touched on how these institutions carrying gendered stereotypes harm men as well as 
women and make it difficult for men to become involved in VAWP. For example, one 
participant shared his learning about the role of the marketplace and media in selling notions of 
masculinity in toys for children: 
“So what he was getting at is the notion of masculinity is impossible. It‟s impossible to reach 
it and so the marketplace has sold us this idea of what it is to be a man, specifically so we feel 
like failures and try to purchase our way out of feeling like a failure.”                        
                                              (A Call to Healing) 
“That paradigm of the stiff upper lip is feeding that side of us. There are huge religious 
barriers to affecting change. And for the Moose Hide Campaign to be able to take root in 
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some of our religious spaces where you know, you walk into the building and it's very clear 
what the hierarchy is when it comes to gender.”                             (A Call to Healing) 
Some participants spoke of how these notions of masculinity can negatively affect men‟s 
development of identity and self-expression. For example: 
“It‟s not fair that people feel they can‟t express emotion of be gentle or intimate or kind it‟s 
just…that sucks.”                                                                                      (Living Intentionally) 
“I always talk about that island, because men are forced and put themselves on an island and 
can‟t have the ability to connect with other people because …they‟re scared of an assault on 
their masculinity. So the barrier of wanting to belong. You belong in that world by asserting 
your power.”                                                   (I Have a Story to Tell) 
 These powerful notions of masculinity which can become internalized were seen as barriers 
for men‟s own healing and therefore reduction in the use of violence. 
Another social restraint mentioned was living in northern communities. One participant 
described living in a town which held very strict and traditional gender roles and how male 
identity is often defined work in this community. The surprise he encountered when telling other 
men he is a social worker highlighted his experience of running into a typical reaction: 
“It‟s usually like „Oh?‟. Then that‟s it… And it is very counter-cultural, and I am very 
definite, I am very outspoken about what I think. I have to be it‟s the way I live. I have 
definitely had ahhh… some rejection and some people, the men, the powerful men don‟t like 
that you know… I think that‟s part of the activist piece of me”           (I Have a Story to Tell)  
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“So those patriarchal values in our community are so deep. The men's roles and the women's 
roles run so deep, and the abusive side of those roles runs deep. They have a men's breakfast, 
the powerful men in town. They all come together, and that is a stronghold.”   
                                                               (I Have a Story to Tell) 
This participant also shared his experience which was common to other men of feeling 
uncomfortable to awkward when speaking out against violence against women in certain social 
circles. The barrier of wanting to belong to groups of other men and the risk of rejection was 
identified as a risk and that men face when they encounter sexism or violent comments and 
decide whether or not to speak up. Participants‟ also spoke of times when they seemed unable to 
make a decision and reacted angrily towards sexist jokes or comments, pointing to their own 
humility and humanness in these difficult social situations. 
“So there‟s the bystander thing. Like are you just going to watch something happen or are 
you going to do something about it? And how do you do it in a safe way? And how do you 
do that in a way that doesn‟t alienate the person you‟re trying to work with? So…the work is 
really about relationships.”                                       (Living Intentionally) 
Participants also spoke about the humility in this space as they reflect on times when they did 
or did not speak up: 
“And so I've definitely not arrived with that because as I've said... it's easier to take the 
bystander role when things happen. It's something that as a man, I'm probably more aware of 
because of the work I do and knowing that I have the opportunity more often than not to say 
something.”                                                               (Never Arrived) 
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“I'm like “It‟s not a joke, it's not a joke to the to the like hundreds of people that I've worked 
with that have experienced, it‟s not a joke to me.” So that's what it‟s like. So it can kinda be 
lonely at times, because you're not a part of any...I can't be a part of that. But then it's cool 
because then you have the other people in the group say “Oh you know, you‟re really right, 
that's wrong.” So that's the result of that.”                                             (I Have a Story to Tell) 
Participants also spoke about the social barriers, including gender stereotypes that prevent 
men from working or being involved in the field as helpers or educators. One participant 
reflected on the stereotypes that still affect the helping field: 
“I think there are still… you know the stereotype that it‟s a woman‟s job; that it‟s not for 
men, that men don‟t have the emotional connection, they won‟t understand the female need 
or female emotional needs in that way, or they won‟t understand what it means to be a 
victim.”                                               (Moving for 
Independence) 
 Often, men who were in the field as helpers described processing their role and gender 
therapeutically, both as an act to create safety for the women they were working with and to 
deconstruct some of the stereotypes that exist. Many of the men found that their own gender was 
not as problematic as expected within the work. Once female clients became comfortable with 
the men, it was believed that their male gender could offer space for reparative relationships and 
healing.  
The participants shared their thoughts on why men may feel reluctant, unsure or against 
becoming involved in violence against women prevention. Their answers highlight both personal 
and social factors that can inhibit men from becoming active. Understanding men‟s personal 
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healing journeys and experiences of traumas elicited discussions pointed towards creating 
relationship and safety in order to invite men to challenge violence against women.  The 
participants also acknowledged the delicate balance of challenging people‟s words which 
condone sexism or violence against women while understanding the social dynamics of the men 
in their communities. These narratives shed light on the complexity of an issue that is 
interpersonal and intimate but which also is embedded in social forces and institutions which are 
complex and overarching. Despite an acknowledgement of these various forces, a common 
theme of needing safe space to dialogue violence against women as well as men‟s own use and 
experiences of violence was identified as a way to work within these various barriers and as way 
to diminish them. 
This chapter provided an in depth analysis of the participants unique experiences in 
prevention of violence against women work, as well as common experiences they shared. Next, a 
discussion of how these findings are nestled within the larger body of research on the topic will 
be explored, followed by implications of this research for both further research and policy and 
practice. 
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     Chapter 6: Discussion  
 From the inception of this project to its final days, the topic of VAW including the 
roles of men has seen a tremendous amount of increased attention in mainstream and social 
media. Some examples include in 2015 with a newly elected Canadian Prime Minister Justin 
Trudeau declaring himself as a feminist, which garnered international media coverage (Allegri, 
2016);  the election of USA president, Donald Trump, in 2016 and subsequent Women‟s 
Marches around the globe which saw over 5 million people involved (Hartocollis & Alcindor, 
2017);  and 2017s  Twitter and Facebook #Metoo campaign which resulted many high profile 
men fall from their positions under allegations of sexual violence, resulting Time‟s Person of the 
Year going to the Silence Breakers of 2017 (Zacharek, Dockterman, Sweetland Edwards, 2017). 
In addition, in 2016, the Status of Women Canada created an online toolkit to increase the 
dissemination of VAW knowledge through social media (Status of Women Canada, 2017), and 
reports from the Europe Council, Oxfam, and Australian government have all encouraged and 
supported the re-examination of VAW as a personal issue to a social issue with increased and 
informed media presentation as a first step (Australian Government, 2016; Council of Europe, 
2016; Oxfam, 2016). This type of attention has brought the roles of men, as both perpetrators and 
allies, under the spotlight of examination. Though men as objects and subjects have been 
questioned and debated amongst feminists since the beginning of the movement, these debates 
continue to evolve with historical and societal tides and needs (Holmgren & Hearn, 2009). Men 
are becoming increasingly visible in the feminist and anti-violence movement, though not 
without controversy. This research sought to build dialogue with men who are involved in the 
prevention of violence against women programs in Northern BC by documenting and carefully 
exploring their narratives. As the prevention of violence against women and the role of men 
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expands into the mainstream and enveloped into both national and international public policy, an 
examination into the many perspectives and lived experiences of the men who now occupy this 
space is needed if we are to understand this current social movement and move forward with it in 
an informed way.  
Phase One: Holistic Content Analysis 
 
 The primary focus of this research taking place in the first phase of data analysis was 
to explore and honour the uniqueness of each participant‟s story. This task was influenced by 
Wells‟ et al. (2014) suggestion of first understanding the diverse lived experiences of males and 
the societal restraints they encounter before expecting them to take part in violence against 
women prevention work. Each story represents a conversation on this topic, asking participants 
involved with the VAWP effort what their experiences have been. The interview style supported 
this goal, as little guidance was used to alter the direction of the conversation to answer pre-
conceived questions, rather intuitively following topics which opened up depth and connection to 
personal identity in their journey. These interviews resulted in six stories identified as I Have a 
Story to Tell, A Call to Healing, Living Intentionally, Never Arrived, Gentle Learnings, and 
Moving for Independence.  Each story contained three themes which organized and provided 
coherent understandings of each participant‟s experience.  
 This phase of research sought to gain an understanding in each participant‟s unique 
experience and solidify their stories in narrative form. These stories offer a small glimpse into 
the lived realities and the pathways that led the participants to their respective placement, 
representing many different entry points and relationships to violence against women work. The 
results of this approach and methodology expands beyond the written stories in this thesis and is 
on-going and process oriented, as participants and I both continue to reflect back on the 
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interviews and the new knowledge which was co-created together, carrying pieces of these 
stories further into our lived experiences and sense making of VAWP. In addition, through the 
interview process and creation of each participant‟s story, certain turns of their personal 
narratives were solidified while other parts are opened up for further examination and alternative 
meanings (Clandinin, 2007). This provided a space to practice ongoing reflection in participants‟ 
work with VAWP. Many participants commented on this process, explaining that talking about 
their own experiences offered moments of remembering and reorienting them in the work, 
feeling dedicated to their own path and self-reflection. This in of itself is a research outcome as 
the six participants were able to reiterate their own narratives in VAWP. In line with the 
suggestions of creating open dialogue and understanding in order to help define men‟s roles in 
violence against women prevention, this research aimed to uphold these efforts through the 
interview process and resulting unique stories of the participants (Brod, 1998; UN, 2011; Wells 
et al. 2014). 
Phase Two: Categorical Content Analysis 
 
 The second phase of research highlighted broad categories of experiences which were 
shared across participants. The results of these findings coincide with similar explorations into 
men‟s experiences with VAWP as well as point to new directions. This first section of discussion 
outlines the categories and themes found when I asked participants about their general 
experience of VAWP work. 
 I want to help. This category captured the strong social justice lens that all participants 
held which pre-dated engagement with violence against women prevention and feminist issues 
consistent with other literature (Casey & Smith, 2010; Funk, 2008; Goldrick-Jones, 2001; 
Messner et al. 2015). For example, the participants were drawn to Counselling, Social Work, and 
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Education and a felt connected and driven to make a positive impact on others. At the foundation 
of this strong social justice lens, the participants spoke of personal values and efforts to ensure 
fairness and equality among the most vulnerable in society.  Participants spoke of early 
memories of bullying against Aboriginal children, the stigma against people with disabilities, and 
the tragedy of violence against Aboriginal women as issues which felt important to them. This 
finding may expand on Precoprio and Ramsey‟s (2017) study showing that men who identified 
as pro-feminist adhered more strongly with fairness and equality as moral obligations compared 
to men who did not identify as pro-feminist. This consistency of the men wanting to help others 
often entered them into activist and or service related fields. Through these engagements, 
participants had opportunities to learn about patriarchy and violence against women. Some men 
spoke of female mentors and feminist role models who urged them to become involved. The men 
also explained becoming more open to feminist theory and assertions which they were 
previously indifferent to. This is consistent with findings that men often learn about violence 
against women from important female mentors which enrich their social justice lens that may 
lead to later involvement in VAWP (Casey & Smith, 2010; Jones, 1997; Messner et al, 2015). 
This finding of encouragement from female mentors also highlights the current trend of 
traditional feminist spaces and anti-violence work opening up to men because of growing 
consensus of feminism being defined as political orientation rather than an identity orientation; 
that is, men can be defined as feminists or anti-violence advocates if they align with political 
ideology (Bailey, 2015; Holmgren & Hern, 2009; hooks, 2000; Messner, et al. 2005; Precopio & 
Ramsey, 2017; Tarrant, 2009). For the men involved, their previous engagements with social 
work, activism, and helping professions provided a natural base for work in VAWP. These roles 
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were further enabled by expanding definitions and spaces for anti-violence work which 
increasingly includes the role of men. 
 Sharing spaces. Another shared experience was participants‟ reflections about their 
role in both physical and ideological space that has been traditionally held by women. The 
participants reflected on entering workplaces as the first self-identified male employee, 
classrooms as the only male, and conferences as one of only four men. In addition, the men 
spoke of entering new ideological spaces, at times challenging and disrupting areas of thought 
and learning that came with education and discussion around violence against women. All 
participants commented on entering these various arenas feeling like a newcomer and receiving a 
range of reactions from both women clients and colleagues, though most reactions were positive 
and encouraging. The participants spoke about their feelings and experiences in these new 
spaces, including anxiety, hesitancy, frustration, but also humility, meaning, responsibility, and 
connection. For example, upon arriving at his new job in a women‟s transition house, one 
participant was ushered away by staff into the office, as staff were afraid that the women were 
not ready to see a man in that role yet. In these working roles, many of the men wondered how 
much verbal space to take up, for example how much to talk, how expressive to be, when to 
share their own experiences or objections. This research offers insights into the inner moments of 
ambiguities and tension that were felt by the participants, highlighting how the ideological and 
physical newness they occupy corresponds with an emotional response in the common everyday 
engagements they find themselves in. These inner feelings and dialogues and the ways the 
participants‟ navigated them, for example sitting back and learning, being mindful of when to 
speak up, or reflecting on “oh shit” moments, is consistent to other experiences among self-
identified pro-feminist men (Holmgren & Hearn, 2009). These small daily experiences reflect a 
174 
 
larger debate of male involvement in violence against women work highlighted by Tarrant‟s 
(2009), Bailey‟s (2015), and hooks, (2000) illustrations of the conflict feminist groups and self-
identified males who join them describe in defining their respective roles and labels (male 
feminist, pro-feminist, ally). The reflections of the participants in this research, and the general 
consensus of feeling welcomed and supported by most women in the space is consistent with the 
current trend that the doors are opening for men to be involved in the work, though there are 
tensions and ambiguities of what exactly this looks like (Bailey, 2015; hooks, 2000; Messner et 
al. 2015).   
 It’s personal. Participants had both personal reasons for entering violence against 
women work and were affected by the work personally. Some participants cited their own 
experiences of being harmed by violence, their own vulnerabilities, and witnessing violence and 
inequity as impactful moments which later became precursors to their present work. This is 
common in the literature and can be referred to as a sensitizing event (Casey & Smith, 2010) or 
personal experience (Funk, 2008; Jones, 1997; Kimmel, 1997; Messner et al. 2015). Not all 
participants had negative experiences with violence. Others cited growing up in positive, non-
violent homes which impacted them with a sense of justice and empathy for people around them, 
similar to findings that many male VAWP advocates connect to the anti-violence work because 
of the teachings of their parents or spirituality (Messner et al. 2015).  These participants all 
connected their current work to personal experiences of their upbringings, though diverse they 
are. In addition, participants spoke about tying in their own experiences of vulnerability, 
witnessing inequality, and hearing women‟s stories of violence as personally moving and 
impactful. Existing literature refers to this as a “click” or meaning making process that takes 
place which integrates isolated events of violence to a larger societal issue (Casey & Smith, 
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2010; Kimmel, 1997).  Most notably in this research, participants linked violence against women 
to understandings of male privilege and power, and spoke of the effects of this understanding on 
their personal lives. For example, participants explained how sexist jokes, experiencing the 
bystander effect, or understanding relationships with women in their life is filtered through an 
expanding feminist lens which includes concepts like rape culture or the powerful influence of 
patriarchy within the English language. The participants‟ explained how this is an ongoing 
learning process for them, which is at times uncomfortable and challenging but necessary in their 
work with women.  
  In addition to personal reasons for becoming involved, all participants spoke about 
being impacted by the work personally. Findings of being impacted emotionally, spiritually, 
psychologically and at community level coincide with other research (Funk, 2008; Holmgren & 
Hearn, 2009; Kimmel, 1997). For instance, some participants‟ spoke about re-examining their 
male friendships and the tensions of relating to men who occupy different social and 
occupational circles (Funk, 2008; Holmgren & Hearn, 2009). Some participants‟ spoke about 
challenging friends‟ sexist or pro-rape comments, or removing themselves from different groups 
and becoming more careful when selecting friends. Others described feeling the judgement or 
surprise when telling other men about their work as frontline workers. Many were impacted in 
terms of their male identity as participants described doing or learning ways of performing 
masculinity differently and understanding themselves someone who can challenge sexism by 
living as a kinder, softer, authentic, and more vulnerable male, in accordance with other men 
involved (Funk, 2008; Holmgren & Hearn, 2009; Kimmel, 1997).  
 Re-examining their relationships with women was also a key theme as participants 
reflected on their own behaviour. For many participants it was important for them to “walk the 
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walk” in terms of reducing violence against women, which in their words requires humility and 
self-examination as the most integral place to begin. The participants spoke about their own 
intimate relationships and friendships with women as spaces of support and feedback for this 
work. Looking in the mirror and treating the women in their own life differently was the 
foundation for many of the men‟s work, and is congruent with other findings as a foundational, if 
not most important, piece of the work for men (Holmgren & Hearn, 2008; Katz, 2000; Kimmel, 
1997; Messner et al. 2015).  
 A more novel finding in this research, perhaps due to the frontline nature of the 
participants was the theme of burnout and the emotional heaviness of the work in this space. 
Many of the participants spoke about hearing other‟s stories of violence and how this has 
affected them, citing the work as difficult and impactful. Many participants spoke of trauma as a 
lens to understand their work, acknowledging the wariness of holding stories of harm and images 
of violence. This lead to participants‟ using strategies for their own care, for example seeking 
supervision, setting boundaries, using support from colleagues, practicing culture, and 
acknowledging that this work can lead to burnout. Substantial research connects the topic of 
violence against women to burnout, secondary traumatic stress, and vicarious traumatization for 
both frontline workers and researchers studying VAWP (Coles, Astbury, Dartnall & Limjerwala, 
2014; Coles, Dartnall & Astbury, 2013; Slattery & Goodman, 2009). Because most people in this 
field are predominantly women, the current research tends to have significantly more women 
participants. It is unclear if men are impacted differently. However, in a recent qualitative study 
of the impact of researching sexual trauma, male participants did cite the feelings of guilt and 
described the guilt being connected to their male identity which the women participants did not 
describe (Coles et al. 2014). After interviewing men and hearing stories of men using violence 
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against women, the men in the study felt guilt for being part of the group who has harmed 
women and children (Coles et al. 2014). This feeling of guilt may be stronger or more unique to 
men who are in the profession and could point to new areas to explore. The men in the current 
study did cite feelings of guilt in their experiences of learning about VAWP as well as reasons 
why other men may feel unsure about becoming involved in VAWP, a topic which will be 
discussed further below. 
 Another finding which appears to be less explored in prior research is the spiritual 
component of men‟s VAWP work. For instance one participant spoke at length about how often 
spirituality comes up in his individual trauma work with women impacted by violence. Another 
participant pointed to spirituality as a place of motivation to do the work. For the third 
participant, his inspiration to build the male centred Moose Hide campaign was inextricably 
linked to spiritual guidance and from the deep sense of connection he felt found in a historically 
unsafe and violent geographical location for women. The connection between counsellor 
spirituality and working in VAWP, specifically trauma and sexual abuse, is well documented 
(Brady, Guy, Poelstra & Brokaw, 1999; Decker, 1993; Hardiman & Simmonds, 2013).  At its 
deepest level, trauma affects a survivor‟s belief system and core values, impacting meaning 
making and therefore spiritual and existential questions and answers (Decker, 1993). 
Consequently, spirituality and meaning making often become an integral focus in client healing 
and recovery which undoubtedly impacts therapists and frontline workers. Hardiman and 
Simmonds (2013) documented how spiritual well-being in service providers can provide a 
protective barrier to the impact of trauma and life stress on counsellors. This is consistent with 
other research which suggests that front-line workers exposed to vicarious trauma are forced to 
think about and question existential and spiritual dimensions as they cope with making meaning 
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of client stories (Brady et al. 1999). Clinicians who work with high levels of trauma experience 
less burnout and emotional exhaustion  if they have a strong sense of spiritual and existential 
well-being, as the nature of trauma work both develops a deep sense of meaning within them and 
subsequently acts as a shield for vicarious traumatization. All three participants spoke at length 
about the spiritual process and meaning making when exposed to women‟s trauma, a 
phenomenon which is documented with women counsellors and VAWP (Brady et al, 1999) but 
not as focal in the research among men‟s experiences in VAWP.  
  Positive personal impacts consistent in this research and the literature include feeling 
connected to other men and women who share the same values and the sense of community and 
support this can bring (Funk, 2008; Kimmel, 1997; Messner et al. 2015). In addition, the 
participants spoke about a sense of hope and accountability in their contributions to the reduction 
of violence against women and shared a sense of awe when tracing the success of the women‟s 
movement (Funk, 2008; Kimmel, 1997). Though all participants spoke about the heaviness in the 
work, they also found meaning and connection doing the work and felt humbled that their work 
as a male could perhaps assist in someone else‟s healing, while also challenging the dominant 
stereotypes of what it means to be a man. 
Secondary Research Question: What led to your work in VAWP?  
 
 Personal desire to help and see change. A desire to help others was very strong, 
illustrated by the men being interested and involved in social services work which served as a 
catalyst to their participation in VAWP, consistent with similar findings of men becoming 
involved (Casey & Smith, 2010; Funk, 2008; Goldrick-Jones, 2001). This finding over laps with 
the previous section which describes participant‟s sense of responsibility to help others. All men 
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in the current study had prior experience and occupations in the service fields. Through these 
occupations, they found themselves working in violence against women prevention. 
 Tangible opportunity. This theme highlighted the work and educational opportunities 
that created space for participants to become connected to VAWP. One man created his own 
space for this work with the Moose Hide Campaign, and credits an educational symposium for 
catalyzing the project. Many participants described an invitation to do the work, for example 
word of mouth job posting which was open to men, encouragement and support from women 
professionals or teachers, and violence prevention roles for male candidates, all which have been 
found as consistent pathways for men to become involved in VAWP (Casey & Smith, 2010; 
Funk, 2008; Jones, 1997).  
Secondary research question: What barriers do you think other men face when becoming 
involved? 
 
 Personal Journey. A consistent barrier mentioned was the idea that men are at various 
places in their own journeys which impacts their readiness to engage with discussion, thought, 
and action, around violence against women and its prevention. Within this category themes of 
readiness to change, guilt and blame, and trauma were all mentioned as part of men‟s personal 
journeys.  
 Readiness to change included participants‟ reflections that men need to be in a specific 
mental and emotional space to accept new and perhaps challenging education around violence 
against women and the role themselves as men may play in it. For example, one participant 
spoke about men needing to be ready to hear feedback that may implicate them and their past 
behaviours, and how threatening this can feel. This idea is common to research on this topic and 
contributes to the existing theoretical approaches to explaining men‟s engagement with VAWP. 
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One is Funk‟s (2008) conceptualization of “men‟s engagement spectrum” where men can exist 
on a spectrum of participation in VAWP: disputing and dismissing VAWP as an issue at the 
most extreme end of disengagement, to acknowledgment that it is an issue and sexism does exist, 
next to passive support by things like speaking about sexism, and finally to active support which 
is categorized by engagement in marches, organizing, and activism. Another framework is 
Messner‟s (1997) gender consciousness triangle, where men can position themselves at various 
intersection of three positions: recognizing and opposing men‟s privileges, understanding and 
prioritising the cost of hegemonic masculinity, and finally, highlighting differences among men 
in regards to race, sexuality, ability, and identity.  The concept of readiness to change has been 
proven to in fact influence men‟s engagement with VAWP, Baynard‟s (2010) study showed men 
further on the Trans-Theoretical concept of change (those who were ready to accept VAWP as 
an issue) were more impacted by sexual assault prevention programming compared to male 
participant‟s in the “pre-contemplative” stage of VAWP awareness and acceptance (unsure or 
uncommitted to its importance). This finding among others like it has resulted in literature 
suggesting that programs tailored to men and boys meet them where they are at, and their 
respective places of readiness (Brod,1998; Casey & Smith, 2010; Funk, 2006; Scheel et al, 2001; 
Wells et al, 2013;).   
 Blame and guilt were also common reasons participants explained why men may not 
engage. They explained that when men feel blamed for violence or sexualized violence that they 
have not personally been part of, they can feel shut down, dismissive, and defensive. One 
participant voiced his own experiences of this, in certain classes where it seemed the entire male 
gender was being scrutinized and struggling to stay open to the conversation as the only male in 
the room. These experiences are not new and have been cited in the literature as a significant 
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barrier for men becoming involved, the intensity of emotion surrounding feeling blamed and or 
guilty resulting in most men shutting down and not responding to new information  (Funk, 2006; 
Goldrick- Jones, 2002; Scheel, 2001). Messner et al. (2015) reflects on this and the failures of 
many movements in the 1970s that used confrontational approaches which only left a lot of men 
feeling overly guilty, blamed, and eventually burnt out and ineffective.  Being lumped into a 
group of “bad guys” and sexual predators is a common fear of men who are the target of sexual 
assault or domestic violence workshops (Fried, 2003; Scheel 2001; Goldrick- Jones, 2002) and 
therefore creates an additional “Accountability Barrier” according to Minnerson et al. (2001, pg. 
9), as men feel unwilling to look at their own behaviours if they already feel labeled. This feeling 
of guilt extends to men already involved in VAWP.  For example, men who are who study 
VAWP as researchers are prone to feeling guilty because of their gender (Coles et al, 2014). The 
ramifications of this guilt have resulted in many calls for creating a safe space where men can be 
open and honest, and accountable about their own beliefs and behaviours without fear of 
judgement and punishment (Funk, 2006; Goldrick- Jones, 2002; Messner et al, 2015; Moose 
Hide Campaign; Scheel, 2001).  hooks‟ (2010) reiterates this suggestion, outlining how all men 
and women are taught to oppress women in different ways, and that men are not the problem; 
rather patriarchal forces that have influenced us all are. Acknowledging and navigating blame 
and guilt is part of the first step in opening examining this influence. 
Trauma. An under-represented theme in previous research but which was consistent in this 
study was male participants speaking of the connections between trauma and VAWP. Male 
advocates interviewed in similar studies to this one have pointed to inequality, racism, poverty, 
abusive homes, and men‟s personal experiences of violence as precursors to using violence and 
as potential barriers for engaging men in VAWP, but the word trauma has not traditionally been 
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used (Messner et al. 2015; Minnerson et al. 2001). Perhaps due to the frontline nature of these 
participants and the influence of increasing trauma education in BC, they spoke about trauma as 
a pre-cursor to using violence, as a barrier for engaging people in the topic, and about the impact 
of spiritual trauma in Aboriginal communities. Indeed much existing research documents the link 
between men‟s self-reported health to their potential use of violence (Bowering, 2011; Haegerich 
& Hall, 2011; Wells et al. 2013). For example two participants spoke about their experiences 
working with people who were incarcerated for use of violence and the abusive home 
environments they grew up in, reflecting the understanding between childhood trauma and later 
incarceration and violence (Haegerich & Hall, 2011; Halsley, 2017; Martin, McKenzie, 
Eljdupovic, Colma, 2015; Teague & Mazerolle, 2007; Welfare & Hollin, 2015). Knowing this 
information, participants spoke about the difference between men and women who seek 
counselling and how hard it can be, due to a variety of barriers, for men to speak about their own 
experiences of childhood trauma including physical and sexual abuse, which can put them at risk 
of using violence. In fact the number of services to help men remediate their use of violence in 
intimate relationships have decreased in Canada, and services that do exist have largely been 
found ineffective (Campbell, Neil, Jaffe & Kelly, 2010; Sinah, 2013).    
Participants touched on how trauma impacts their work. Most participants spoke about 
the need for building relationship, safety, and stability, as with any trauma survivor, as the first 
step towards the hope of reducing violence in their work with other men. They spoke of 
balancing the need for providing non-judgment and safety with the need to hold men accountable 
for their words and actions. Another participant spoke about the risk of violence awareness 
campaigns in schools which can overwhelm a community‟s capacity to respond to subsequent 
disclosures that is needed after such presentations, but also the sense of urgency activists feel to 
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respond to violence against women through education. With this, a delicate tension seemed to be 
consistent where the men felt motivated to speak up and to educate around VAW, but to also be 
acutely aware of who was in the room and how such education could impact someone. This 
deemed to be a delicate and ambiguous space with no clear answers. 
One participant spoke about the spiritual trauma that takes place when violence against 
women and children occurs and his journey to heal this trauma through cultural practices 
engaging men. Canadian Aboriginal programming and literature on the topic paint a clear picture 
of the relationship between the trauma of colonization, residential school system, and continued 
racism and oppression as clear determinants of violence against women and children in 
Aboriginal communities (Goldrick – Jones, 2002; Mussell, 2005; Sanderson-Bourgois, 2014; 
Spiritmoon Consulting, 2006). In fact in Northern BC, Aboriginal men ages 18-34 have the 
highest risk of ill health among all other populations which puts them at greater risk for using 
violence (Bowering, 2011). This acknowledgment and understanding has led to the development 
of a variety of programs across Canada, including the Moose Hide Campaign and Kizhaay 
Anishinaabe Niin (I am A Kind Man) to create space for this healing using cultural practices to 
engage men. These programs can offer important insights and examples of trauma-informed 
practices which many of the participants described as necessary in order to effectively engage 
men and boys (Moosehide Campaign, Pattituk, Spiritmoon Consulting, 2006).   
Social Restraints 
 
    A number of social restraints were identified as barriers for men‟s engagement in 
VAWP. The first theme captured ideas which mentioned or referred to patriarchy and the 
influence of it on the development of men and boys and our communities. First, almost all 
participants pointed to the term patriarchy and the recognition that men hold more power over 
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women. For example, participants spoke of unhealthy ideas of masculinity which can result in 
behaviours to exercise power and control over others. In such a society, for men to  recognize 
violence against women as a real and affecting issue means men agree with their own places of 
privilege and role in that dynamic. Minnerson et al. (2011) call this a “Privilege Barrier” and 
goes on to explain: 
the reality for many men is that it is a difficult and foreign thing to examine your own role in 
a  patriarchal system, a system where almost everything men learn about masculinity is how 
to work within it, how to survive it, how to make it work to our advantage- not how to 
critically examine and challenge it. (pg. 10) 
  It is not always easy or advantageous for many men to investigate their own role in a 
patriarchal system (Drury & Kaiser, 2014). Arguments in existing literature explain that if men 
are unable to recognize instances of sexism and or violence against women in everyday 
occurrences, they are less likely to see VAW as a larger societal issue and instead observe the 
incidents of sexism and violence as concerning individual, personal issues (eg. mental health, 
addictions, “bad guys” (Drury & Kaiser, 2014; Minnerson et al. 2011). Indeed, studies have 
shown that on average men tend to minimize or deny acts of sexism in both real and role play 
scenarios compared to women (Drury & Kaiser, 2014). Communities vary in terms of patriarchal 
influence, and some participants pointed to the context of northern BC as a generally traditional 
space. In York‟s (2011) analysis of violence against women in cities across the United States, the 
only statistically significant predictor of both sexual and physical assaults, when all other 
variables were accounted for, was traditional gender attitudes. This finding reiterates the small 
but convincing area of research which links traditional or deprecating attitudes towards women 
and gender to rape and other forms of VAWP (York, 2011). The assertion is that when a 
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community has pervasive beliefs that men are dominant and women subservient, no matter how 
invisible or nuanced these attitudes are, they breed a culture which condones and supports VAW 
in its many forms. Part of this influence is hyper-masculine ideas and roles that are commonly 
passed on to boys and men. Many participants touched on this, one pointing to the ideals sold in 
super hero figures, and how influential these are on men‟s identity. Other participants spoke 
about the harmful notions of masculinity and the emotional and psychological effects they have 
on men, for example limiting their ability to be vulnerable, dynamic, or kind, and the amount of 
therapy it can take deconstruct these notions. These beliefs which can be internalized by both 
men and women are in fact linked to aversion to feminist efforts, shown by Tuller, Suter and  
Trautman (2004) who found that college students with either hyper-masculine or hyper-feminine 
traits had negative attitudes towards feminism, non-traditional roles, and were unwilling to 
consider themselves a feminist. Multiple studies have shown men who adhere strongly to 
traditional gender roles are more like to commit sexual assault as well as rate scenarios of rape as 
less serious (York, 2011). With these ideals maintained both internally by men and socially by 
communities, the participants recognized how difficult it could be for men to look at VAWP as 
an issue to become involved in. In fact, many participants spoke about the pervasive role of 
patriarchy in their own experiences as men and the benefits they have felt with this patriarchy, 
and the reflection they do in order to being to not replicate this power dynamic as they engage in 
VAWP. 
 The influence of patriarchy leads into the next barrier identified which is the by-stander 
effect. Most participants referred to this idea popularized by Katz (2000) in regards to VAWP, 
which is that men and boys are less likely to interfere with sexism or violence when other men 
and boys are present. Katz‟s (2000) present work educates and encourages men to refrain from 
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being a passive observer to become active and interfere with sexism and violence against 
women, seeing women not as victims but as people who may one day experience abuse. For 
example, participants talked about the pervasiveness of rape culture in everyday dialogue, music, 
and jokes. Participants reflected on times of speaking out, reacting angrily, or not speaking up 
and feeling guilty afterwards. Therefore, they could directly relate to how hard it is for other men 
to speak up. They cited reasons why its hard to speak up in group situations including not 
wanting to rock the boat, afraid to feel like and outsider, wondering what others will think, and 
fear of losing relationship, all reasons also identified by advocates (Minnerson et al. 2011).    
 Sociological research shows that men do take a social risk confronting sexism, where 
observers may judge them as complainers or troublemakers, though they are judged less so 
compared to women (Drury & Kaiser, 2014). Interestingly, men‟s confrontation at sexism is 
taken more seriously by other men than women‟s confrontations of sexism (Drury & Kaiser, 
2014) which supports arguments for inviting men to continue to speak out. However, this comes 
with caution from many female and male feminists as it can perpetuate male centric power and 
can silent women‟s voices (Bailey, 2015; Holmgren & Hearn, 2014). Many participants also 
reflected on this conundrum, afraid of feeling like the male hero and feeling undeserved praise 
and respect for being a good guy when they are simply doing what many women have done for 
years by confronting sexism and violence. In fact, following discussion of the by-stander effect, 
many participants explained the need to balance speaking up with an awareness of safety and 
trauma informed practice, as well as taking up space away from women. The by-stander effect 
was explained as a barrier face by many men and all participants reflected on the complexity of 
VAW and how difficult it is to speak up personally. 
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 Finally the social restraint of VAWP being traditionally conceptualized as “women‟s 
work” was identified as a reason why men may not become involved. Funk (2006) discusses this 
as a barrier as well, arguing that men are trained not to be engaged with women‟s issues. Not 
only did participants reflect on this barrier for other men, but they spoke about their own 
experiences being a minority in the helping field, and at times feeling uncomfortable or 
unknowing what to do. These ideas are again found by the White Ribbon Campaign which cite 
not knowing how, not being asked, not feeling able or good enough, as reasons why men may 
not take part in VAWP work or dialogue (Garin, 2000; Minnerson et al. 2011). Another barrier is 
doing “women‟s work” in a northern context. Participants reflected on the shock of how other 
men participants describe their VAWP work, and at times feeling isolated in a culture which 
defines men by their occupations. Again this is supported by research, where Funk (2006) reports 
men can be bullied or chastised for their involvement with VAWP. Sometimes this work is not 
supported by women as well. One participant had criticism for feminist organizations which 
seemed to shy away from men‟s engagement and influence, which he saw as a loss of important 
perspective. Another participant described the deep divide between men and women on this 
issue, and the careful healing which is needed to bridge this divide. These tensions reflect the 
diversity within the movement, as Messner et al.‟s (2015)  study with over 30 men and women 
on the topic highlighted that men can feel at times both sought after, but un-welcomed, praised 
too quickly, but then under intense criticism and  examination, sentiments echoed by men in the 
current research. Many participants and researchers agree, however, that this tension is good and 
is the only way to exist in the complexity of VAWP work (Holmgren & Hearn, 2014; Messner et 
al, 2015). This tension is told in stories of wanting to help but knowing when to sit back and let 
women take the lead, to be purposeful and energized in their efforts, but to also maintain 
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appropriate boundaries, and of course to offer insights as men, while upholding women‟s voice 
and decades of knowledge in the field (Bailey, 2015; Brod,1999; Holmgren & Hearn, 2014;  
Messner et al. 2015).  
Importance of This Research 
 
 This study adds to the growing body of literature investigating men‟s engagement with 
VAWP by sharing rich and personal stories of northern men involved in the effort. 
Acknowledging and documenting these unique narratives is important because the first step in 
understanding how men respond to the increasing calls of action in preventing violence is to ask 
them (Brod, 1998; UN, 2017; Wells, 2013). The role of men alongside and within feminist 
movements and organizations which carry out most violence against women prevention work is 
still controversial; therefore, understanding men‟s experiences around this issue is an important 
step in reflecting present tensions and success which may help define the space for men to be 
involved if this is what local efforts want. Practical aims of these results include adding context 
to current excitement and concern around men‟s involvement with VAWP and by solidifying 
emerging themes as well as discovering unique pressures and opportunities within northern BC.  
As Canadian funding for engaging men and boys in VAWP increases (Status of Women of 
Canada, 2017), having documented perspectives of the intended program recipients is crucial to 
ensure program effectiveness and is offered with qualitative inquiry such as this (Denzin, 2010). 
In alignment with advocates‟ and researchers‟ suggestions to hold men‟s perspectives in 
consideration when moving forward with VAWP efforts and to align programming with local 
strengths and barriers, this research provides important insights on these needs (Mussells, 2005; 
UN, 2011; Wells, 2013).  
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Limitations to This Study 
 
 The main limitation in this project is that I as the researcher was main instrument for 
developing and measuring this research, as is in the situation in all qualitative research. My 
ability to recruit, connect with, and interview participants all impacted the conversations we had 
and the depth and breadth of the data and subsequent findings. Though I used strategies to ensure 
as much validity and reliability as possible, inherent in this qualitative study is that the outcome 
is dependent on my own process and experience as a researcher, where I am new and learning. 
Structurally, because this research focused primarily on unique experience, the secondary 
analysis which identified broad categories was somewhat limited. The strength of asking a 
diverse group of men resulted in unique stories important to the qualitative method but of course 
is not generalizable to other communities of men. Though similarities in experiences across the 
participants and among existing literature did arise, the findings which connect to the 
experiences of the men who are at heart of this project are limited to this research, but may have 
relevance to others.   
Implications for Further Research 
 
 The participants‟ open and honest sharing is a testament to the readiness of men 
involved in VAWP efforts to talk about their experiences and supports existing calls to 
investigate men‟s perspectives on this topic, and this research augments such exploration (Bailey 
et al. 2017; Brod, 1998; Funk, 2008; Messner et al. 2015; UN, 2017; Wells, 2013). Results from 
this narrative research that hold unique experiences point to possible new entries of exploration 
including men‟s spiritual component in VAWP, their experiences of burn-out, secondary 
traumatic stress, and or vicarious trauma, and how men experienced it similarly and differently 
from women in the field. Another important avenue for future research could be the concept of 
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“women‟s work” and how this is a barrier within the field and the larger community from 
hindering men from becoming involved, especially in towns where more traditional gender 
stereotypes are prevalent (York, 2011). 
  Another important topic to explore as a result from these discussions is how trauma 
impacts men‟s engagements with VAWP. Trauma was a pertinent theme which resulted in 
participants asking: How can we engage men in a trauma informed way? How can we educate 
and raise awareness without overwhelming support systems? Augmenting support for theories on 
men‟s readiness to change impacting their decisions to become involved or not  (Baynard et al. 
2010; Casey & Smith, 2010; Scheel et al. 2001; Funk, 2006; Funk, 2008) this research adds to 
emerging reasons why men may not be ready to engage, namely their own histories of trauma 
(Bowering, 2011; Haegerich & Hall, 2011; Minnerson et al. 2001; Wells et al. 2013). Research 
looking into how experiences of trauma relate to readiness for engagement could create a starting 
point for this topic, and may lead to research which investigates engaging men in a safe and 
effective way. For example, approaches which reframe from guilt and blame seem to be effective 
and could hold important points of practice to follow (Casey & Smith, 2011; Messner et al. 2015; 
Scheel et al. 2010). Exploratory research on these topics, including case studies highlighting 
successful programing could be helpful in expanding on the best practices for engaging men and 
boys with a trauma informed approach. 
Implications for Practice and Policy 
 
Highlights from this research can help inform the role of men in VAWP within local 
efforts and include implications for the men who want to become involved, policy and program 
makers, and finally feminist organizations doing anti-violence work. To begin with feminist 
organizations, all participants spoke about the impact of sharing new space within and among 
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women who have been doing the work for years. Though this created tension for the participants, 
there was an acknowledgement that men can be effective agents in helping women and in 
speaking out against violence (Bailey, 2015; Drury & Kaiser, 2014; Holmgren & Hearn, 2009). 
and encouragement from female mentors (Messner et al. 2015; Kimmel; 1997) in these spaces 
seemed to be helpful in creating appropriate roles for men. Guidance from the literature includes 
organizations having a stance on what their feminist politics is (identity vs action) and what role 
men will take if their involvement is wanted (Bailey, 2015; Messner et al. 2015, Tarrant, 2009). 
In addition, adding men to a traditional female space invites new possibilities and practices for 
maintaining safety for women while involving men in trauma informed ways, a topic 
participants‟ spoke to but which is relatively un-documented at this time. 
For men who are looking to become involved in VAWP it seems understanding sharing a 
delicate space is a vital insight which many male mentors encourage men to reflect on. For 
example, Trina Greene, an anti-violence workshop co-facilitator (Messner et al. 2015, pg. 151) 
suggests “Step up and Step Back” as a mantra to mindfully remind men step up to the cause but 
to be aware of how much they are talking. Other suggestions from current programs include 
encouraging spaces for men to discuss their own past and pain as they hold each other 
accountable (Mooshide Campaign, About Us). Existing literature on VAWP has many 
foundational pieces and suggestions for entering the work, with more and more literature being 
produced for men and by men on the subject. 
 Program and policy makers could benefit from holding unique perspectives such as the 
men interviewed as supplementing existing efforts to engage men and boys. For example, the My 
Strength Is Not for Hurting awareness campaign is a critically acclaimed effort which was 
created with young men in mind and is still influential over 10 years later (Messner et al. 2015). 
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This point has been presented consistently that men must be met where they are at and in their 
readiness to change in order for programming to be effective (Brod, 1999; Casey & Smith, 2011; 
Funk, 2006; Messner et al. 2015; Scheel et al. 2010; Wells et al. 2013). 
Reflections on the Process 
 
 I paused many times during this journey to observe the dance that this thesis and I did 
together, sometimes out of sync, sometimes in great fun, sometimes just sitting taking breaks. I 
was often in awe at how what was happening in my personal life and the education it brought me 
impacted my approach to this project and the confidence I felt to write about it. This was not a 
linear journey but one with starts and stops, tangents, and rests. I grew the most when I decided 
to pursue this project authentically, and give the stories in this research the care and time they 
deserved rather than being deadline driven. Perhaps I could do both one day but this first journey 
was quite nice. My favourite part was writing out the participants‟ stories over long days in a 
little cabin along Highway 16, where the interviews came alive again and I did my best to sew 
transcripts into holistic narratives. Chapter 5 with analysis offered its excitements, when 
similarities chimed together, and when personal depths were explored. Chapter 6 was a new kind 
of rush, all these little findings puzzle pieced together into something a bit bigger and a little 
more connected to the outside world. Every chapter offered its own challenges and turns of 
energy, and exhaustive internal cheerleading. As a new counsellor and researcher working in the 
field of violence against women and children, I relied on the steadiness of these stories which 
provided such hope and constancy during times of learning and stretching, excitement, and 
sadness. I relied on the generous support of my committee to oversee my sufficient breaks, side 
projects, and constant processing as a learning process, and am grateful to the space and 
confidence that was given to me in order to do what I needed to do. Arriving at the end, I feel 
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proud of this thesis and hope that the final representation rings true for the people who shared 
themselves in it. 
Conclusion 
 
 This project was born out of a desire to learn more about northern men engaging in 
violence against women prevention. Grounded in a constructionist foundation, I feel so fortunate 
to have taken part in a process where pieces of knowledge have been co-created in relationships 
with participants and in environments promoting anti-violence work, these interactions which 
may now add to an expanding reality (Gergen, 2008). Hopefully, by understanding the stories 
and findings in this project, readers can continue to identify the unique narratives, and also the 
emerging cultural concepts which are with these men as they make sense of their time working in 
the anti-violence field (Reissman, 2008).  This project proved that men entering this new arena 
are a diverse group who filter their experiences of violence against women through their own 
lenses, but who are influenced and impacted by the women they meet and the female mentors 
who assist their learning. As the men reflected on the humility and honour in the space, they 
spoke of challenges in sharing this space most safely and effectively. Key findings include the 
participants desire to help others alongside tangible invitations into the field as pathways to their 
engagement, in addition to acknowledging the profound impact of trauma on men‟s lives and 
how this influences their involvement with VAWP. 
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Appendix A: Informational Letter for Organizations 
 
Hello community members, 
My name is Jillian Wagg and I am working on my Masters of Education in Counselling 
Psychology at the University of Northern British Columbia (UNBC). I am pursuing a thesis 
under the direct supervision of Dr. Linda O‟Neill. I am interested in better understanding the 
experiences of northern men who are involved in violence against women prevention. I am 
curious to learn about how they became involved in such work, and the barriers they have faced 
to become involved. 
I have volunteered and worked with a number of organizations who support women who 
have been impacted by violence. During this time, I was always curious in how to raise 
awareness about violence against women to the larger community and specifically men. I believe 
that in order to better understand violence against women, communities need to involve men in 
the discussion. As I learned more about groups and men that are already doing this, I became 
interested in hearing how men who are working to end violence against women became involved 
in such work. I want to hear their stories and understand their experiences in order to add depth 
to our current dialogue surrounding violence in northern communities. 
I wish to interview men who are 19 years or older and who are involved in violence 
against women prevention in some way. The interviews will last for as long as they need, 
generally about an hour. The interviews will be recorded and transcribed. To protect anonymity 
of participants all identifying information will be removed from the data. Only I and my 
supervisor Linda O‟Neill will have access to participant information, which will be locked in a 
filing cabinet at UNBC. This information will be destroyed two years after the research 
commences. Participants are able to withdraw participation at any time and their information will 
be destroyed. Participants will be compensated $25.00 for their participation. 
I have contacted your agency because I am looking for your support in recruiting men for 
the study. If you or anyone you know may be interested in participating, please do not hesitate to 
contact me for more information and or questions. 
I look forward to hearing from you. Thank you for your time and consideration. Below is 
my contact information. 
Sincerely, 
Jillian Wagg 
wagg@unbc.ca 
 
(778)-679-3028 
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Appendix B: Consent Form 
The Experiences of Northern Men Involved in Violence Against Women Prevention 
Informational Letter and Consent Form 
You are invited to participate in a study entitled The Experiences of Northern Men Involved in 
Violence Against Women Prevention This research is being conducted by Jillian Wagg, under the 
supervision of Linda O‟Neill at UNBC. Thank you for your time so far. Below is information 
regarding the study and a consent form for you to sign if you wish to participate. 
Purpose of research 
The purpose of this research is to better understand the experiences of northern men who are 
involved in violence against women prevention. I am interested in hearing how men make 
meaning of their experiences doing violence prevention work. I am also interested in 
understanding how men have been led to violence prevention work, and what barriers they have 
faced doing this type of work. 
How you were chosen 
You were chosen because you: 
 Are 19 years or older 
 Identify as male 
 Have done violence against women prevention work in northern British Columbia  
 Choose to participate in the study 
What you are asked to do 
You will be asked to take part in a one-on-one interview with the main investigator, Jillian 
Wagg. The interview will last as long as needed, generally about an hour. You will be asked to 
share your experiences as a man who is involved in violence against women prevention. I will 
also ask you about what led you to become involved in the work, as well as any barriers you 
have faced in becoming involved in violence against women prevention. The interview will be 
recorded. You can stop the recorder at any time if you need to stop for a minute or two. The 
interview can be terminated at any time and all data will be destroyed.  
Once your interview has been transcribed and written as a story, I will send this version back to 
you for any feedback and comments. Once this story is ok with you, I will analyze this story for 
themes and ask for feedback regarding those themes. 
210 
 
This is voluntary 
If at any time you do not wish to participate in the interview, you can notify the researcher and 
the interview will be stopped and the information received will not be used in the study. Also, if 
you would like your information to be withdrawn from the study upon completion of the 
interview, you are more than welcome to do so. Withdrawing from the study will bear you no 
negative consequences from the researcher or any others at UNBC.  
Potential benefits 
A potential benefit of participating in this study is feeling rewarded in the opportunity to share 
your knowledge and experiences as a man involved in violence against women prevention. You 
may also feel a sense of coherence and meaning surrounding your experiences as you complete 
the interview. You may feel a sense of purpose and involvement in the greater community of 
violence reduction. 
Potential risks 
The potential risks include uncovering sensitive material that may be difficult for you to discuss 
and you may feel emotional stress during and or after the interview. The topic you are asked to 
share may bring up uncomfortable memories and or feelings. If this should occur, you will be 
provided with a list of additional community support. 
Anonymity 
A title pertinent to your shared story will be used to identify the narrative you share. There will 
only be one document which states your real name and your story, and only I will have access to 
that document. Any identifying information in your transcript and story will be removed. Despite 
these measures, I cannot guarantee anonymity because of the small size of the sample size of 
participants and the location of the research. 
Confidentiality 
 Information shared during the interview will remain confidential. Only my supervisor Linda 
O‟Neill and I will have access to the information you give. Your information will be stored in a 
locked cabinet for two years in my office at the Prince George UNBC campus and then will be 
destroyed. 
Questions 
If any questions regarding this research and or your participation in this research arise, feel free 
to contact me, Jill Wagg at wagg@unbc.ca, phone number 778-679-3028 or my research 
supervisor Linda O‟Neill at linda.o‟neill@unbc.ca, phone number 250-960-6414.  
Copy of research results 
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You can obtain a copy of the research results by contacting me, Jill Wagg at wagg@unbc.ca, 
778-679-3028 or my research supervisor Linda O‟Neill at linda.o‟neill@unbc.ca, phone number 
250-960-6414. 
The results will be used in my thesis defense at UNBC. The results are anticipated to be 
presented to community organizations, conferences and published in professional journals or 
reports. Once my thesis has been defended, withdrawal from the study is not possible. 
Complaints 
If you wish to make a complaint about this research and or your treatment during the research 
process, do not hesitate to contact the Office of Research at UNBC. Email: reb@unbc.ca or 
phone number 250-960-6735. 
 Yes     No  
Do you understand that you have been asked to be in a research study?    
Have you read and received a copy of the participant information letter?        
Do you understand that you are free to refuse to participate or withdraw 
from the research study at any time? 
       
Do you understand the benefits and risks of participating in this research 
study? 
       
Do you understand that the interview will be audio recorded?   
Do you understand that some of the actual words may be published in 
written form? 
  
Has the issue of confidentiality been explained to you?   
Do you know what community resources are available for additional 
support? 
  
Do you understand who will have access to the information you provide?   
Have you had an opportunity to ask questions about the study?   
 
Printed name of participant:____________________________________ 
I agree to participate in this research study: 
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______________________________________________________________________________ 
Participant‟s Signature      Date 
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Appendix C: Interview Questions 
 
 Tell me about your experiences working in violence against women prevention 
 What led you to become involved in this work? 
 What barriers did you face, and currently face, doing this work? 
 What is doing this work like in a northern context? 
 What do you think the barriers are for other men to become involved? 
 What keeps you going in this type of work? 
 What do you hope to achieve doing this work? 
 What do organizations aiming to get men involved in violence against women prevention 
need to know? 
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Appendix D: Community Resources 
Crisis Response Unit  
Prince George  250-565-2668 
Fort St. John  250-263-6080 
 
24 Hour Crisis Line  
Prince George  250-563-1214 
 
Walmsley & Associates 
Prince George  250-564-1000  
 
Brazzoni and Associates                      
Prince George   250-614-2261 
 
Wellspring Counselling Services  
Prince George  250-561-0410 
 
Trobak Counselling Services 
Fort St. John             250-785-5533 
 
Beneficial Counselling 
Fort St. John   250-787-2363 
 
